
TRADES AND  
TECHNOLOGY  
COMPLEX

SAIT Polytechnic | New Horizons

SAIT POLYTECHNIC 
ALUMNI AND DEVELOPMENT 
1301 16 AVENUE NW 
CALGARY ALBERTA T2M 0L4
403.284.7010



REPORT TO DONORS 2014/15 SAIT POLYTECHNIC TRADES AND TECHNOLOGY COMPLEX NEW HORIZONS

“Your support to SAIT has made a huge 
impact in my life. I came to SAIT to change my 
career direction and the experience has been 
enhanced by your contribution to our student 
community.”
Thomas, Civil Engineering Technology student

n [on our cover] Rich colours 
symbolize SAIT’s historic past 
and bright future in this original 
artwork by SAIT employee and 
talented artist, Billie Rae Busby.

 Intersecting horizontal lines 
represent the earth, Alberta’s 
mountains and sky, and the sun 
and moon. 
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PRESIDENT’S MESSAGE

The future is now
It is my privilege to update you on the successful Promising 

Futures™ Campaign and thank you for all we’ve accomplished 
in the two years since SAIT opened the doors of the Trades and 
Technology Complex.

With the award-winning buildings in place, our attention is 
now focused on using the additional learning spaces to help to 
address projected labour shortages. And already we’re seeing 
strong growth.

More than 15,000 full-load equivalent (FLE) students trained 
in SAIT labs and classrooms during the 2013/14 academic year — 
an eight per cent increase over the previous year. Early numbers 
for this fall look just as solid.

Growth is one of the areas we will focus on in the next five 
years, as outlined in our recently launched strategic plan. This 
high-level roadmap is the result of input from over one thousand 
people who believe in applied education at SAIT. Learn more 
about the strategic plan inside this report.

Your contribution to SAIT’s campus transformation was 
essential. On behalf of the thousands of students who will 
benefit, thank you.

Dr. David Ross 
President and CEO, SAIT Polytechnic

n Dr. David Ross became SAIT’s  
16th President in March 2013. 
Since his arrival, SAIT was named 
the 2013 Top Research College, is 
one of Canada’s 10 Most Admired 
Corporate Cultures, and has 
launched a five-year strategic  
plan together with a bold, new 
vision: to be a global leader in 
applied education.
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Thank you for demonstrating your support to SAIT Polytechnic through 
your generous financial contributions and your commitment of time and 
counsel to the creation of the Trades and Technology Complex.

Today’s SAIT Polytechnic, thanks to your vision, has become a dynamic 
urban centre for applied education and applied research — a place where 
students learn industry-ready skills that result in careers and personal 
success while fuelling Alberta’s workforce and Canada’s economy.

In this report is a summary of the incredible impact your support has had 
on the transformation of SAIT. It is our sincere hope that SAIT continues 
to be a source of pride to our strong circle of supporters as we approach 
our centennial year and enter our second century.
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SAIT’s Trades and Technology 
Complex opened to students in 
the fall of 2012 and is now woven 
into the fabric of day-to-day 
campus life.
The historic 740,000 square-foot expansion was the culmi-

nation of the passionate involvement of thousands of members 
of the extended SAIT family whose vision helped create a 
promising future for the coming generations of students. 

As Martin Cohos, an advisor to the expansion, so clearly put 
it: “We wanted to see the campus transformed into a magnificent 
landscaped pedestrian educational village. Heritage Hall would 
be saved, refurbished and would set the architectural character 
for the campus.”

In subsequent years, the need for expansion became 
increasingly urgent. As we entered the 21st century, SAIT was 
experiencing unprecedented growth and had to turn away 
thousands of qualified applicants due mainly to lack of space. 
Even during the recession, applications continued to rise. Mean-
while, government and industry predicted a “silver tsunami” of 
retiring baby boomers resulting in increasing shortages of 
skilled workers with a lack of young workers ready to replace 
the retirees. 

There was a clear consensus among the SAIT community — 
expansion became a top priority for the institution. 

There was a need for new facilities that would be efficient, 
flexible and able to accommodate new technology to better 
allow instructors to teach and stu dents to learn. While the goal 
was to design and build new attractive, modern, innovative, 
creative and world-class buildings, the overarching aim was to 
create more functional practical educational space.

n The Trades and Technology Complex is comprised of the 
Johnson-Cobbe Energy Centre, the Aldred Centre, the  
Cenovus Energy Centre and the Enerplus Centre for Innovation.

PROMISING FUTURES™ CAMPAIGN
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Other  
(includes donor  
matched funds)

10

Associations  
and Foundations

30

Corporations 126

Friends of SAIT 114

Staff and  
former staff

237

Alumni 1,861

Donor Matched  
Funds*

$15,000,000 

Program  
Excellence

$7,223,600 

Tools &  
Technology

$13,144,174 

Student Success $5,052,184

Capital  
Building

$76,268,760 

While the planners planned, many of SAIT’s closest friends 
rolled up their sleeves to lobby government and raise the 
funds to complete the project. Keith MacPhail, PT ‘81, made a 
precedent-setting $10 million investment and assumed the 
position of Chair of the Promising Futures™ Campaign during 
the capital phase. Under Keith’s leadership, the campaign 
surpassed its primary capital goal of $75 million in 2011.

Following this achievement, the campaign expanded in 
scope with Heather Culbert, CT ‘79, assuming the role of Chair. 
Fundraising shifted toward new student awards, the development 
of new programs and curricula and the purchase of new tools 
and technology for students. As the campaign drew to a close 
at the end of 2012, the $100 million mark was surpassed.

John Aldred, on the occasion of his history-making $15 million 
gift to SAIT, lauded his Promising Futures™ Campaign cabinet 
colleagues and all supporters of SAIT. He said: “While money is 
important, what I call ‘passionate engagement’ has even greater 
value. A lot of people who make contributions of time and  
expertise are hugely valuable to SAIT Polytechnic.”

DONOR PROFILE

PROMISING FUTURES™ CAMPAIGN FINANCIAL SUMMARY

* Government of Alberta’s Access to the Future Matching Grant
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PROMISING FUTURES™ CAMPAIGN

n An architect’s sketch  
of Heritage Hall.

