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PREAMBLE
This Agreement made this 15 day of June, 2026
BETWEEN:

The Board of Governors of the Southern Alberta Institute of Technology

(hereinafter referred to as the Employer)
of the first part
and

The Alberta Union of Provincial Employees

(hereinafter referred to as the Union)
of the second part
and

WHEREAS, the Union has the sole right to negotiate and conclude a Collective Agreement on
behalf of the Support Staff Employees of the Board (being Local 039 of the Union) pursuant to the
Labour Relations Code ; and

WHEREAS, the Parties are mutually desirous of entering into a Collective Agreement, with the
intent and purpose to promote a harmonious relationship between the Employees and the
Employer, and to set forth in this Collective Agreement rates of pay, hours of work and conditions
of employment, and

NOW THEREFORE, the Parties hereto mutually agree as follows:



1.01

ARTICLE 1
Definitions

In this Agreement, unless the context otherwise requires:

(@)

(b)

“Salary” means the regular rate of pay of an Employee based on the
Employee’s class and grade pursuant to Schedules “A”and “B” of this
Agreement;

"Apprentice" a person as defined within the Apprenticeship and Industry
Training Act who is serving a special training period in the Government of
Alberta Apprenticeship Program;

"Board" means Board of Governors of the Southern Alberta Institute of
Technology established by the Lieutenant Governor in Council to operate
and control the Institute of Technology as described in the Post-Secondary
Learning Act;

"Dismiss" means to dismiss a person from employment with the Employer;
"Discipline” includes reprimands, suspension, demotion and dismissal;

"Designated Officer" means a person who is authorized on behalf of the
Employer to deal with grievances;

"Employee" means a person employed by the Board under authority of the
Post- Secondary Learning Act who is in the bargaining unit covered by this
Collective Agreement, and is employed in one of the following categories:

(1) "Permanent Position" means a position established as such, the
duties of which are of a continuing nature of indefinite extent and
in which the incumbent is required to work on a full-time or part-
time basis;

(i1) “Sessional Position” means a position established as such, the
duties of which are performed on a full-time basis for specified
periods of employment of a recurring nature not less than six (6)
months and not more than twelve (12) months during the year;

(iii))  “Temporary Position” means a non-recurring position established
as such in which the incumbent is required for full time or part time
employment for a definite period not to exceed two (2) years;

(iv)  “Casual Employment” is employment on an hourly basis.
Continuous full- time casual employment shall not normally
exceed six (6) months. The Employee shall be appointed to a
temporary position if:

(1) the period of full-time continuous casual employment
exceeds six (6) months, or

() the Employee had completed six (6) months of continuous
full-time casual employment in a position and is reengaged
in full-time employment in the same position within thirty
(30) calendar days of the cessation of a preceding period of
full-time casual employment.



(v) “Contingent Temporary Position” means a non-recurring
temporary position that is established by the Employer as
contingent upon external funding, grant funding, project
funding, or other time-limited operational funding. A
Contingent Temporary Position may be established for a period
of up to five (5) years.

Where the Employer determines that a Contingent Temporary
Position is required beyond five (5) years, the Employer will
notify the Union. Any such extension may be made without
posting, and there shall be no limit on the number of extensions
that may be granted.

Unless expressly modified by this Article, all provisions of the
Collective Agreement that normally apply to Temporary
Employees shall apply to employees appointed to Contingent
Temporary Positions.

Where the Employer terminates the employment of an employee
appointed to a Contingent Temporary Position before the expiry
date identified in the employee’s original offer of employment or
any subsequent extension offer, other than by reason of non-
renewal at the end of the stated term, the employee shall receive
termination pay or equivalent working notice in accordance with
the minimum requirements of the Alberta Employment
Standards Code, unless the termination is for just cause or notice
is not otherwise required by law.

"Employer"” means the Board or its designate as determined by the context
of the Agreement;

"Full-time Employment" means employment in which an Employee is
scheduled to work the normal hours of work for a class in this Agreement;

"Grade" means the steps assigned to a class within the salary grid;

“Hourly Rate” means the hourly rate established pursuant to Schedules
“A”and “B” ” for the Employee’s normal hours of work, or the job rate in
respect to Employees in casual employment;

“Increment” means the difference between one step and the next step
within the same grade;

"Long Service Increment" means the step on the applicable salary grid
which is next higher than the maximum step;

"Maximum Salary" means:
the highest step of the highest grade assigned to a class; or,
the job rate where no grade has been assigned a class;

"Minimum Salary" means the lowest step of the lowest grade assigned to a
class;

"Month" means a calendar month;

"Part-time Employment” means employment in which the employee is
scheduled to work not less than one-half (1/2) the normal hours of work
for a class in this Agreement;



2.01

2.02

2.03

2.04

(r) “Party” means Employer or Union

(s) "Pay Range" means a salary range established for each salaried
classification in the bargaining unit;

() "Step" means a single salary rate within the grade;

(w) "Probationary Employee"” means a person who during the initial period of
employment is serving a probationary period;

v) "Local" means Local 039 of The Alberta Union of Provincial Employees;

(w)  "Union" means The Alberta Union of Provincial Employees and the

President of the Union, or an Officer or Staff Member of the Union
designated by the President in writing pursuant to the Union’s
Constitution to perform a specific function pertaining to this Collective
Agreement;

(x) "Union Steward" means an Employee in the bargaining unit who is elected
or appointed by the Employees in the bargaining unit to act on behalf of
those Employees;

() “Work Day” means any day on which an Employee is normally expected
to be at the place of employment;
(z) "Demotion" means a transfer to a position with a lower maximum salary.
ARTICLE 2

Jurisdiction, Legislation and the Collective Agreement

Subject to Clause 2.02 and Article 3, the provisions of this Collective Agreement
apply to all Employees of the Employer hired pursuant to the Post Secondary
Learning Act and certification as a bargaining unit under the Public Service Employee
Relations Act and transitioned to the Labour Relations Code.

This Collective Agreement does not apply to students whose employment is
contemplated by the curriculum of a course in which they are enrolled; persons
employed under special or cost shared programs such as the Priority Employment
Program, the Summer Employment Program or Federal-Provincial Programs.
Employees hired under these programs shall not replace bargaining unit
Employees.

In the event that any law passed by the Government of Alberta or Canada renders
null and void, or reduces any provision of this Agreement, the remaining
provisions shall remain in effect for the term of the Agreement and the Parties
hereto shall negotiate, in accordance with the bargaining procedures of the Labour
Relations Code, a satisfactory provision to be substituted for the provision rendered
null and void, or reduced.

Where a difference arises out of the provisions contained in an Article of the
Collective Agreement, and the subject matter is also covered in Employer
regulations, guidelines or directives, the Collective Agreement shall supersede the
regulation, guideline or directive.
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ARTICLE 3
Application

This Collective Agreement applies to an Employee in a:

(a)
(b)
(c)

(d)

(e)
(a)

(b)

(c)

permanent position; and
sessional position; and

part-time position except where applicable, the provisions shall be applied
on a pro-rata basis; and

temporary position except that the following:

(1) Apprentices shall not have access to Article 25, Grievance
Procedure, for termination of employment as a result of either:

(1) failure to comply with the terms and conditions of the
Skilled Trades and Apprenticeship Education Act and/or
regulations, or,

() the unavailability of trades positions upon completion of
apprenticeship.

Contingent Temporary positions

Employees hired for casual employment will qualify for the terms and
conditions of this Collective Agreement, except that the following shall not

apply:

@) Article 20 Workers' Compensation Supplement
(ii) Article 26 Casual Illness

(iii)  Article 27 General Illness

(iv)  Article 29 Long Term Disability

(v) Article 30 Health & Wellness Plan Benefits

(vi)  Article 31 Insurance
(vii)  Article 32 Paid Holidays (except that 33.05(a) shall apply)
(viii) Article 33 Annual Vacation Leave

(ix) Article 34 Special Leave

Casual Employees will be paid 14.2% of gross salary in lieu of annual
vacation entitlement, statutory holiday entitlement and benefits covered in
Articles 26, 27, 29 and 30.

Casual Employees who are employed full time in continuous service and
who have completed 1040 hours of work, will be granted up to three (3)
days of casual sick leave with pay in each subsequent year of employment.
Casual Employees who qualify for sick leave in accordance with this
provision will not be required to requalify when breaks in their service
extend for periods of less than thirty (30) calendar days providing they
again become employed on a full time basis.

This document uses “they/them/their” pronouns which is intended to include
all genders, gender identity, and gender expression. “They/them/their” includes
both plural and the singular.
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5.08

ARTICLE 4
Management Recognition

The Union recognizes that all functions, rights, powers and authority which the
Employer has not specifically abridged, delegated or modified by this Agreement
are retained by the Employer.

The Employer agrees that its management rights shall be exercised in a consistent
manner.