2005

SAIT RECEIVES $1 MILLION 
 FROM THE GOVERNMENT 
OF ALBERTA TO PLAN AND 
DESIGN THE TRADES AND 
TECHNOLOGY COMPLEX

OCTOBER  
KEITH (PT ‘81) AND  
KATHY MACPHAIL DONATE  
$10 MILLION, LAUNCHING 
THE PROMISING FUTURES™ 
CAMPAIGN. SAIT NAMES  
THE MACPHAIL SCHOOL  
OF ENERGY

2006

DECEMBER 
 ENERPLUS DONATES  
 $5 MILLION

SAIT NAMES THE ENERPLUS 
CENTRE FOR INNOVATION

WESTERN ECONOMIC 
DEVELOPMENT PROVIDES AN 
ADDITIONAL  $4 MILLION

2008

 SEPTEMBER  
 GOVERNMENT OF ALBERTA 
PLEDGES $300 MILLION  
TO THE COMPLEX

2009

 JUNE  
CAMPUS DESIGNS REVEALED 
 TO THE PUBLIC

SEPTEMBER  
SAIT BREAKS GROUND 
ON THE COMPLEX 
CONSTRUCTION 

OCTOBER  
NEW PARKING GARAGE AND 
COHOS COMMONS SOCCER 
 FIELD OPEN, MURDOCH 
PARKADE IS DEMOLISHED, 
CONSTRUCTION BEGINS  ON 
THE CENTRE WING

2007

APRIL  
 PLANNERS REVEAL  
CAMPUS MASTER PLAN  
TO EMPLOYEES

DECEMBER 
SAIT RECEIVES THE 
FIRST OF TEN  $1 MILLION 
CONTRIBUTIONS MADE  BY 
THE FOUNDING BUILDERS

“It was integral that both history and 
innovation came together… Inspiration 
came from SAIT’s cornerstone building, 
Heritage Hall, which has led the way for 
much of the architectural framework  
at the school.”
Vincent Dods, Partner — Gibbs Gage Architects



SAIT POLYTECHNIC TRADES AND TECHNOLOGY COMPLEX NEW HORIZONS

7

n An architect’s note – The further a 
building is from Heritage Hall, the 
greater the architectural license. 
The buildings move from the 
red brick of Heritage Hall to the 
sandstone brick on the Stan Grad 
Centre to the terracotta tile of the 
Trades and Technology Complex.

2010

 APRIL  
THE ALDRED CENTRE IS 
NAMED IN HONOUR OF  
JOHN AND CHERYL ALDRED’S 
RECORD-BREAKING  
 $15 MILLION DONATION 

OCTOBER  
 JOHNSON-COBBE  
ENERGY CENTRE NAMED 
IN HONOUR OF $5 MILLION 
CONTRIBUTIONS FROM 
MURRAY (PT ‘70) AND 
CONNIE COBBE AND  
DAVID (PT ‘76) AND  
BARBARA JOHNSON

2011

 JULY  
SAIT ANNOUNCES  
$7 MILLION DONATION BY 
STAN (PT ‘67) AND JANE 
GRAD. THE HEART BUILDING 
IS RENAMED THE STAN  
GRAD CENTRE

FIRST PHASE OF THE 
PROMISING FUTURES™ 
CAMPAIGN REACHES  
$75 MILLION GOAL

FALL  
LAST OF SIX CONSTRUCTION 
CRANES REMOVED FROM 
CAMPUS

DOUG (PT ‘77) AND SUSAN 
RAMSAY  AND RON MATHISON 
DONATE $4 MILLION. SAIT 
ESTABLISHES THE RAMSAY 
CENTRE FOR PETROLEUM 
ENGINEERING TECHNOLOGY 
WHICH INCLUDES THE 
MATHISON DRILLING AND 
GEOSCIENCES SUITE

2012

 JANUARY  
 SAIT NAMES THE  
CENOVUS ENERGY CENTRE 
IN RECOGNITION OF A  
$3 MILLION CONTRIBUTION 
FROM CENOVUS ENERGY

AUGUST 27 &  SEPTEMBER 4 
FIRST DAY OF CLASSES  
FOR APPRENTICES AND  
FULL-TIME STUDENTS IN  
THE NEW BUILDINGS

SEPTEMBER 5  
THE PREMIER OF ALBERTA 
OFFICIALLY OPENS THE 
TRADES AND TECHNOLOGY 
COMPLEX

SEPTEMBER 15  
GRAND OPENING OF THE 
TRADES AND TECHNOLOGY 
COMPLEX — PUBLIC 
CELEBRATION

2013

MARCH  
DR. DAVID ROSS BECOMES 
SAIT’S 16TH PRESIDENT & CEO

 AUGUST  
THOMAS RILEY 
RENOVATIONS ARE 
COMPLETED AND BUILDING 
RE-OPENED TO STUDENTS

2014

 SEPTEMBER  
CENOVUS ENERGY  
CENTRE STATE-OF-THE-ART 
LABS OPENED

2016  
OCTOBER 
SAIT WILL CELEBRATE  
ITS CENTENNIAL YEAR



8

ACHIEVING OUR GOALS — INCREASE CAPACITY

The institution was in need  
of new learning spaces to 
accommodate students to fill 
industry’s demand for graduates. 

“The Trades and Technology Complex has given us new 
functional and flexible education space to help us meet our 
needs to grow and adapt to new technology. As the economy 
grows and changes, we can more readily adapt. The province 
had the foresight to support this historic expansion but it 
couldn’t have been accomplished without the financial resources 
contributed by our donors.

There’s no doubt in my mind that the Complex has elevated 
SAIT. Even we were surprised by how much of a draw the buildings 
would be in their own right. The Trades and Technology Complex 
has enhanced our ability to deliver world-class hands-on applied 
education. The Complex has sparked unprecedented growth 
more rapidly than we expected. That not only reflects the 
growth of Calgary, it also reflects the attraction of SAIT and 
what we do.”

Wayne King 
CFO and Senior Vice President, SAIT Polytechnic 

SAIT’s goal is to continue to educate and 
graduate the people that industry and 
the province needs — the trades people, 
the computer programmers, the chefs, 
the mechanics, the health care workers, 
the engineers, the entrepreneurs, and  
of course, the innovators.
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15,100
=13%

2013/14

increase in two years

13,307
13,885

TOTAL FLEs — FULL-LOAD EQUIVALENT STUDENTS (CREDIT AND NON-CREDIT)

2011/12

2012/13

208
237

INCREASE IN CLASSROOMS ACROSS CAMPUS

2006/07

2013/14

302
597

INCREASE IN LABS ACROSS CAMPUS

2006/07

2013/14

95%
GRADUATE SUCCESS

graduate employment rate

2014 EMPLOYER SURVEY

• THE PROPORTION OF EMPLOYERS THAT 
ARE SATISFIED WITH THE QUALITY OF 
SAIT’S TRAINING AND GRADUATES REMAINS 
CONSISTENT AT 88% AND 90% RESPECTIVELY, 
BUT THE PROPORTION OF THOSE WHO ARE 
VERY SATISFIED WITH SAIT’S TRAINING HAS 
SIGNIFICANTLY INCREASED FROM 45% TO 51% 

• THE PROPORTION OF THOSE WHO BELIEVE  
THAT SAIT’S TRAINING PROVIDES GRADUATES 
WITH ADEQUATE PREPARATION TO ENTER THE 
JOB MARKET INCREASED FROM 68% IN 2013  
TO 73% IN 2014

• SAIT CONTINUES TO PRODUCE WORK-READY 
GRADUATES. 99% OF EMPLOYERS INDICATED 
THEY ARE SOMEWHAT OR VERY LIKELY TO HIRE 
GRADS IN THE FUTURE 

2013/14

49,400 total unique  
students

7,400 apprentices

27,700 students in  
continuing education

6,800 students in  
corporate training

1,900 career development  
programs

79% of graduates 
remain in Calgary 
and a total of 95% 
stay in Alberta.