ARTICLE 5
Union Recognition

The Employer recognizes the Union as the exclusive bargaining agent for
all Employees covered by this Agreement. The Employer shall not recognize any
Employee or group of Employees as representing the Union, nor shall the
Employer enter into any separate Agreement(s) with an Employee, a group of
Employees or a Union Steward which compromises the terms or conditions of
employment contained in this Agreement without the prior written approval of
the President of the Union.

The Parties agree that there shall be no discrimination, interference, restriction,
coercion, or harassment exercised or practiced with respect to any Employee by
reason of membership or legitimate activity in the Union.

The Employer will provide specific bulletin board space for use of the Union at
locations on the Employer's premises which are accessible to Employees. Sites of
the bulletin boards are to be determined by the Employer and the Union. Bulletin
board space shall be used for the posting of Union information directed to its
members. Should the content of the posting be deemed objectionable to the
Employer, the Employer shall remove the posting.

The Employer will provide full access to electronic mail for use of the Union. The
text of such information shall be submitted to Human Resources for approval prior
to posting and a decision shall be provided within twenty-four (24) hours.

An Employee shall have the right to wear or display the recognized insignia of the
Union, however, no such insignia larger than a lapel pin shall be worn on issue
clothing or uniforms, nor shall an insignia be displayed on Employer’s equipment
or facilities.

son

(a) An Employee’s "seniority date" shall be the date on which a Permanent,
Sessional or Temporary Employee's continuous service commenced with
the bargaining unit, including all periods of continuous service as a Casual,
Sessional or Regular Employee.

(b)  Seniority shall not apply during the probationary period; however, once
the probationary period has been completed, seniority shall be credited
from the seniority date established pursuant to Article 5.06 (a).

Seniority shall be considered in determining:

(a) Preference of vacation time, subject to the provisions of Article 33:
Annual Vacation Leave;

(b) Lay off and Recall and Position Abolishment, subject to the provisions of
Article 12A and 12B: Layoff and Recall and Position Abolishment.

Seniority shall be considered broken, all rights forfeited, and there shall be no
obligation to rehire:
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6.01

6.02

6.03

6.04

(a) When the employment relationship is terminated by either the Employer
or the Employee;

(b) Upon the expiry of twenty-four (24) months following the date of layoff, if
during which time the Employee has not been recalled to work;

(c) If an Employee does not return to work, as provided in Article 12B: Position
Abolishment.
(a) The Employer will maintain a bargaining unit-wide seniority list, to be

made available and provided to the Union annually on September 30th with
a copy to the Local Chairperson for the administration of this collective
agreement;

(b) A copy of the seniority list will be provided to the Union following posting.
The Union will have three (3) months in which to take issue with the
senijority list, otherwise, the seniority list will be deemed to be correct.

(c) Should a difference arise regarding an Employee's seniority, the Parties
shall exchange information necessary to establish accurate seniority. Where
an Employee's information is satisfactory to the Employer, the seniority
date shall be amended accordingly. If the Employee is unable to provide
satisfactory proof, the strict provisions of article 5.06 will apply, based on
the Employer's available records.

ARTICLE 6
Union Membership and Dues Checkoff

All Employees covered by this Agreement shall become members of the Union as
a condition of employment. An Employee who has a religious objection to
becoming a member of the Union shall be permitted to opt out of membership by
providing the Union with a signed statutory declaration outlining the objection
within sixty (60) consecutive calendar days from the date of commencement of
employment, but such Employee shall continue to pay Union dues.

All Employees covered by this Agreement except those receiving Long Term
Disability Insurance [LTD] benefits shall be required to pay Union dues. The
Employer shall, therefore, as a condition of employment, deduct each month the
amount of the Union dues as set by the Union from time to time from the pay of
all Employees covered by this Agreement.

The Employer shall remit electronically to the Union, dues deducted from the pay
of all Employees to an account specified by the Union by the first working day
after the fifteenth calendar day in the following month. Where an accounting
adjustment is necessary to correct an over or under payment of dues, it shall be
effected in the succeeding month.

A monthly report of the deductions remitted is forwarded electronically to the
Union and includes particulars identifying each Employee, showing Employee
number, Employee name, address, city, postal code, date of hire, department,
position code, category, class number, gross pay and the amount of dues deducted.
A monthly report of deductions remitted will also be forwarded electronically to
the Local Chair, with the particulars aforementioned, excluding address, city,
postal code, and gross pay. Further, the Employer shall provide to the Union,
monthly, a list containing the name and last known address of current recipients
of Long Term Disability Insurance and any other person(s) on leave.

The Employer shall notify the Local, monthly, of the names of new Employees and
their Department, hired for positions in the bargaining unit.
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6.06

7.01

7.02

7.03

8.01

8.02

8.03

8.04

8.05

The Union shall advise the Employer, in writing, of any change in the amount of
dues to be deducted from the Employees covered by this Agreement. Such notice
shall be communicated to the Employer at least thirty (30) days prior to the
effective date of the change.

The Union agrees to indemnify and save the Employer harmless against any claim
or liability arising out of the application of this Article.

ARTICLE 7
Emplover-Union Relations

The Employer will grant Union Representatives access to its premises for a specific
purpose, provided prior approval has been obtained. When investigating a
grievance for the purpose of meeting with the grievor or the grievor’s immediate
Supervisor, an appointment with the grieving Employee or the grieving
Employee's immediate Supervisor will be obtained through Human Resources.
The foregoing approval shall not be unreasonably denied.

Union membership meetings may be held on Employer premises with prior
approval of the Employer and subject to the availability of facilities. Such
permission will not unreasonably be denied.

The Parties agree to establish a joint Employee Management Advisory Committee
(EMAC) to review, discuss and recommend matters referred by or of concern to
either Party relating to this Agreement. The EMAC will comprise of an equal
number of AUPE and Employer representatives. The parties may each appoint
alternates to serve in the event of absence of a representative.

The EMAC shall be co-chaired between the parties, one co-chair appointed by the
Local and one co-chair appointed by the Employer. The Committee shall meet as
often as deemed necessary on the joint call of the co-chairpersons but at least
monthly except July and August.

The Committee may, subject to the terms of the Collective Agreement, make
recommendations to the Union, the Local and the Employer.

The Employer shall grant time off without loss of regular salary for the purpose of
attending meetings of the Committee.

ARTICLE 8
Emplover-Employee Relations

The Employer recognizes the Union Steward as an official representative of the
Union.

The Employer acknowledges the right of the Union to appoint Employees in the
bargaining unit as Union Stewards.

The Union shall determine the number of Union Stewards, having regard to the
plan of organization, and the distribution of Employees at the workplace. When
difficulties arise the Union and the Employer shall consult in order to resolve the
differences. The Union will provide a list of Union Stewards for the purpose of
grievance investigation by October 31 of each year.

The Employer shall provide all new Employees with the name and location of all
Union Stewards, a copy of the Collective Agreement and a copy of the Employee's
job description.

When a permanent Employee is dismissed, the Employer shall notify the Local
Chair in writing within five (5) days of the dismissal.
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9.02
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ARTICLE 9
Time off for Union Business

Subject to Clause 9.03, time off without loss of regular earnings will be provided
for Union Officers and Members to conduct Official Union Business on the
following basis:

(@) Members of the Negotiating Committee, not to exceed three (3) in number,
for time spent meeting with representatives of the Employer during the
formal negotiation of a Collective Agreement and for Union preparatory
meetings during these negotiations;

(b) A Union Steward and complainant for time spent investigating a
complaint; and a Union Steward and a grievor for time spent in discussing
written grievances as outlined in the grievance procedure; and a Union
Steward for time spent at a disciplinary interview;

(c) For time spent meeting with the Employer at formal Safety Committee
meetings during normal working hours, and for meetings of the Joint Work
Site Health and Safety Committee as provided by the Occupational Health
and Safety Act;

(d) For time spent participating in Employer initiated Committees where the
Employer deems that Local representation is required;

(e) For time spent attending the Employer orientation for new Employees of
up to one (1) Local Executive member.

Subject to Clause 9.03, time off, without pay, shall be provided to Union Members
on the following basis:

(a) Members elected as delegates to attend the Annual Convention of The
Alberta Union of Provincial Employees;

(b)  Members designated as delegates representing the Union at Conventions
of other Employee organizations;

(c) Members designated to attend Union Seminars and Conferences;

(d) Members of the Union Executive Committee, to attend meetings which are
normally held monthly;

(e) Members of the Provincial Executive of the Union, to attend general

meetings which are normally held once every two (2) months;

(f) Members of Provincial Executive Committees of the Union to attend
Regular Committee Meetings normally held every two (2) months.

(g) The Chairperson of the Local shall collectively be relieved of up to ten
percent (10%) of an FTE (full time equivalent) to attend to Local Union
business.

In all of the foregoing provisions time off shall be granted consistent with
operational requirements. Such time off shall not be unreasonably denied.
Employees shall normally provide five (5) work days advance notice when
requesting time off. However, consideration shall still be given to requests where
itis impossible to provide five (5) work days notice. Where such time off is granted
for an indeterminate period the Employee shall communicate with the Employer
on a daily basis in respect to the date of return.
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10.08

10.09

10.10

To facilitate the administration of Clause 9.03, the Employer will grant the leave
of absence, with pay and invoice the Union for the Employee's salary or the
replacement salary costs, whichever is greater.

ARTICLE 10
Changes to Classifications

The Employer may alter classes, within the Classification Plan or establish new
classes to the Plan and set salary scales related thereto during the term of this
Agreement and shall notify the Union and Local Chair of any such changes.

If the Union is not in agreement with the salary set in accordance with Clause 10.01
it may, within fifteen (15) calendar days of receipt of such notification, submit the
matter as a grievance commencing at the 1st step.

The Employer shall provide the Union and the Local with a Classification Manual.
The Employer shall provide all new Employees with a copy of the classification
specification and a copy of the Employee’s job description.

If it is determined that the Employee’s position is to be reclassified to a higher
classification, the assignment to the new classification shall be effective the date
the application was submitted to Human Resources.

An Employee or the Employee's Supervisor who does not feel the Employee is
correctly classified may apply for reclassification to Human Resources. A
classification decision will be given to the Employee in writing within eighty (80)
working days from the date of receipt in Human Resources.

If the Employee is not satisfied with the Classification decision rendered by
Human Resources in Clause 10.05, the Employee may appeal the matter to the
Classification Appeal Board by forwarding the Appeal to Human Resources
within twenty-one (21) calendar days of receipt of the decision referred to in 10.05
above. A copy of the Appeal shall be forwarded to the Union by Human Resources
within five (5) calendar days of receipt of the appeal.

(a) The Classification Appeal Board shall be appointed within thirty (30)
calendar days of receipt of the appeal by Human Resources and shall
consist of:

@) A representative appointed by the Employer;
(i) A representative appointed by the Union;

(iii) A Chair selected by (i) and (ii) above who has classification
experience;

(b) If the two members fail to agree on a Chair, either or both parties may
request the Labour Relations Board to appoint a person as Chair. The
Labour Relations Board shall be requested to appoint a person who has
classification experience.

The Employer and the Union shall each bear the total costs of its appointee to the
Classification Appeal Board and shall share equally the total costs of the Chair.

The Employer shall grant the Employee leave of absence with pay for the purpose
of attending the Appeal Board Hearing.

The Classification Appeal Board shall commence scheduling of the Appeal within
thirty (30) calendar days of its appointment to convene and hear submissions from
the parties concerning the Appeal.
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The Classification Appeal Board shall establish its rules and procedures keeping
in mind the principles of natural justice.

The Classification Appeal Board shall render its decision in writing within twenty
(20) calendar days of the conclusion of the Hearing.

The decision of the Classification Appeal Board shall be final and binding on the
Employer, the Union and on the Employee.

ARTICLE 11
Acting Incumbency

To be eligible for acting incumbency pay, an Employee shall be required to
perform the principal duties of the higher-level position for a minimum period of
five (5) consecutive work days, during which time the Employee may also be
required to perform some of the duties of the Employee’s regular position. On
completion of the minimum five (5) day qualifying period in an acting incumbency
position, an Employee shall be eligible for acting incumbency pay for the total
period of acting incumbency, including the five (5) day qualifying period. Acting
provisions shall not apply where an Employee is designated only additional
limited duties.

When an Employee qualifies in an acting incumbency position the Employee shall
receive five (5%) percent of current salary in addition to regular salary or, subject
to approval of the Employer, the minimum salary for the class in the higher level
position.

It is understood that only one acting incumbent may be designated as a result of
any one Employee's absence.

ARTICLE 12A
Lavyoff and Recall

A layoff is a temporary separation from employment with anticipated future recall
and shall not extend beyond one hundred and eighty (180) calendar days unless
mutually agreed upon as per Clause 12A.09.

In the event of a layoff the Employer shall notify Permanent or Sessional
Employees as follows:

(1) Two (2) weeks' notice or pay in lieu or any combination thereof if the
Employee has less than two (2) years of continuous service.

(ii) Four (4) weeks’ notice or pay in lieu or any combination thereof, if the
Employee has two (2) or more years of continuous service).

Employees who are given notice of layoff may choose to apply some or all of their
accrued annual vacation balance, compensatory time off, prior to commencing the
layoff, at which time the Employee will be issued a Record of Employment.

The layoff shall be done in reverse seniority/continuous service by general
functional area and job classification (eg: last in first out).

Employees shall be recalled to the position to which they were laid off.
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Notice of recall shall be made by registered mail to the last known address of the
Employee. Upon receipt of the notice, an Employee shall have forty-eight (48)
hours to reply to the recall notice and five (5) working days to commence
employment. At least two (2) attempts will be made to contact the Employee by
telephone and email.

An Employee recalled for employment of short duration not exceeding one (1)
month at a time when the Employee is employed elsewhere shall not lose recall
rights for refusal to return to work.

An Employee shall be responsible for providing the Employer with their current
personal contact information including address, email, and telephone number for
recall purposes.

During the layoff period, the Employer will maintain Employee Health and
Wellness benefits, paying both the Employer and Employee portion of
contributions. However, with regard to the long term disability plan, this benefit
will only be maintained if the Employee pays the premium, in order to preserve
the non-taxable status of the benefit, and may not be extended beyond one
hundred and eighty (180) calendar days as allowable by the LTD plan. The layoff
period is not pensionable service, and no pension contributions will be made.

A layoff shall not extend beyond one hundred and eighty (180) calendar days
unless mutually agreed to by the Employer, the Union and the laid off Employee.
Where there is no agreement between the Parties, the layoff shall be deemed to be
a Position Abolishment and trigger the payment equal to the combination of pay
in lieu of notice in accordance with Clause 12B.06 less the notice provided and a
severance payment in accordance with Clause 12B.07.

An Employee who is not recalled shall be vested with the right to be appointed to
the first available comparable position within the same general functional area
through a competition limited to such Employees with vesting rights (through the
provisions of Article 12B), such vesting is to last one hundred and eighty (180)
calendar days commencing on the one hundred and eighty first (181st) day of
layoff. Should the laid off Employee provide written notice to the Employer as per
Clause 12B.07, the Employee will forfeit access to all vesting rights as outlined in
Article 12B.

ARTICLE 12B
Position Abolishment

This Article shall apply to Permanent and Sessional positions.

Position Abolishment occurs when the Employer eliminates a Position occupied
by a Permanent or Sessional Employee which it does not intend to re-establish in
the forseeable future.

The Employer will provide the Union ten (10) work days notice of an involuntary
abolishment of a permanent or sessional Employee’s position (the “position
abolishment").

Upon request by the Union, the Employer will meet to discuss available
comparable positions as outlined in Clause 12B.08 and 12B.09. Such request will
be made in writing to Human Resources.

The parties agree that the Employer shall engage a sequential process when it
determines that any position abolishment is necessary. The sequential process
shall be as follows:
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(a) Step I — release of casual and temporary Employees (excluding any casual
or temporary Employees providing coverage for: maternity leave, sick or
general sick leave or project work cover off) and/or probationary
Employees in the impacted department.

(b) Step II — voluntary separation of permanent and sessional Employees in
the impacted department.

If the necessary reductions are not achieved following implementation of
Step I, the Employer will implement a voluntary separation program (the
“program”) for all eligible affected permanent and sessional Employees in
the impacted department. In exchange for entering into an Agreement with
the Employer, wherein the Employee agrees to irrevocably resign from
their employment and execute a full and final release as against the
Employer, the eligible Employee shall receive a separation payment that
shall be no less than the amount that an Employee would have received
had they received pay in lieu of notice in accordance with Clause 12B.06
and severance pay in accordance with Clause 12B.07.

The Employer retains the exclusive right to determine the length of time
the Program will be open for acceptance in any particular circumstance.

If more Employees apply pursuant to the Program than required, the
Employer reserves the exclusive right to select the Employees who will be
accepted for the Program.

(c) Step III - involuntary separation of permanent and sessional Employees.

If the necessary reductions are not achieved following the release of casual,
temporary and probationary Employees in accordance with Step I, as well
as the voluntary separation of permanent Employees in accordance with
the Program in Step II, the Employer will then implement involuntary
position abolishment(s) in accordance with Clause 12B.06 and sub-articles
thereafter.

The Employer shall give permanent and sessional Employees with less than two
(2) years of service at least ten (10) weeks’ prior written notice or pay in lieu of
notice, or a permanent or sessional Employee with two (2) or more years of
service, at least twelve (12) weeks’ prior written notice that the Employee's
position is being abolished.