10

ACHIEVING OUR GOALS — MORE SKILLED WORKERS

An aging workforce means 
industry will need new highly 
skilled workers to maintain and 
grow Alberta’s economy.
With the addition of the Trades and Technology Complex, 

SAIT Polytechnic has the added capacity to better serve the 
workforce needs of our province. Not only have SAIT’s new 
buildings created more learning space for energy, construction 
and trades students, they have freed up space in other buildings 
to provide more room for students across a range of disciplines.

According to government reports, there will be a shortage 
of workers in Alberta of close to 114,000 by 2021.* SAIT is well 
positioned to support this need. Many companies are working 
with SAIT to establish closer and more creative partnerships to 
meet the challenge head on. 

Power Engineering
Our ability to better meet the demand for skilled workers is 

reflected in the ambitious expansion of SAIT’s Power Engineering 
program headquartered in the Cenovus Energy Centre. There 
is a growing need for more power engineers to operate and 
maintain machinery and boilers for large industrial projects, 
many in Alberta’s energy sector. Cenovus’s support of the 
Promising Futures™ Campaign will make it possible for SAIT to 
triple the number of graduates in the program by 2016. 

Centre for Energy Asset Management Studies
SAIT’s Energy Asset Management program was born of a 

similar creative partnership. Energy companies need workers 
with a broad understanding of the business side of the oil 
industry, from managing joint ventures to the flow of oil through 
pipelines. Experts in the field are approaching retirement age 
and there was no specialized training program to teach these 
skills. Energy sector leaders including Encana Corporation, 
Cenovus Energy, Enerplus and Suncor Energy established the 
Centre for Energy Asset Management Studies and partnered 
with SAIT in establishing the program which has an over 90 per 
cent employment rate.

Blended Learning
While new learning spaces and new partnerships result in 

an increase in skilled graduates, SAIT’s new blended learning 
program allows expanded capacity to teach more students. A 
flexible, innovative training solution, blended learning allows 
apprentices in select high-demand trades to stay on the job 
longer and still complete their education. Originally launched 
in 2012 for plumbing, welding and electrical apprentices, blended 
learning at SAIT has expanded to include carpentry and, most 
recently, automotive service technicians.

Blended learning allows apprentices to complete the theory 
portion of their training online, reducing classroom time by 
up to 15 weeks, so employers can maintain their workforce for 
longer, and students can continue to bring home a paycheque. 
Apprentices then complete their lab work over a condensed 
period on campus.

* Alberta’s Occupational Demand and Supply Outlook 2011-2021

26 302819
SAIT LEADS THE PROVINCE IN:

DIPLOMA PROGRAMS 
per cent of Alberta FLEs  
for this credential

APPLIED DEGREES 
per cent of all Alberta FLEs  
for this credential

APPRENTICES 
per cent of Alberta FLEs at SAIT

CERTIFICATE PROGRAMS 
per cent of all Alberta FLEs  
for this credential

n SAIT trains the largest share of applied degree students in Alberta.

 Applied degrees, usually two-year programs, combine theoretical learning and applied training. 
Students must have a two-year post-secondary diploma to be accepted. Applied degree programs 
are distinct from a traditional university degree and go beyond the training normally associated 
with a college diploma. The emphasis is on applied technology training while providing broader 
knowledge in their subject areas.
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Program Expansion
The Alberta Government in 2014 signalled its intention to 

continue along its path of supporting and emphasizing trades 
education through Bill 1, which included several sections specifically 
targeted to trades training. In addition to the Alberta Heritage 
Scholarship Fund, the Alberta Future Fund will provide up to 
$18 million for trades-focused education between 2015 and 2017.

In 2014/15, SAIT’s goal is to implement a significant number 
of program expansions in degrees, diplomas, certificates and 
apprenticeships. SAIT will increase student access to 13 of 
its programs through program expansions approved by the 
Government of Alberta. This is the largest one-year expansion 
of SAIT programming in the institute’s history, both in terms of 
the number of additional students and the number of programs 
being expanded. SAIT will accept nearly 600 additional appren-
tices in a variety of programs. As well, SAIT is introducing the 
Mobile Crane Operator apprentice program in January 2015.

1,032
13

APPRENTICE PROGRAM INCREASES

additional apprentice places added from 2011/12 to 2014/15

per cent increase

“The more apprentices we  
can effectively train, the more 
opportunity we have to satisfy 
industry’s growing need for 
skilled labour and fuel our 
provincial economy.”
David Roberge, Dean of SAIT’s  
School of Manufacturing and Automation
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ACHIEVING OUR GOALS — ACCOMMODATE GROWTH
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Expanded capacity requires 
additional equipment, new 
technology, new curricula and 
additional student awards to 
support increased student 
enrolment.
Johnson-Cobbe Energy Centre 
MacPhail School of Energy

The MacPhail School of Energy is headquartered in the 
Johnson-Cobbe Energy Centre which contains many of the school’s 
labs and classrooms. MacPhail School of Energy facilities are 
also housed in the Aldred Centre, Cenovus Energy Centre, the 
Rance Fisher Wellsite Production Education Centre and the 
newly renovated Thomas Riley building. 

The MacPhail School of Energy was the first of its kind in 
Canada and remains one of only a handful of energy schools in 
North America. Construction of the Trades and Technology 
Complex has ensured it will continue to be at the cutting-edge 
of energy education in Canada.

Our top-notch instructors have access to highly advanced 
training equipment in new, flexible and efficient learning spaces 
to educate our students about all facets of the industry.

Ramsay Centre for Petroleum Engineering Technology is 
a hub for studies relating to energy with a focus on oil and gas. 
One feature that has brought SAIT to the forefront of energy 
education technology is the Mathison Drilling and Geosciences 
Suite. The suite is furnished with a one-of-a-kind drilling simu-
lator, the only one in any post-secondary institute in Canada 
which makes use of advanced software and 3D graphics to create 
immersive visualizations of downhole drilling dynamics. 

This and other cutting-edge training equipment allows us 
to run alongside industry as new technologies emerge, helping 
to ensure a steady stream of graduates who are well versed in 
the most current oil sands and SAGD processes.

The expansion of the labs and classrooms in the Ramsay 
Centre has enabled the MacPhail School of Energy to increase 
the enrollment capacity of its existing petroleum-related offer-
ings, and to add several new ones. Among the new offerings 
are a variety of distance education options that incorporate 
lab-based components and soon-to-be unveiled courses in oil 
sands mining.

Spartan Centre for Instrumentation Excellence integrates 
the Process Lab, Distributed Control System Lab, Instrumentation 
Workshop, and Spartan Control Analyzer Labs to ensure that 
Instrumentation students have a world-class educational expe-
rience. Students have the opportunity to use industry-leading 
process measurement and control equipment to develop and 
test innovative control strategies. The Centre also includes two 
advanced compressor control training systems, which utilize 
patented Alberta technology to teach students strategies that 
help achieve greater fuel efficiency and reduced emissions.

Within the Spartan Centre is the Endress+Hauser Instrumen-
tation Engineering Technology Process Lab which allows students 
to study automated process control and measurement systems 
in an instrumentation lab outfitted with the latest flow and 
interface technologies. Previously, students learned on individual 
instruments at their desks. This lab allows them to learn about 
instruments in context — how they are properly installed, calibrated 
and run — in a factory or processing plant. 