If the Employee is given notice pursuant to Clause 12B.06 , the Employee may
resign in writing and receive pay at the Employee's regular rate in lieu of the
unexpired portion of the notice specified in Clause 12B.06. If eligible, the
Employee may retire pursuant to the Local Authorities Pension Act with such
retirement to be effective on or after the date notice pursuant to Clause 12B.06
expires. An Employee who at the end of the notice period specified in Clause
12B.06 and has not been placed into another position, or who has exercised the
right to retire or resign under the term of this Clause or has been paid in lieu of
notice under the term of Clause 12B.06 shall receive severance pay at the
Employee's regular rate of three (3) weeks per year of service after five (5) years of
service to maximum of forty-eight (48) weeks, plus an additional four (4) weeks
pay for twenty (20) or more years of service.

A permanent or sessional Employee who:

(a) has more than two (2) years of continuous employment immediately
preceding the notice of position abolishment; and,
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(b) has the ability to perform the duties and to assume the responsibilities of a
comparable position with a comparable salary with the Employer, or the
potential for job training that will enable the Employee to perform the
duties and to assume the responsibilities of the comparable position; and,

(c) has not resigned in writing or retired or who has not received severance
pay, pursuant to Clause 12B.07;

shall accrue the rights set out in the following Clauses.

An Employee whose position is declared abolished and for whom the Employer
has not arranged continuing other employment with the Employer shall be eligible
for:

(a) payment of the Employee's regular salary when on approved job training
pursuant to Sub-Clause 12B.08(b); and / or,
(b) for placement through limited competition as follows:

@) during the notice periods pursuant to Clause 12B.06, the
department shall fill all available comparable positions in the same
general functional area through competitions limited to those
Employees whose positions have been declared abolished. The
Employer shall undertake to notify those Employees of all such
available positions;

(ii) when an entire unit is ceasing operations, or where no alternate
position is available to the Employee of each abolished position
under (i), the Employer shall fill all available comparable positions
in the same general functional area throughout the Institution by
operating competitions limited to such Employees;

(i)  where no alternate position is found for one (1) or more Employees
under paragraph (ii), and the notice period(s) pursuant to Clause
12B.06 has expired for such Employee(s), said Employee(s) may be
released from their employment with the Employer;

(iv)  Employee(s) released from their employment under paragraph (iii),
and who have received severance pay in accordance with clause
12B.07 shall be vested with the right to be appointed to the first
available comparable position(s) within the same general
functional area through competition limited to such Employee(s);
such vesting to last one hundred and eighty (180) consecutive
calendar days commencing with the day following notification as
per 12B.06; the Employer shall undertake to notify those
Employee(s) of all such available positions.

Throughout the application of this Article, Employees shall be eligible for available
positions in order of qualifications, skills and abilities except where two (2) or
more Employees have relatively equal qualifications, skills and abilities they shall
be eligible for positions in order of their seniority.

Under the application of this Article, an Employee placed into a position which
has a maximum salary rate less than the salary rate the Employee was receiving
upon the date of position abolishment shall have such salary rate maintained over-
range, exclusive of any salary modifier, but inclusive of negotiated over-range
adjustments until such time as the negotiated maximum salary rate for the new
position equals or surpasses the Employee's existing salary rate.
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An Employee who accepts a position with a lower maximum salary pursuant to
Clause 12B.11, shall retain vested rights pursuant to Clause 12B.09(iv).

An Employee who refuses without good and satisfactory reason to accept an
alternate position in the same general functional area, with the same or a higher
maximum salary as the position the Employee was in upon position abolishment,
shall forfeit all vested rights pursuant to Clause 12B.09.

All reasonable associated expenses related to job training pursuant to Clause
12B.08(b), or competitions pursuant to Clause 12B.09, shall be paid by the
Employer in accordance with the Subsistence and Travel Allowance Regulation.

During the period of notice of position abolishment pursuant to Clause 12B.06, the
Employer will allow the affected Employee a reasonable amount of time off with
pay to be interviewed by prospective Employers.

ARTICLE 13
Attendance

An Employee who is absent from duty without prior authorization shall
communicate daily the reasons for such absence to the Employee's Department
Head and/or Supervisor at the Employee's place of work not less than one (1) hour
prior to the Employee's normal starting time.

An Employee on authorized leave of absence and/or illness for an indeterminate
period, shall notify the Employee's Department Head and/or Supervisor at the
Employee's place of work of the Employee's intention to return to work in the
following manner:

(a) an Employee reporting for day work shall give notice during the preceding
workday,

(b) an Employee reporting for work on an afternoon or a night shift shall give
notice no later than noon of the day immediately preceding the return to
work.

An Employee who is on a leave of absence of twenty (20) workdays or more, and
who wishes to return to work prior to the expiration date of a leave of absence for
a fixed period shall notify the Employee's Department Head or designate at the
Employee's place of work at least five (5) clear work days prior to the desired date
of return.

Time limits pursuant to Clauses 13.01, 13.02 and 13.03, shall be waived when it can
be established that the Employee, for acceptable reasons, was unable to contact the
Employee's Department Head, designate, and/or Supervisor, within the time
limits specified.

An Employee is required to provide the Employer with ten (10) workdays prior
written notice of resignation to resign in good standing.

An Employee who is absent from employment and who has not informed the
Employer shall, after three (3) consecutive workdays of such unauthorized
absence be considered to have abandoned the Employee's position and will be
deemed to have resigned unless it is subsequently shown by the Employee that
special circumstances prevented the Employee from reporting to the Employee's
place of work.
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ARTICLE 14
Hours of Work

The normal hours of work for Employees covered by this Collective Agreement
shall be:

(a) thirty-six and one quarter (36 1/4) hours per week, or,
(b) thirty-eight and three quarter (38 3/4) hours per week, or,

(c) forty (40) hours per week, or,
(d) the equivalent of (a), (b), (c) above on a monthly, quarterly or annual basis.

All Employees covered by this Collective Agreement shall normally receive two
(2) fifteen (15) minute paid rest periods in each work period of more than six (6)
hours, one (1) period to be granted before the meal break and one (1) to be granted
after. An employee working a shift of more than three (3) hours but not more than
six (6) hours shall be granted one (1) rest period per shift. Rest periods shall be
taken at the work site and shall not be granted within one (1) hour of
commencement or termination of a work period.

A meal period of not less than one-half (1/2) hour and not more than one and one-
half (1 1/2) hours shall be granted to all Employees at approximately the mid-
point of each work period that exceeds four (4) hours. Such meal period shall be
without pay except as provided in 14.04.

Any Employee who is directed by the Employee's supervisor to remain at the
Employee's station of employment due to specific assignment during the
Employee's meal period shall be compensated for such meal period at the
applicable overtime rate.

The Employer shall not schedule the commencement of a shift within eight (8)
hours of the completion of the Employee's previous shift.

ARTICLE 15
Overtime

An Employee may be required to work hours beyond regularly scheduled hours.
Such overtime shall be pre-authorized by the Employer in writing.

An Employee may occasionally be required to work extra time, up to fifteen (15)
minutes, immediately following closing time, or to brief an oncoming shift,
without payment. However, if the extra time exceeds fifteen (15) minutes, a
minimum of one-half (1/2) hour overtime compensation will be paid, with
compensation thereafter in accordance with Clause 15.07.

An Employee who has been authorized to work overtime and who is employed in
a classification that is not excluded from premium overtime payment shall be
compensated as follows:

(a) Subject to Clause 15.07, for overtime hours worked on a regularly
scheduled workday at time and one-half (1 1/2) the regular hourly salary
for the first two (2) hours worked in excess of the regular daily hours, and
at double (2X) the regular hourly salary for overtime hours worked in
excess of two (2) hours.

(b) For overtime hours worked on day(s) of rest:
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(1) at time and one-half (1 1/2) the regular hourly salary for the first
three (3) hours worked on a regularly scheduled first day of rest
and at double (2X) the regular hourly salary for hours worked in
excess of three (3) hours.

(ii) at double (2X) the regular hourly salary for all hours worked on
subsequently scheduled day(s) of rest in that rest period, providing
that some overtime hours have been worked on previously
scheduled day(s) of rest in that rest period.

(c) For purposes of this Sub-Clause, authorized travel on Employer business
shall be considered working hours and when authorized outside of normal
working hours, or on a paid holiday, or on a regularly scheduled day of
rest, the overtime rates of this Sub-Clause shall apply except that an
Employee shall not be compensated for travel spent proceeding to and
from usual place of work and residence.

Compensatory time off with pay in lieu of a cash settlement may be claimed by
the Employee. However, time off accumulated as a result of overtime worked
shall be taken at a mutually agreeable time prior to the end of that fiscal year or
paid out in cash at the expiration of that fiscal year.

(a) An Employee who is required to attend a training course or seminar on a
regularly scheduled day of rest, shall be granted equivalent time off in lieu
at some other time, or if impractical to grant time off, shall be paid at
straight time rates for the hours spent on training.to a maximum of normal
daily hours of work for that period.

(b) An Employee who is required to attend a training course or seminar which
necessitates travel outside of the area shall be compensated at straight time
rates for the actual hours spent in travel, provided such travel time is in
excess of normal daily or weekly hours of work.

Overtime payment or compensatory time off shall be calculated to the nearest
quarter hour and shall not be allowed twice for the same hours.

Overtime pay shall be calculated from the annual salary and shall be subject to any
retroactive change to that rate.

Part-time Employees working less than the normal hours per day of full-time
employment, and who are required to work longer than their regular working day,
shall be paid at the rate of straight time for the hours worked up to the normal
hours for fulltime Employees in the working day, after which the overtime
provisions of Clause 15.03 or 15.09 shall apply.

Employees who volunteer to work catering hours outside of their normal regular
scheduled hours shall be paid at time and one-half (1 1/2) the catering hourly
salary for all hours worked. Part-time Employees will be paid overtime as per
Clause 15.08.

ARTICLE 16
Shift Differential

Where, because of operational requirements, the hours of work of Employees are
scheduled into shifts, Employees shall be paid a shift differential of one dollar and
seventy-five cents ($1.75) per hour in addition to the regular rate of pay where the
majority of the hours in such shift falls within the period of 4:00 p.m. and 8:00 a.m.
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For the purposes of this Article, a shift refers to the daily equivalent of the normal
hours of work as set out in Clause 14.01. A casual or part-time Employee who
works less than the daily equivalent of the normal hours of work shall not be
entitled to shift differential.

At no time shall shift differential be included with the Employee's regular rate of
pay for purposes of computing overtime payments, other premium payments, or
any Employee benefits.

ARTICLE 17
Call Back Pa

Subject to Clause 17.03, when an Employee is recalled by the Employee's
supervisor to a place of work for a specific work assignment in excess of two (2)
hours, the Employee shall be paid at the applicable overtime rate.

Subject to Clause 17.03, an Employee who is called back to duty and works two (2)
hours or less shall be compensated at straight time rates for a minimum of three
(3) hours.

There shall be no minimum guaranteed compensation nor compensation for time
spent travelling if the call back is contiguous with a normal working period.

ARTICLE 18
Reporting Pay

A casual or a part-time Employee who has agreed to work additional shifts shall
be paid a minimum of three (3) hours pay at the Employee's Hourly Rate when an
expected work period is cancelled and the Employee was not notified of such
cancellation on or before the day prior to the cancelled work period.

ARTICLE 19
Standby Pa

When an Employee is designated to be immediately available to return to work
during a period in which the Employee is not on regular duty, the Employee shall
be paid the amount of one-half (1/2) hour's pay at the Employee's regular Hourly
Rate for each four (4) hours on standby or major portion thereof on a day that is
not a paid holiday. For standby on a paid holiday the payment shall be one (1)
hour's pay at the regular rate for each four (4) hours on standby or major portion
thereof.

When an Employee, while on standby, is unable to report to work when required,
no compensation shall be granted for the total standby period.

When an Employee is called back during a period in which the Employee was on
standby, the Employee shall be compensated pursuant to Clause 19.01 for the
hours the Employee was on standby and paid pursuant to Article 17 for the hours
worked on call back.

An Employee shall not normally be required to standby on two (2) consecutive
weekends or two (2) consecutive Paid Holidays, where other qualified staff are
available.
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ARTICLE 20
Workers' Compensation Supplement

If an Employee sustains an injury in the course of the Employee's duties with the
Employer which causes the Employee to be absent from work and as a result is
eligible to receive Workers' Compensation, the Employee shall be paid the
Employee's regular full salary during the period the Employee is required to
remain off work up to one hundred twenty (120) consecutive workdays.

If the Employee has not returned to work due to injury before the one hundred
twenty (120) day period has expired, the Employee shall then be paid according
to the rate prescribed by the Workers' Compensation Act and shall be paid any
benefit to which the Employee might be entitled under the provisions of the Long-
Term Disability Plan.

The eligibility period specified in Clause 20.01 shall not apply in the event of a re-
occurrence of a disability due to a previously claimed injury, payable under this
supplement, unless the Employee has not used the total eligibility period in which
case the unexpended period of eligibility may be applied.

When a day designated as a paid holiday under Article 32 falls within a period of
time an Employee is eligible to receive Workers' Compensation Supplement, it
shall be counted as a day of Workers' Compensation Supplement, and under no
circumstances shall an Employee receive any additional entitlement in respect of
that day.

An Employee who is injured on the job during working hours and who is required
to leave the job site for treatment or is sent home as a result of such accident or
injury, shall not suffer loss of pay for that day's work, regardless of the time of
injury. That day shall not be deducted from the eligibility period specified in
Clause 20.01.

The Parties agree that the Workers' Compensation Supplement is intended only
for the purpose of protecting an Employee from loss of income while the Employee
is unable to work because of injury.

ARTICLE 21
Probationary Period

An Employee in a permanent, temporary or sessional position shall serve an initial
probationary period of six (6)months.

The probationary period for an apprentice shall be twelve (12) months.

An Employee who has previously been employed by the Employer may, at the
discretion of the Employer, have such previous employment considered as part of
the probationary period as specified for the classification 21.04 where the
probationary Employee's performance is unsatisfactory, the Employee will be
informed of such unsatisfactory performance prior to the last third (1/3) of their
probationary period. Itis clearly understood by the parties that a grievance arising
under this Sub-Clause shall be limited to Level 2 of the grievance procedure. The
decision of the Designated Officer at Level 2 shall be final and binding on the
Employee, the Union and the Employer.
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ARTICLE 22
Cashier Polic

An Employee shall not be required to make up cash shortages during the course
of their employment.

ARTICLE 23
Personal File

Access to an Employee's personal file shall be provided to the Employee or the
Employee's authorized representative, in the presence of the Employer, upon
request, and within a reasonable time, once in every year and in the event of a
grievance or complaint. The Employee may request that a representative of the
Union or Local be present at the time of such examination.

The personal file referred to in this Article is the personal file of an Employee
maintained by the Employer in Human Resources. Except as provided hereinafter,
this file shall contain copies of all documentation pertaining to the Employee. No
information pertaining to interview records, reference checks, or confidential
information related to a diagnosis or prognosis concerning Employee eligibility
for Long Term Disability Insurance or an assessment of an Employee by the
Employee Assistance Program shall be contained in this file.

ARTICLE 24
Disciplinary Action

An Employee may be disciplined or dismissed for just cause.

When an Employee is disciplined and the discipline is to be a matter of record,
that Employee shall be informed in writing as to the reason(s) for such action.

An Employee who is to be interviewed on any disciplinary action shall be notified
of the time and place of the interview. The Employee has the right to be
accompanied by a Union Representative or Union Steward.

An Employee who has been subjected to disciplinary action may, after twenty-
four (24) months of continuous service from the date the disciplinary action was
invoked, request that the Employee's personal file be purged of any record of the
disciplinary action. Such request will be granted providing:

(a) the Employee's file does not contain any further record of disciplinary
action during that twenty-four (24) month period, and

(b) the disciplinary action is not the subject of an unresolved grievance.

ARTICLE 25
Grievance Procedure

(a) "Days" means working days,

(b) A grievance is a complaint regarding:
(1) Alleged unjust treatment, sexual harassment, or discrimination;
(if) Alleged unfair working conditions;

(iii)  The dismissal of a Probationary Employee or an Employee in a
Casual or Temporary Position or a letter of reprimand;

(iv)  Anoverall performance rating of unsatisfactory;
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(v) Any disciplinary action involving financial penalty, other than one
described in (b)(iii) above or the application, interpretation or any
alleged violation of this Agreement or on any other matter
involving financial penalty other than one described in (b)(iii)
above.

Grievances on (iii) above may be processed to Level 2 only.

When a grievance arises it shall be dealt with in the manner outlined in the
following Clauses except that a grievance may not be presented on a matter where
an appeal procedure is already provided:

(a) Classification.
Problem Solving

An Employee whenever reasonably practical to do so shall first discuss the subject
of a proposed grievance with their immediate exempt Supervisor in an attempt to
resolve the matter. A Union Steward may accompany and assist the Employee at
this stage. If an employee engages in problem solving in accordance with this sub-
article then the timeline for submission of a grievance in accordance with Article
25.04 Level I shall be extended to fifteen (15) days.

Level 1:

(a) An Employee shall submit in writing the subject of the proposed grievance
within ten (10) days of the date upon which the Employee had the first
reasonable opportunity of knowing that a grievance had allegedly
occurred to the Employee's Dean/Director in an attempt to resolve the
matter. A Union Steward and/or Union Representative at the request of
the employee, may accompany and assist the Employee at this stage.

(b) If the matter is not resolved within five (5) days of the date of submission
of the proposed grievance, the Employee may advance the grievance to the
Designated Officer at Level 2 of the grievance procedure within ten (10)
days.