á Rockwell PLC Lab in the  
Johnson-Cobbe Energy Centre.

ß Students learn on state-of-the-art 
equipment in the Endress+Hauser 
Instrumentation Engineering 
Technology Process Lab

ß [opposite] Drilling simulator  
in the Mathison Drilling and 
Geosciences Suite.

“I am a mature student with a family  
and live in rural Alberta. SAIT supporters 
have helped me to get trained by some 
very talented people using the most 
current technology in the instrumentation 
field. I am now much better positioned to 
look after my family in the future.”
Carey, Instrumentation Engineering Technology student
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Aldred Centre
School of Manufacturing and Automation

The Aldred Centre houses labs and classrooms for students 
in the School of Manufacturing and Automation, the School of 
Construction and the MacPhail School of Energy including robotics, 
refrigeration and air conditioning, welding and chemistry. The 
building also features a number of student study spaces, 
computer labs, dining and meeting areas, including the Founding 
Builders Atrium and the RBC Computer Commons where students 
gather and collaborate on group projects. While the Aldred Centre 
has become an iconic landmark along 16 Avenue, the technology 
inside is transforming the way our students are learning. 

Welding
The School’s academic chair and faculty worked together 

to design a new facility for welding education and a lab tailored 
to SAIT’s unique training needs. The self-contained, self-sufficient 
and multi-purpose welding booths allow students to learn and 
practice different techniques and processes in a single booth. 
In SAIT’s older facility, students often had to wait in line to use a 
particular piece of equipment. The new facility eliminates wasted 
class time and increases student participation. The facility is 
30 per cent larger than SAIT’s older welding shop and eight 
new instructors have been hired in the past two years to meet 
the needs of students. 

Non-Destructive Testing* (NDT)
As well as increasing the size of the facility, SAIT’s NDT 

program has acquired new technology. Previously, instructors and 
students used a process similar to X-ray film to inspect materials 
for hidden flaws. The process is now digital which means materials 
can be analyzed immediately on a computer screen instead of 
waiting for film to be developed. 

*  Non-destructive testing is the process of inspecting, testing, or evaluating 
materials without destroying the serviceability of the part or system. It is 
an important process used in many industries and vital in the pipeline and 
petroleum industry. 

Mechanical Engineering Technology 
The new labs are bright, expansive and equipped with 

updated programmable logic controllers (PLCs)* and trainers. 
Most recently the School of Manufacturing and Automation 
acquired 3D printing technology, allowing students to learn the 
process of printing three dimensional solid objects by laying 
down layers of material such as plastic.

*  Specialized computers for automation of industrial processes, such as control 
of machinery on factory assembly lines.

ACHIEVING OUR GOALS — ACCOMMODATE GROWTH
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30%
392

WELDING LABS

facility size increase

new welding apprentice seats from 2011/12 to 2014/15

á SAIT’s world class Non-Destructive 
Testing Centre teaches students 
comprehensive theory and lab 
practices.

ß Mechanical Engineering 
Technology students learn the 
process of 3D printing.

ß [opposite] Over 100 self-contained 
welding booths are in the Aldred 
Centre.
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ACHIEVING OUR GOALS — ACCOMMODATE GROWTH

Aldred Centre
ARIS

ARIS (Applied Research and Innovation Services)
ARIS activities earned SAIT the title of Canada’s number 

one research college in 2013. Its facilities include a Technology 
Mall that features the GE Demonstration Hall, a Chemical Analysis 
Lab, Materials Testing Lab and Composites Testing Lab as well 
as industry partnership space where companies can team up 
with SAIT researchers and students to tackle technology issues. 

The Trades and Technology Complex has enabled ARIS to 
increase its research capacity, infrastructure, and expertise 
immensely. Over the last two years, ARIS has engaged nearly 
600 clients, 125 faculty and 330 students in 230 applied research 
projects, and produced 208 prototypes.

Recent projects and prototypes 

Asthma Drug Delivery System
Serious shortcomings in the conventional treatment of 

acute airway constrictions led University of Calgary researchers 
to develop a new treatment. When Dr. John Dennis founded 
SolAeroMed Inc. to foster commercialization, one thing was 
missing: a delivery mechanism. Dr. Dennis turned to SAIT to 
develop a unique propellant system to deliver the respiratory 
therapy in acute care settings like emergency rooms or ambu-
lances. SolAeroMed is now in clinical trials with its patented drug.

Mobile Vending Machine Payment System
PayLab Networks Ltd.’s founders had an idea — a mobile 

payment technology that would allow consumers to purchase 
items from vending machines using a smartphone app. CEO 
Mike Gron moved into the new industry innovation space in Aldred 
Centre and worked with ARIS’ Rapid Application Development 
Lab (RADLab) to develop a prototype. Now PayLab has a small 
touchscreen device that can be installed into most vending 
machines. Consumers can download an app, wave their device 
in front of the screen and buy their chosen product.  

600
 125
330
230
208

ARIS STATS (2012-2014)

clients

faculty

students engaged in projects

applied research projects initiated

prototypes produced
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Eutectic Salt Plug Evaluation Project
The ability to use clean, effective well-abandonment 

processes to reduce pollution from abandoned oil and gas wells 
is vital to both the oil and gas sector and the environment. SAIT 
researchers are working with Winterhawk Technologies Inc. to 
develop and test the molten pour process of a eutectic salt plug 
developed by Winterhawk to stop leakage from abandoned 
wells. In addition, the Enerplus Centre for Innovation’s main 
welding and metal fabrication area is being used to produce the 
instrumented test cylinders used in the experiments.

Adjustable Chair for Wheelchair Basketball
Athletes competing in wheelchair basketball use a special 

chair designed specifically for quick movements, durability and 
taking shots. Sports and Wellness Engineering Technology Institute 
(SWETI) researchers in ARIS who specialize in solids modelling 
and fabrication are working with Wheelchair Basketball Canada 
on a prototype template competition chair that will allow each 
athlete to test various settings that best suit his or her physique 
and athletic ability before going to the expense of purchasing a 
custom competition chair. 

Skeleton Sled – Own the Podium
After six years of applied research and prototype development 

at SAIT, two Canadian skeleton athletes competed on custom- 
fit, made-in-Canada sleds at the 2014 Olympics. John Fairbairn 
and Eric Neilson, who placed seventh and thirteenth in Sochi, 
worked closely with SAIT researchers and students to perfect 
their sled design.

ß A centrifuge used by the 
Environmental Technologies 
research group in the Chemical 
Analysis Lab in the Aldred Centre.

à This LIBSCAN Laser Induced 
Breakdown Spectrascopy (LIBS) 
resides in the Materials Testing Lab 
in ARIS.

â 3D scanning technology is utilized 
in the ARIS Technology Mall.
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ACHIEVING OUR GOALS — ACCOMMODATE GROWTH

Aldred Centre
Enerplus Centre for Innovation

In 2006 Enerplus helped advance SAIT’s goal of becoming 
one of Canada’s leading applied research institutions by making 
a visionary contribution to the Promising Futures™ Campaign. 
Their early leadership investment established a solid foundation 
for SAIT’s plan to build a facility to fill the dual role as a home 
for researchers to work with industry on ground breaking projects, 
and an incubator of innovation for students to acquire high-tech 
skills for the workplace.