Level 2:

(@) Subject to 25.04(b) if a settlement is not reached at Level 1, the aggrieved
employee may present the employee's grievance in writing at Level 2 of the
Grievance Procedure setting forth:

6 The nature of the grievance and the circumstances from which it
arose;
(ii) The remedy or correction requested;

(iii)  The Article or Articles of the Collective Agreement alleged to have
been misapplied or violated.

(b) The Designated Officer shall submit a written reply to the Employee within
ten (10) days of the receipt of the grievance.

Level 3 - Arbitration

(@) If a settlement is not reached at Level 2 and the grievance is one eligible for
consideration by an Arbitration Board, the aggrieved employee may
present the grievance at Arbitration providing that the aggrieved employee
has the approval of the Union.
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Subject to 25.06(a), either Party wishing to submit a grievance to an
Arbitration Board shall notify the other Party in writing within ten (10) days
of the response from Level 2 of its intention to do so and name its appointee
to the Arbitration Board or state its desire to consider the appointment of
a single adjudicator.

Time Limits and Procedure:

(@)

(b)

When the aggrieved Employee fails to process a grievance within the time
limits specified in Clauses 25.04, 25.05 and 25.06, the Employee shall be
deemed to have abandoned the grievance.

When the immediate manager or designated officer receiving a grievance
fails to process the grievance within the time limits specified in Clauses

25.04 and 25.05, the aggrieved Employee shall automatically be eligible to
advance the grievance to the next higher level, except that a grievance
relative to the dismissal, suspension or demotion of a probationary
employee is ineligible for presentation to Level 3.

A grievance or a reply shall be dated the date it was delivered.

The time limit to file or respond to a grievance may be extended by a mutual
written agreement between Human Resources and the Union or Local.

A formal grievance may be submitted to the Designated Officer, or

(i) To Human Resources, or
(if) By registered mail, or
(iii) By fax to Human Resources.

The Designated Officer shall submit a written reply to the Employee, with
a copy to the Union within ten (10) days of the receipt of the grievance.

When a grievance is processed by registered mail, the grievance shall be
deemed to have been submitted on the day on which it was registered by
the aggrieved. Similarly, the Designated Officer shall be deemed to have
submitted a reply at any level on the date on which the letter containing
the reply was registered. The time limit within which the aggrieved may
submit the grievance to the next higher level shall be calculated from the
date on which the Designated Officer's reply was delivered to the address
shown on the grievance form.

Replies by Designated Officer:

The reply from the Designated Officer shall contain the reason(s) for acceptance or
denial of the grievance.

Variance from Normal Grievance Procedure:

Subject to filing a grievance, said grievance may be advanced beyond Level 2 to
Level 3 - Arbitration by mutual written agreement between the Associate Vice
President of Human Resources or designate and the Union.

Meetings During Grievance Procedure:

(a)

A Union Steward shall not leave their place of work to discuss a grievance
with representatives of the Employer or an aggrieved Employee during
working hours without first obtaining permission from the Union
Steward's immediate supervisor to do so.
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(b)

(c)

(d)

An aggrieved Employee who wishes to discuss the grievance with
representatives of the Employer shall obtain the permission of the
Employee's immediate supervisor before leaving their place of work for
this purpose and shall report back to the immediate supervisor before
resuming normal duties.

An authorized Union Representative shall not enter a place of work to
discuss a grievance with an aggrieved Employee or Employees without
first obtaining permission from the Associate Vice President of Human
Resources or designate.

The Employer or the aggrieved Employee or their delegates may request that
awritten grievance be discussed at Level 2 of the Grievance Procedure. The
aggrieveds request for discussion shall not be unreasonably denied. This
discussion shall be recognized as the Employee's opportunity to clarify the
circumstances surrounding the Employee's grievance. A Union Steward
and/or Union Representative shall be allowed to be present to assist the
Employee at any of these discussions if requested. When a request for
discussion has been approved, leave with pay shall be allowed to the
aggrieved and an accompanying Union Steward.

Arbitration Board Structure:

(@)

The Arbitration Board shall consist of:
i) A member representing the Union,

11

~"

A member representing the Employer,
iii) A Chair selected by (i) and (ii) above,

\4

~—

(
(
(
(iv)  Ifeither Party fails to appoint a person as a member of the Board or,
( If the two members fail to agree on a Chair,

(

vi)  Either or both parties may request the Labour Relations Board to
appoint a person as a member or as member and Chair as the case
may be.

The Employer and the Union shall have the option of mutually referring a
grievance eligible for consideration by the Arbitration Board to a Single
Arbitrator who shall be constituted as the Arbitration Board.

The Employer and Union nominee for Arbitration Board members shall not
be an Employee in the department involved in the grievance nor an
Employee of Human Resources.

The Employer and the Union shall each bear the total costs of its appointee
to the Arbitration Board and shall share equally the total costs of the Chair.

The Employer shall grant the aggrieved Employee leave of absence with
pay for the purpose of attending the Board hearing of the grievance.

The Employer shall grant leave of absence to attend the Board hearing:

@) With pay for witnesses who are Employees of the Employer and
who are called by the grievor, and

(i)  Without pay for the Union-appointed member of the Arbitration
Board, if employed by the Employer.
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(8

To facilitate the administration of Sub-Clause (f), part (ii) of this Article, the
Employer will grant the leave of absence with pay and invoice the Union
for the total costs incurred.

Arbitration Board Procedures:

(@)

Within ten (10) days, or as soon as reasonably possible, of receipt of a
grievance, the Chair shall convene a Board and advise the Employer and
the Union of the hearing date. At the Board hearing, the Employer may be
represented by the President of the Institute or the Department Head or the
Employer's designate(s); the aggrieved Employee may be represented by
the President of the Union or the President's designate(s).

Where a grievance is heard by a three (3) member Board, the decision of
the majority of the members is the award of the Board, but if there is no
majority, a decision of the Chair governs and the Chair's decision is the
award of the Arbitration Board.

The Chair shall submit a report on the findings and the decision of the
Board, within ten (10) days, or as soon as reasonably possible, following
the completion of the hearing to:

6 The President of the Institute
(ii) The President of the Union
(iii)  The aggrieved Employee, and
(

iv)  The Associate Vice President of Human Resources or designate.

Powers of the Arbitration Board:

(@)
(b)

©)

The Arbitration Board shall neither add to, detract from, nor modify the
language of any Article of the Collective Agreement.

The Board shall expressly confine itself in its award to the precise issue
submitted to the Board and shall have no authority to make a decision on
any other issue not so submitted to it.

Where disciplinary action against an Employee is involved, the Arbitration
Board may vary the penalty as the Board considers fair and reasonable.

Decision of the Board:

The decision of the Arbitration Board shall be final and binding on the Employer,
the Union and on all Employees affected by the Collective Agreement.

Policy Grievances:

(@)

Where the Union by way of a grievance signed by the President of the
Union, or the Employer by way of a grievance signed by the President of
SAIT, seeks to enforce an obligation that is alleged to arise out of this
Agreement; and,

The obligation, if any, is not an obligation which may be the subject of a
grievance of an Employee. The grievance shall be filed at Level 2 of the
grievance procedure within thirty (30) days of the date which the Union or
the Employer had the first opportunity of knowing that a grievance had
allegedly occurred.
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26.01

26.02

26.03

26.04

26.05

27.01

27.02

Group Grievances:

A group grievance may be initiated by more than one aggrieved Employee
provided that all aggrieved Employees are grieving the identical issue and all
aggrieved Employees who are grieving have signed the grievance form.
Grievances initiated by more than one aggrieved Employee and meeting the above
criteria shall be dealt with in accordance with Clauses 25.01 to 25.14 inclusive.
Withdrawal or abandonment of one individual grievance by an Employee does
not jeopardize the position of the remaining grievors.

ARTICLE 26
Casual Illness

"Casual Illness" means an illness which causes an Employee to be absent from duty
for a period of three (3) consecutive work days or less.

(a) If an Employee is ill at work, provided the Employee works one (1) hour
in a half day that the Employee is absent for the purpose of illness, such
absence shall neither be charged against their Casual Illness Leave Bank,
nor shall a deduction in pay be made for the time lost in the half day in
which the Employee became ill.

(b) If an Employee requires time off for the purposes of attending a dental,
physiotherapy, optical or medical appointment, provided the Employee
has been given prior authorization by the Employer and works two (2)
hours in a half day that the Employee is absent for the purpose of attending
such appointment, such absence shall neither be charged against their
Casual Illness Leave Bank, nor shall a deduction in pay be made for the
time lost in the half day in which the Employee attended the appointment.

For purposes of this Article, a half day is that period between the start of the
scheduled work period and the mid-point of the work period or between the mid-
point of the work period and the end of the scheduled work period.

An Employee in the first year of employment shall be granted a maximum of ten
(10) work days of Casual Illness leave with pay if the Employee commences
employment prior to July 1 and a maximum of five (5) work days if the Employee
commences after July 1 of that year. For each subsequent calendar year of
employment the Employee shall be eligible for a maximum of ten (10) work days
of Casual Illness leave with pay. Each day or portion of a day, of Casual Illness
used, within a calendar year of service, shall be deducted from the remaining
Casual Illness Leave Bank for that calendar year of service.

This Article is subject to Article 28.

ARTICLE 27
General Illness

"General Illness" means an illness which causes an Employee to be absent from
duty for a period of more than three (3) consecutive workdays but shall not exceed
one hundred twenty (120) consecutive workdays. General Illness Leave shall be
in addition to any Casual Illness Leave entitlements specified in Article 26.

An Employee at the commencement of each year of employment shall be entitled
to General Illness Leave at the specified rates of pay in accordance with the
following Sub-Clauses, and the application of such General Illness Leave shall be
as set out in accordance with Clause 27.03:
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27.03

27.04

27.05

(a)

(b)

Illness commencing in the first month within the first year of employment;
no salary for each of the first ten (10) workdays of illness and thereafter
70% of normal salary for one hundred ten (110) workdays of illness.

Illness commencing in the first year of employment, but following the first
month of employment; 100% of normal salary for each of the first ten (10)
workdays of illness and 70% of normal salary for each of the next one
hundred ten (110) workdays of illness .

Illness commencing in the second year of employment; 100% of normal
salary for each of the first fifteen (15) workdays of illness and 70% of
normal salary for each of the next one hundred five (105) workdays of
illness.

Illness commencing in the third year of employment; 100% of normal
salary for each of the first twenty-five (25) workdays of illness and 70% of
normal salary for each of the next ninety five (95) workdays of illness.

Illness commencing in the fourth year of employment; 100% of normal
salary for each of the first thirty-five (35) workdays of illness and 70% of
normal salary for each of the next eighty five (85) workdays of illness.

IlIness commencing in the fifth year of employment; 100% of normal salary
for each of the first forty-five (45) workdays of illness and 70% of normal
salary for each of the next seventy five (75) workdays of illness.

Illness commencing in the sixth or any subsequent years of employment;
100% of normal salary for each of the first sixty (60) workdays of illness
and 70% of normal salary for each of the next sixty (60) workdays of illness.

For purposes of Clause 27.02 "employment" includes salaried employment
and any prior employment on wages provided that there is no break in
service.

Subject to Clause 27.03(b), an Employee upon return to active work after a
period of General Illness of less than one hundred twenty (120) consecutive
workdays will have any illness leave days used for which normal salary
was paid at the rate of 100%, reinstated for future use at the rate of 70% of
normal salary, within the same year of employment. General Illness Leave
days used for which normal salary was paid at the rate of 70% shall be
reinstated for future use within the same year of employment, at the rate
of 70% of normal salary.

Such reinstatement shall only occur where an Employee has not taken any
General Illness leave for the same or related illness during the first ten (10)
consecutive workdays following the date of return to active work.

For purposes of this Article, the maximum period of continuous absence
recognized shall be one hundred twenty (120) consecutive workdays. Absences
due to illness or disability in excess of that period shall be subject to Article 29.

When a day designated as a Paid Holiday under Article 32 - Paid Holidays falls
within a period of General Illness it shall be counted as a day(s) of General Illness
and under no circumstances shall an Employee receive any additional entitlement
in respect of that day.
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28.01

28.02

28.03

28.04

28.05

This Article is subject to Article 28.

ARTICLE 28
Proof of Illness

The Employee may be required to provide proof of illness upon return to work,
where reasonable doubt exists in respect to the purpose of an absence claimed to
be due to illness. Such proof may take the form of a medical certificate or a sworn
statutory declaration. Where there is a discernable pattern of misuse the Employer
shall have the option to require a medical certificate. An Employee shall be
advised of the requirement to provide a medical certificate prior to the Employee's
return to work. The Employer may also require the Employee to submit proof of
attendance at a medical, dental, physiotherapy, or optical appointment when time
off from work is granted to attend such appointments.

If the documentation in any of the prescribed form(s) outlined in Clause 28.01
above is required by the Employer for proof of illness or return to work, the
Employer shall reimburse the Employee for all the costs charged by the Physician
associated with completion of any of the additional documentation. to a maximum
amount of seventy-five dollars ($75.00) per request.

The Employee shall provide a medical certificate using prescribed SAIT
documentation for any absence under Article 27 (General Illness) after ten(10)
days.

(a) Failure to provide proof of illness or the required medical certificate may
result in the denial or delay of General Illness benefits.

The Employers designated representative may require that an Employee be
examined by an Independent Medical Examiner (IME) and provide all pertinent
medical information as it pertains to the Employee’s work abilities and/or
limitations:

(a) in the case of prolonged or frequent absence due to general illness, or,

(b) when it is considered that an Employee is unable to satisfactorily perform
the Employee's duties due to disability or illness.

(c) when additional information is required to assess fitness for a return to
work or a workplace accommodation.

(d) the report of the IME to Human Resources shall be limited to the
conclusions and recommendations of the IME.

If the documentation in any of the prescribed form(s) outlined in Clause 28.03
above is required by the Employer for proof of illness or return to work, the
Employer shall reimburse the Employee for all the costs charged by the Physician
associated with completion of any of the additional documentation.

Pursuant to Clause 28.03, an Employee shall be entitled to have their personal
physician or other physician of the Employee's choice to act as counsel before the
IME. Expenses incurred under this Clause shall be paid by the Employer. A copy
of the IME report shall be sent to the Employee's physician.

Where an Employee has been examined by an IME and is also applying for L.T.D.
benefits, a copy of the report of the IME shall be considered as part of the
Employee's application.
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28.07

28.08

29.01

29.02

29.03

29.04

29.05

The Parties agree that Casual and General Illness benefits as provided in Articles
26 and 27 are intended only for the purpose of protecting an Employee from loss
of income when the Employee is ill.

The Parties agree that Casual and General Illness benefits as provided in Articles
26 and 27 are entitlements which an Employee is not eligible for while on leave of
absence without pay or after termination of employment.

The Parties further agree the duty to accommodate is the legal obligation to take
reasonable steps to accommodate the needs of the individual to the point of undue
hardship.

ARTICLE 29
Long Term Disability (LTD)

The eligibility of an Employee to participate in one of the SAIT Long Term
Disability (LTD) Plans is subject to Article 3 - Application and all eligible
Employees shall be covered in accordance with the provisions of the Plan.

(a) For those Employees employed prior to July 1, 2009, the Employer shall
pay the total cost of providing the LTD benefit to all eligible Employees
covered under the Standard Benefit Plan, subject to Article 29A. This LTD
benefit is taxable when accessed as per Revenue Canada.

(b) For those Employees commencing employment on or after July 1, 2009 and
who are eligible to join the ‘Enhanced Benefit Plan” subject to Article 294,
the Employee shall pay the total cost of the LTD benefit. This LTD benefit
is non-taxable when accessed as per Revenue Canada.

An eligible Employee who becomes ill or disabled and who, as a result of such
illness or disability is absent from work for a period of one hundred twenty (120)
workdays, may apply for Long Term Disability benefits as provided under the
applicable LTD Plan. The final ruling as to whether or not the claimant's disability
is of a nature which qualifies the claimant for benefits within the interpretation of
the provisions of the Plan shall be made by the third-party claims adjudicator.

(a) Long Term Disability benefits payable under the provisions of the LTD
Plan pursuant to 29.02(a), will entitle an Employee with a qualifying
disability, to a total income, from sources specified under Clause 29.05, of
not less than seventy percent (70%) of the Employee's monthly salary
received or entitled to receive as a SAIT Employee at the time of
commencement of absence pursuant to Clause 29.03, up to a maximum
benefit of $4,000 per month.

(b) Long Term Disability benefits payable under the provisions of the LTD
Plan pursuant to 29.02(b) will entitle an Employee with a qualifying
disability to a total income, from sources under Clause 29.05, of not less
than sixty six and two thirds % (66 2/3%) of monthly salary received or
entitled to receive as an Employee at the time of commencement of absence
pursuant to Clause 29.03, up to a maximum benefit of $6,500 per month.

The monthly LTD benefit amount to which an Employee is entitled, shall be
reduced by:

(a) The amount of disability benefit entitlement, excluding children's benefits,
under the Canada Pension Plan,

(b) The amount of Workers' Compensation entitlement,
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29.07

29.08

29A.01

29A.02

30.01

30.02

(c) The amount of benefits payable from any other group disability plan(s)
sponsored by the Employer,

(d) Vacation leave pay,

(e) The amount of any other remuneration received as a result of employment
or self-employment unless subject to Clause 29.06.