The result is the Enerplus Centre for Innovation dedicated 
to the applied research needs of the energy, manufacturing 
and construction sectors. The Centre is ARIS’s main prototype 
fabrication and testing laboratory. It was built for maximum 
flexibility, housing state-of-the-art equipment enabling researchers 
to carry out to a wide range of projects.

Supporting a significant number of ARIS’s main research 
labs, the Centre offers specialized and adaptable facilities and 
capabilities including:

• AN INDUSTRIAL SCALE LAB WITH A HIGH BAY AREA, 25 TON CRANE, 
ENVIRONMENTAL CONTAINMENT SYSTEM, HIGH CURRENT AND VOLTAGE 
POWER SYSTEMS, AND WET LAB

• A MEDIUM SCALE LAB WITH COMPUTER HARDWARE AND SOFTWARE 
SYSTEMS DEVELOPMENT CAPABILITIES AND A DARK LAB IN AN 
ISOLATED AND SECURE ENVIRONMENT

• A SMALL SCALE LAB TO SERVE AS A CLEAN ROOM AND CONTROLLED 
ENVIRONMENT FOR DEVELOPMENT OF CONTROL SYSTEMS

• HIGHLY QUALIFIED AND SKILLED PEOPLE WITH THE KNOW HOW 
AND RESOURCES FOR EFFECTIVE PRODUCT AND TECHNOLOGY 
DEVELOPMENT

The Centre includes equipment for custom manufacturing 
including a computer numerical controlled (CNC) lathe and a 
manual mill and lathe. It houses water treatment and analysis 
facilities. It is also equipped with a range of metal preparation 
and welding equipment, including a plasma cutter and waterjet. 
The Centre also has specialized equipment for biofuel produc-
tion and analysis.

á The Dryland Training Bobsleigh 
Track project in the Centre’s 
Industrial Scale Lab.

à Students gain hands on experience 
in the metals preparation, 
machining and joining area of  
the Fabrication Lab.
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ACHIEVING OUR GOALS — ACCOMMODATE GROWTH

Cenovus Energy Centre

Cenovus Energy Centre is an industry-leading power 
engineering education facility, specially equipped with state-of-
the-art apparatus to help students acquire the skills demanded 
by industry. The facility was built to meet Alberta’s and Canada’s 
need for more highly qualified power engineers, a profession 
that is in high demand. The approximately 40,000 square foot 
Centre is home to SAIT’s Power Engineering Technology and 
Power and Process Operations programs. Here, SAIT offers a 
high-level course of study that trains students to perform 
production work in the operation and development of large 
energy projects such as oil sands, gas plants and electrical 
generating stations. 

SAIT’s Power Engineering Technology program graduates 
have a 97 per cent employment rate.

Cenovus Energy has helped SAIT to almost triple the number 
of seats since 2011 to help fill industry demand.

The guiding principles of the Cenovus Energy Centre are:

 1 TO CATER TO THE SIGNIFICANT GROWTH FOR POWER ENGINEERING 
PROGRAMS AT SAIT

 2 TO PROVIDE AN INTEGRATED LEARNING SPACE MODEL, WITH A 
WORKING EXAMPLE OF THE APPLICATION OF ELECTRICAL AND 
INSTRUMENTATION CONTROLS AND POWER ENGINEERING EQUIPMENT 

 3 TO PROVIDE THE ABILITY TO OFFER ALBERTA BOILERS SAFETY 
ASSOCIATION (ABSA) 3RD CLASS STEAM TIME ON CAMPUS

 4 TO PROVIDE A BEST-IN-CLASS EXAMPLE OF INDUSTRIAL AUTOMATION

 5 TO DIFFERENTIATE SAIT FROM ALL OTHER NORTH AMERICAN POWER 
ENGINEERING TRAINING FACILITIES

 6 TO PROVIDE AN AREA OF DISTINCTION FOR SAIT

The Cenovus Energy Centre represents an industrial site 
in the same way the well site production centre represents an 
energy sector production facility.

257
power engineering student increase since 2010-11

PROGRAM EXPANSION / GROWTH DATA

■ Power and Process 
Operator (PWPO)

■ Second year Power 
Engineering Tech (PET)

■ First year Power 
Engineering Tech (PET)

“I’m very pleased that the 
Cenovus Energy Centre will 
contribute to growing a skilled 
and vibrant workforce.”
John Brannan, Executive Vice-President  
and Chief Operating Officer, Cenovus Energy

à Impact of Trades 
and Technology 
Complex opening

ST
U

D
EN

TS

(projection)
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n The 4th floor of the Cenovus 
Energy Centre houses the 
ConocoPhillips Canada Resources 
Corp. Low Pressure Steam Lab and 
an amine absorption unit funded 
by Shell Canada.
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ACHIEVING OUR GOALS — ACCOMMODATE GROWTH
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The Cenovus Energy Centre’s stylized exterior with its 
iconic arched roofline hints at the interior industry labs for 
training in all five classes of power engineering regulated and 
approved by Alberta Boilers Safety Association. The Centre has 
been outfitted with customized educational apparatus that 
mirrors the workplace experience including: 

Boiler #4
This is one of the Centre’s new LO-NOx boilers (low nitrogen- 

oxide emission) at the heart of the facility. While #4 is the biggest 
of the facility’s eight boilers — it fills two stories — it is, in fact, a 
small scale version of an industrial sized boiler typically found 
in an industrial power plant. It is valuable as an education tool 
because it fires diesel or natural gas and is customized to high-
light the wide range of power generation principles students 
need to master in the profession. 

Distillation and Absorption Towers
These specially-designed education tools are housed on 

the top floor of the Centre. The towers are used to demonstrate 
principles in the separation of liquids and gases, vital in the 
power engineering profession. The customized equipment is 
90 per cent glass to ensure students can witness and study 
first-hand the processes, unlike towers used in industry where 
the separation procedures are shielded from view. 

Sodium Zeolite Water Softener
Water treatment is vital in power engineering. The Centre’s 

new water softener is custom built as an educational tool. It is 
a smaller version of the equipment, a size typically found in a 
large apartment building, but it was built with fittings more 
appropriate to a large power plant, reflecting a much larger 
industrial process.

Power and steam generation are extremely important in 
Canada’s energy industry. SAIT’s power engineering graduates 
are in high demand from coast to coast to fill the critical need 
for growing industries. 

n This sodium zeolite water softener 
is housed on the ground floor of 
the Cenovus Energy Centre.

n This amine absorption unit funded 
by Shell Canada allows students to 
see the process of separation of 
liquid and gases.

“The equipment in the lab allows me  
to put theory and knowledge into 
practice. Power engineering is all  
about mastering the individual parts 
and the bigger picture — you need to 
be able to understand entire systems.”
Ryan, Power Engineering student
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ACHIEVING OUR GOALS — ACCOMMODATE GROWTH

Thomas Riley Building
School of Construction

Extending the vision for the campus and building on the 
success of the Trades and Technology Complex, SAIT has reno-
vated and reinvigorated one of its oldest buildings, the Thomas 
Riley, which originally opened in 1952. The renovation included 
162,000 square feet of updated learning space — classrooms, 
labs, and study space — as well as giving the entire 460,000 
square foot building the same exterior look and feel as the other 
Trades and Technology Complex buildings. Renovations also 
included upgrading of Thomas Riley’s mechanical and electrical 
systems, bringing the building up to 2014 standards.  

While smaller scale renovations to Thomas Riley were 
included in the original Trades and Technology Complex plan, a 
building wide overhaul was made possible due to the generosity 
of Promising Futures™ Campaign donors commented SAIT CFO 
and Senior Vice President Wayne King. “There was a $15 million 
surplus in the budget when the three new buildings were 
completed. That money, combined with proceeds from the sale 
of the Bob Edwards building in northeast Calgary and deferred 
funds in our maintenance budget, resulted in our ability to 
undertake a $60 million renovation. It will extend the life of the 
building for an additional 40 years,” said King.   

SAIT has also been able to welcome back approximately 
400 students and staff formerly housed at the Bob Edwards 
campus in Mayland Heights in northeast Calgary.

“The Thomas Riley renovation creates synergies and edu-
cation opportunities and builds a stronger connection to SAIT” 
says Scott MacPherson, Dean of SAIT’s School of Construction.  

“Renovating Thomas Riley has enabled us to move students from 
our satellite campus back to our main campus — carpenters, 
masons, cab inet makers, painter decorators — are now as close 
to their fellow students in the School of Construction as they 
would be in industry.”  

40
400

RENOVATION IMPACT

additional years added to life of building

staff and students moved from Mayland Heights

“I like that we get to put in ‘hammer and  
nail time.’ It’s great because, if you’re  
going to design a house, you should also 
know how to build one.”
Cora, Civil Engineering Technology student
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Two features of the building 
are the Founding Builders 
Home Lab and the PCL 
Construction Atrium. 
á THE PCL CONSTRUCTION ATRIUM CREATES 

A BEAUTIFUL AND COMFORTABLE STUDY 
ENVIRONMENT. THE ATRIUM USES LARGE “GLUE-
LAM” WOODEN BEAMS TO SHOWCASE MATERIALS 
THE CONSTRUCTION STUDENTS MIGHT BE WORKING 
WITH IN CLASS AND LATER IN INDUSTRY.

ß THE FOUNDING BUILDERS HOME LAB IS A LARGE 
HANGAR-LIKE FACILITY WHERE STUDENTS WORK AS 
TEAMS TO BUILD HOUSES. IT WAS DOUBLED IN SIZE 
WHICH MEANS STUDENTS CAN SIMULTANEOUSLY 
BUILD TWO 1,000 SQUARE FOOT HOMES. WHEN THE 
HOMES ARE COMPLETE, THE MASSIVE DOORS ARE 
OPENED AND THE HOMES ARE TRANSPORTED TO 
THEIR LOCATION, SET ON A FOUNDATION AND SOLD. 
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■  APPLICATIONS SUBMITTED DURING SAIT OPEN HOUSE

ACHIEVING OUR GOALS — CHANGE PERCEPTIONS

Engaging our youth with  
trades and technology career 
opportunities is crucial to meet 
industry’s long-term need for 
skilled workers and to make 
applied education a first choice.
Open House
Attendance at SAIT’s biannual open house events has risen 

substantially, particularly among high schools that continue 
to send fleets of yellow school buses full of prospective SAIT 
students along with their teachers and counsellors who are 
eager to seek out education and career opportunities. SAIT has 
seen record levels of interest in our programs. More than 7,181 
applications were submitted during the 2014 fall Open House.

Career Exploration
SAIT is exploring an interactive program designed to 

introduce junior high aged students to career options they may 
not have considered and to the skills they would need to learn 
if they choose one of the options. 

SAIT has taken an incremental approach to the develop-
ment of programming and activities. The first phase has been to 
carry out a series of pilot sessions with students and teachers 
participating from a number of area school divisions. Early 
research has confirmed that the program is valued by students 
and teachers alike*.  

A second phase of new and enhanced activities is planned 
for the 2014/15 academic year.  

 100
88
84

CAREER EXPLORATION PILOT RESPONSE

per cent of teachers who would  
return in the future

per cent of students indicating a  
greater awareness of career offerings

per cent of students excited to  
return for another session

*  Market Insight and Analytics survey of 45 teachers  
and 865 students involved in the pilot project.
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Mixing Fun and Career Possibilities 
Children who participate in SAIT’s summer camp program 

are there for the fun of it but campers gain much more from 
the experience. Campers are introduced to skills that could 
inspire a future career. Our summer camp program focuses on 
SAIT’s academic programming strengths and allows young 
learners to acquire hands-on experiences in areas as diverse as 
business, energy, entrepreneurship, welding, robotics, cooking, 
baking and computers. The summer camp program was revamped 
in 2010 and, since then, SAIT has introduced thousands of boys 
and girls to skills in trades, technology and business. The public’s 
response has been nothing short of phenomenal with huge 
increases in registrants recorded each year. Camps are 
increasingly fully booked and have waiting lists. 

In 2014, SAIT’s summer camp program was voted a winner 
in the Summer Camp for Kids category of the Calgary Herald 
Readers’ Choice Awards.

SAIT continues to expand the programming for students in 
Grades 4 to 12 to increase its connections with young learners. 
If the current trend continues, SAIT will have 4,800 children on 
campus by 2016, our centennial year. 

Career Exploration on the Road 
SAIT carpentry instructor, Dan Weinert, decided the best 

way to introduce the construction trades to high school and 
junior high school students was to bring the skills to the schools, 
so he created “Tailgate Trades.” Funded by the Cadmus Founda-
tion Trades Teaching Chair, an award that honours excellence in 
trades, Weinert was provided $25,000 and four months leave 
from teaching duties. He outfitted a cargo trailer and travelled 
to area schools to introduce students to working with wood, 
framing a house at 1:10 scale. Most of the students enthusiasti-
cally rose to the challenge including one young female student 
who built the entire house by herself. The success of the 
project suggests it may be continued and possibly expanded. 

“There is going to be a concerted effort to continue on with 
Tailgate Trades in the future,” says Weinert. “We intend to 
broaden it to include other programs within the School of 
Construction then to other SAIT schools.”

n SAIT’s summer camps program 
accepted 3,234 campers in 2014 in 
214 summer camps, an increase of 
495 campers from 2013.

n [bottom] SAIT Carpentry instructor 
Dan Weinert takes his Tailgate 
Trades project to high schools 
across Calgary.
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Infrastructure

“The official LEED recognition is a result  
of hard work and prudent planning. The 
certification reflects a design philosophy 
that will benefit SAIT not only in the 
present, but also into the future by 
incorporating building elements into the 
Complex, enabling us to efficiently maintain 
them throughout their life cycle.”
Boris Dragicevic, Associate Vice President of Facilities Management and Campus Expansion at SAIT

Named one of the most 
innovative and exciting 
urban infrastructure 
projects in the world  
by KPMG — KPMG’s  
Infrastructure 100: World 
Cities Edition publication.

The high-profile magazine 
from the professional 
accounting and consulting 
firm highlights 100 noteworthy 
urban infrastructure projects 
worldwide with SAIT’s project 
showcased in the education 
section of the rankings.  
The Trades and Technology 
Complex was featured 
alongside other education 
projects in Brazil, India, 
Puerto Rico, the United  
Arab Emirates and the  
United States. Independent 
judging panels select the  
top 100 based on their scale, 
complexity, innovation and 
impact on society.

Two LEED® gold 
certifications and one silver 
recognition by the Canada 
Green Building Council’s 
Leadership in Energy and 
Environmental Design 
(LEED) program. 

This recognition identifies 
building projects that 
demonstrate a commitment 
to sustainability by meeting 
the highest performance 
standards. “Official LEED 
recognition is a result of  
hard work and prudent 
planning,” says Boris 
Dragicevic, Associate Vice 
President of Facilities 
Management and Campus 
Expansion at SAIT. 

Green features include: 

• 95 PER CENT OF THE  
BUILDING MATERIAL WASTE  
IS RECYCLABLE

• WHITE REFLECTIVE ROOFING 
MATERIAL REMAINS COOL 
WHEN THE SUN SHINES ON 
IT, REDUCING NEED FOR 
INCREASED AIR CONDITIONING

• THE ENERGY-SAVING DIGITAL 
LIGHTING SYSTEM WILL PAY 
FOR ITSELF IN ONE TO TWO 
YEARS IN ELECTRICITY AND 
BULB SAVINGS

Many SAIT students 
complete a LEED course  
as a graduation requirement 
to learn to be more 
environmentally aware in 
their decision making within 
buildings. Thomas Mueller, 
President and CEO of the 
Canada Green Building 
Council said: “The Institute  
is leading by example with its 
green facilities and excellent 
educational offerings for 
students. I look forward to 
seeing how SAIT students  
will be inspired to put what 
they learn into action.”

Recognized as Project of 
the Year in two categories 
by the Project Management 
Institute Southern Alberta 
Charter (PMI-SAC), the  
Complex won top awards  
in both Engineering and 
Construction and  
Community Advancement —  
the first ever double win by 
a project from PMI-SAC.

According to John Millington, 
who was SAIT’s project 
manager: “Community 
advancement was a top 
priority and many aspects  
of the Complex involved 
revitalization initiatives to 
specifically improve the 
neighbouring community’s 
access through campus to 
sports facilities and the 
C-train platform. Overall  
it was a very complex 
construction project that 
involved 2.5 million man 
hours to construct and up  
to 700 workers per day.”
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Infrastructure Institutional

2012 Project of the Year  
by Alberta Construction 
Magazine. 

Chosen from the winners of 
all categories after a secret-
ballot vote by a panel of five 
judges, Alberta Construction 
Magazine described the 
project as a “showcase for 
innovation and collaboration.” 
Lead designer Gibbs Gage 
Architects designed the 
buildings to emphasize 
innovative, flexible and a 
more integrated approach  
to trades and technical 
training, intended to reflect 
real workplaces. Throughout 
the project, PCL Construction 
worked with SAIT, the design 
team and subtrades to 
maximize project value and 
meet schedule milestones, 
including identifying value-
engineering opportunities 
that fit with the design 
during pre-construction. As  
a result, the massive project 
came in on time and under 
budget. The Complex also 
won in the Institutional-over 
$50 million and Design-
Institutional categories.

Number One Research 
College in Canada for 2013.

SAIT was the first on the list 
when RE$EARCH Infosource 
Inc. named the Top 50 
Research Colleges list as  
part of Canada’s Innovation 
Leaders 2013. “This is our 
inaugural college ranking  
and it is a pleasure to see 
SAIT leading the charge on 
college research,” said Ron 
Freedman, CEO of 
RE$EARCH Infosource Inc. 

One of Canada’s 10 Most 
Admired Corporate Cultures. 

Named by Waterstone 
Human Capital, an executive 
search firm specializing  
in recruiting and cultural 
assessment and chosen by  
a 32 member board of 
governors consisting of top 
executives from the Canadian 
private and public sectors. 
The award recognizes the 
importance of great 
workplaces, where culture 
boosts performance and 
competitive advantage. 
Winning organizations are 
measured on vision and 
leadership, cultural 
alignment, measurement  
and sustainability, rewards, 
recognition and innovation 
achievements, organization 
performance, and corporate 
social responsibility.

SAIT Polytechnic named  
as one of Alberta’s Top 65 
Employers for 2014, fourth 
year in a row.

Alberta’s Top Employers  
is an annual competition 
organized by the editors of 
Canada’s Top 100 Employers. 
This special designation 
recognizes the Alberta 
employers that lead their 
industries in offering 
exceptional places to work. 
Eight criteria are used to 
assemble the list including:  
physical workplace, work 
atmosphere, health and 
financial benefits, vacation 
and time off, employee 
communications, performance 
management, training and 
skills development and 
community involvement.

Employers are compared  
to other organizations in 
their field to determine which 
offers the most progressive 
and forward-thinking 
programs.

Campbell and Company 
Award for Excellence in 
Fundraising.

The Association of 
Fundraising Professionals 
(AFP) bestowed its highest 
international honour in 
fundraising to SAIT 
Polytechnic for innovation 
and teamwork in achieving 
extraordinary fundraising 
success for the Promising 
Futures™ Campaign.  AFP 
noted that SAIT developed 
new tools and strategies 
during the campaign which 
not only brought success to 
SAIT, but serve as a model  
of fundraising practice for 
other organizations.

Prix D’Excellence  
Silver Award in 2013.

This Changes Everything,  
the public relations and 
marketing campaign for  
the Trades and Technology 
Complex, received a silver 
award for best Public 
Relations/Marketing/
Communications Initiative.

The Prix D’Excellence is  
the annual awards program 
of the Canadian Council  
for the Advancement of 
Education, recognizing 
outstanding achievements  
in alumni affairs, public 
affairs, communications, 
marketing, development, 
advancement services, 
stewardship, student 
recruitment and overall 
institutional Advancement.

“SAIT’s performance at the top of our 
ranking is a testament to the value it is 
providing to Alberta and the country.  
These are early days for college research 
and we’re pleased to help highlight the 
good work that SAIT and its counterparts 
across the country are doing.”
Ron Freedman, CEO of RE$EARCH Infosource Inc.
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The Trades and Technology Complex allows SAIT to face 
the future with confidence. The new facilities present the insti-
tution with many unprecedented opportunities to make it a world 
centre for applied education and research. Approximately one 
year ago, President and CEO Dr. David Ross initiated a process 
to develop a road map that will guide SAIT through a period of 
growth and high demand for its graduates. After consultation 
with more than 1,000 faculty, employees, students, alumni, 
donors, industry and community partners, SAIT has created a 
new strategic plan that includes a new vision statement and 
five priorities that set the direction for SAIT through 2020. 

SAIT’s vision is to be a global 
leader in applied education

• WE BELIEVE IN EXCELLENCE AS DEMONSTRATED BY FRESH THINKING, 
BEST PRACTICES, ENTREPRENEURIAL INITIATIVES, BOLD SOLUTIONS  
TO NEW OPPORTUNITIES AND FISCAL RESPONSIBILITY

• WE BELIEVE IN COLLABORATION AND WE WORK TOGETHER AS A 
LEARNING COMMUNITY TO SERVE OUR STUDENTS AND PARTNERS

• WE BELIEVE IN FAIRNESS MODELLED BY HONEST AND ETHICAL 
DEALINGS IN OUR RELATIONSHIPS WITH STUDENTS, EMPLOYEES  
AND PARTNERS

Sustainable  
growth
We know the transformative power of post- 

secondary education. We also know funding 
models will shift and demand for our programs 
will continue to evolve. We will develop more 
opportunities for our students across a wider 
array of programs and courses.

To deliver this we will:

• SERVE MORE LEARNERS IN THE SPACES CREATED 
BY THE TRADES AND TECHNOLOGY COMPLEX

• LAY THE GROUNDWORK FOR RENOVATIONS TO 
EXISTING FACILITIES AND THE EXPANSION OF 
LEARNING CAPACITY, RESIDENCE AND SERVICES

• GROW INTERNATIONAL ACTIVITIES THAT SUPPORT 
ALBERTANS INCLUDING:

— increasing study abroad opportunities
— diversifying international student 

enrolments
— expanding international training 

opportunities

Student  
success
We know skills developed in an applied 

education environment give students an 
advantage in a competitive global labour 
market. SAIT will continue to prepare students 
for successful careers and lives of influence in 
Alberta and beyond by providing outstanding 
learning experiences and close connections 
to industry. 

To deliver this we will:

• RENEW OUR STUDENT ENGAGEMENT BY 
LAUNCHING A NEW CAMPUS LIFE PROGRAM; 
IMPROVE AND INTEGRATE STUDENT SUPPORT  
AND SERVICES

• ESTABLISH AN ONGOING REVIEW PROCESS THAT 
SUPPORTS QUALITY IMPROVEMENT

• INCREASE OPPORTUNITIES FOR STUDENTS FROM 
UNDER-REPRESENTED GROUPS 

• EXTEND SAIT’S PROGRAM REACH THROUGH NEW 
PROGRAMS, EDUCATION TECHNOLOGY, FLEXIBLE 
LEARNING AND ONLINE OPPORTUNITIES

• INCREASE STUDENT PATHWAYS BY ENSURING 
STUDENTS ARE INFORMED ABOUT DEGREE OR 
ADVANCED EDUCATION COMPLETION OPTIONS 
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Employee  
success
Our people make SAIT great. They are 

passionate about student success and applied 
education. Our people deliver our programs and 
help build our institution. We will create more 
opportunities for them to build satisfying and 
successful careers at SAIT.

To accomplish this we will:

• DEVELOP A RECRUITMENT PLAN TO SHOWCASE 
SAIT AS A DESTINATION EMPLOYER

• IMPROVE RETENTION AND CAREER OPTIONS

• IMPROVE PRODUCTIVITY THROUGH BETTER 
PROCESSES

• EXPLORE ALTERNATIVE EMPLOYMENT MODELS  
TO TAKE ADVANTAGE OF AVAILABLE TALENT

Applied education 
innovation
Applied education is our strength. Innova-

tion in applied education will be our leadership 
advantage. Bold thinking and innovative 
methodologies — tested and proven in our labs 
and classrooms — will demonstrate our thought 
leadership. Our students and industry partners 
count on us to lead in our programs, courses 
and applied research, so they have a competitive 
edge in local and global markets.

• INVEST IN INITIATIVES THAT DEMONSTRATE THOUGHT 
LEADERSHIP IN APPLIED EDUCATION INCLUDING:

— renewing our Centres of Excellence
— expanding our living classroom and lab 

initiatives
— establishing more research chairs 
— developing leading-edge applied education 

technology 

• BUILD ON EXISTING SUCCESSES TO GROW AS A 
LEADER IN APPLIED EDUCATION INCLUDING:

— creating a Global Institute for Energy 
Education

— advancing green technology
— capitalizing on SAIT’s entrepreneurial 

culture to help students build their 
competitive edge

— developing new applied research areas 

• DEMONSTRATE THE VALUE OF APPLIED EDUCATION BY:

— celebrating our Centennial with our 
community and partners

— modernizing SAIT’s brand to reflect our  
new vision

 
Partnerships
Future prosperity depends on skilled workers. 

We will anticipate future labour needs and add 
value to industry by working closely with those 
who count on us. We will focus on partnerships 

— with industry looking for skilled graduates, 
with companies in need of applied research 
solutions and with governments eager to be 
part of fuelling local and global economies. 

To achieve this we will:

• MAKE IT EASIER FOR INDUSTRY TO CONNECT  
WITH SAIT

• LEVERAGE OUR APPLIED RESEARCH CAPACITY TO:

— bring industry and students together  
to solve problems

— establish international partnerships 
with industry and other post-secondary 
institutions

— create more dual credit programs and 
partnerships

— establish an Innovation Fund to support  
on-campus collaborative solutions
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SAIT’S HISTORY  
CONTINUES TO  
BE WRITTEN
In 2016, SAIT Polytechnic will celebrate 100 years as an 
institution and we will pay tribute to the pioneers who 
turned the sod on what was “the little trade school on the 
hill.” We will honour our current SAIT family and friends 
who generously contributed to our historic expansion, a 
project that has revitalized and rejuvenated our campus. 
Many of our graduates who enter the workforce today 
work at jobs that didn’t even exist in the dreams of the 
founders of SAIT. Our great challenge is to prepare for  
the coming generations of students who will work in jobs 
and with technology that doesn’t exist today.   

As we carry on into the future we will continue to push  
the envelope for new ideas, richer experiences and better 
solutions so our students are ready for the careers of today 
and tomorrow. 

As the oldest publicly funded technical institute of its kind 
in Canada, we have set the standard for applied education. 
As the demand for skilled, work-ready graduates increases, 
we believe we are in a unique position to supply them. Our 
work is not done, but we are in an enviable strategic place 
as we approach our second century.

Over the next many years, we will continue to report on 
the progress, growth, accomplishments and even set-backs, 
related to the promise we made to you when you donated 
to the Promising Futures™ Campaign. 

Our success is only made possible by all those who have 
shared our vision, become passionately engaged in our 
mission, and seen fit to invest in our promising future.
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“Your support to SAIT has made a huge 
impact in my life. I came to SAIT to change my 
career direction and the experience has been 
enhanced by your contribution to our student 
community.”
Thomas, Civil Engineering Technology student

n [on our cover] Rich colours 
symbolize SAIT’s historic past 
and bright future in this original 
artwork by SAIT employee and 
talented artist, Billie Rae Busby.

 Intersecting horizontal lines 
represent the earth, Alberta’s 
mountains and sky, and the sun 
and moon. 
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