(a) An Employee who, after qualifying for LTD benefits, returns to work or
enters a recognized training program and the resulting income received is
less than the monthly salary in effect immediately prior to the
commencement of absence pursuant to Clause 29.03 (predisability salary),
the Employee shall have the monthly LTD benefit payable by the Plan
reduced by fifty percent (50%) of the income received, provided that the
combination of reduced LTD benefit and income does not exceed the pre-
disability salary.

(b) Where the combination of reduced LTD benefits and income received
pursuant to Clause 29.06(a) is a higher amount than the pre-disability
salary, the LTD benefits shall be reduced further so that LTD benefits and
income received equal one hundred percent (100%) of the pre-disability
salary.

An Employee who receives LTD benefits and who at the commencement of
absence due to disability or illness, is participating in the Local Authorities Pension
Plan and the Employer's Group Extended Medical Benefits Plan, and the
Employer's Group Life Insurance Plan, shall continue to be covered under these
Plans throughout the total period the Employee is receiving LTD benefits and the
Employer and Employee premium contributions, if applicable, shall continue,
however the Employer shall pay both the Employee and Employer contributions
for the Local Authorities Pension Plan during this period.

The LTD benefits applicable to Employees covered by this Agreement shall not be
altered except through negotiation by the Parties to this Agreement.

ARTICLE 29A
Employment Insurance Premium Reduction or Rebate

The Employer shall retain the full amount of any premium reduction or rebate
allowable on employment insurance by the Employment Insurance Commission
which is granted as a result of the benefits covering Employees to which this
Collective Agreement applies.

The premium reduction or rebate referred to in Clause 29A.01 shall be recognized
as the Employee's contribution towards the benefits provided.

ARTICLE 30
Health & Wellness Plan Benefits

Employees who are enrolled in the Standard Benefit Plan are eligible to join the
Enhanced Benefit Plan (at the commencement of each benefit year) which includes
the Employee paid long term disability plan; however there will be no reversion
rights to the Standard Benefit Plan.

(a) Standard Benefit Plan — Employer Paid LTD pursuant to 29.02(a)

Subject to Article 3, the Employer shall share the monthly premium cost of
the SAIT Employees' Group Extended Medical Benefits Plan for
participating Employees as follows:
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31.01

(1) one-half (%2) the cost of the family premium where the Employee
and the Employee's family are covered under the Plan, or

(ii) one-half (%4) the cost of the single premium where only the
Employee is covered under the Plan.

(b) Enhanced Benefit Plan — Employee Paid LTD pursuant to 29.02(b)

Subject to Article 3, the Employer shall pay the monthly premium cost of
the SAIT Employee’s Extended Health Care Plan for participating
Employees.

An Employee on SAIT business outside Canada who becomes ill and requires
medical attention and / or hospitalization shall be reimbursed, upon production of
receipts, for such charges that are in excess of those allowed by the Alberta Health
Care Insurance Plan and the SAIT Employees’ Group Extended Medical Benefits
Plan.

The Dental Plan as described in the Letter of Understanding — Dental Plan, will be
totally funded by the Employer.

Effective July 1, 2026 the annual Health Care Spending Account (HCSA) and
annual Taxable Spending Account (TSA) will be in the amount of one thousand
($1000.00) per benefit year (July 1-June 30). Employees, who are participating in
either the Standard Extended Health Care Benefit Plan or the Enhanced Extended
Health Care Benefit Plan, will be able to choose once annually, prior to the
commencement of the benefit year, between an HCSA or TSA.

ARTICLE 31
Insurance

Group Life, Accidental Death and Dismemberment, Dependent's Life:

(a) The eligibility of Employees to participate in the Group Life Insurance Plan
is subject to Article 3 - Application, and participation is a condition of
employment for all eligible Employees who commenced employment on
or after December 1st, 1971.

(b) The amount of Basic Group Life Insurance for an eligible Employee is
equivalent, at the Employee's option, to either:

(1) Standard Benefit Plan

(D) One (1.0) times basic annual salary, rounded to the next
highest $1,000.00, up to a maximum amount of insurance of
$100,000.00, or,

(2) Three (3.0) times basic annual salary, rounded to the next
highest $1,000.00, up to a maximum amount of insurance of
$100,000.00.

(ii) Enhanced Benefit Plan

(D) Two (2.0) times basic annual salary, rounded to the next
highest $1,000.00, up to a maximum amount of insurance of
$750,000.00.

(c) Each Employee insured for Basic Group Life Insurance under Sub-Clause

(b), shall also be covered for an additional amount of insurance in the event
of accidental death or dismemberment, with a principal sum equivalent to
the Employee's amount of Basic Group Life Insurance.
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31.03

(d)

(e)

(f)

(g)

(h)

The Employer and Employee shall share the monthly premium costs
where an Employee is covered for the insurance pursuant to Sub-Clauses
31.01(b)(i) for the Standard Plan and Clause 31.01(c) above as follows:

@) Employer pays 70% of the total cost;
(ii))  Employee pays 30% of the total cost.

The Employer shall pay the monthly premium costs where an Employee is
covered for the insurance pursuant to Clause 31.01(b)(ii) for the Enhanced
Benefit Plan and Clause 31.01(c) above.

The Employer shall administer a policy of optional Dependent's Life
Insurance and the entire premium shall be paid by each eligible Employee
opting for such coverage.

The Employer shall administer a policy of optional Life Insurance for those
Employees and/or spouse in the Enhanced Benefit Plan. The Employee
shall pay the premium costs.

All insurance coverage specified under Clause 31.01 shall be in accordance
with the terms and conditions contained in a policy of insurance of which
the Employer is the policyholder. The Union shall be provided with a copy
of the policy of insurance and any amendments to the policy.

Accidental Death and Dismemberment Insurance for Occupational Accident
Coverage:

(a)

(b)

(c)

The Employer shall maintain a Master Insurance Policy for all Employees
covered by this Agreement that provides insurance coverage of four times
(4X) annual earnings up to a maximum principal sum of $200,000.00 in the
event of accidental death or dismemberment resulting from injury
occurring while working for the Employer including travelling on
Employer business except that the benefits under this policy shall be
reduced by the amount of insurance benefits paid or payable pursuant to
the insurance coverage under Clause 31.01, Sub-Clause (c).

The total premium cost of this Master Insurance Policy shall be paid by the
Employer.

Coverage provided shall be in accordance with the terms and conditions
of the Master Policy of Insurance of which the Employer is the
policyholder. The Employer shall provide the Union with a copy of the
policy and any letter of intent issued by the Insurer.

The Employer shall provide general liability insurance coverage for all Employees
covered by this Agreement while engaged in the scope of their regular work
duties. Coverage provided will be in accordance with the terms and conditions of
the Master Comprehensive General Liability Policy of which the Employer is the
policyholder.
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32.03

32.04

(a)

(b)

(c)

ARTICLE 32
Paid Holidays

Employees are entitled to one (1) day's paid leave for each of the following

holidays:

New Year’s Day Labour Day
Family Day Thanksgiving Day
Good Friday Remembrance Day
Easter Monday Christmas Day
Victoria Day Boxing Day
Canada Day Christmas Floater
Heritage Day

The Christmas Floater Holidays shall be observed in the following manner:

(i)

(i)
(iii)
(iv)
(v)

(vi)

on December 27th, 28th and 29th when Christmas Day falls on a
Monday,

on December 27th, 28th and 31st when Christmas Day falls on a
Tuesday,

on December 27th, 30th and 31st when Christmas Day falls on a
Wednesday,

on December 29th, 30th and 31st when Christmas Day falls on a
Thursday or Friday,

on December 29th and 30th when Christmas Day falls on a
Saturday,

on December 28th and 29th when Christmas Day falls on a Sunday.

Employees in continuous operations shall be compensated pursuant to
Clause 32.05 for working on the following Paid Holidays on the dates

listed:

New Year's Day January 1
Canada Day July 1
Remembrance Day November 11
Christmas Day December 25
Boxing Day December 26

All other Paid Holidays shall be observed on the day designated by Regulations
Governing Paid Holidays.

When a day designated as a holiday under Clause 32.01 falls during an Employee's
work week and an Employee is not required to work, the Employee shall be
granted holiday leave on that day.

When a day designated as a holiday under Clause 32.01 falls on an Employee's
regularly scheduled day of rest, and the Employee is not required to work, the
Employee shall be granted holiday leave on the day observed as the holiday.

Notwithstanding Clauses 32.02 and 32.03, an Employee employed in a continuous
operation whose regular day off falls on an observed holiday shall receive another
day off in lieu at the Employee's regular rate.
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32.08
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When an Employee works on a day observed as a holiday in a continuous
operation or where an Employee is required to work on the day observed as the
holiday in a non-continuous operation, the Employee shall receive:

(a) pay at time and one-half (1 1/2) the regular hourly salary for all regular
hours worked on the paid holiday, and,

(b) one (1) day off in lieu with pay at the Employee's regular rate.

When an Employee is called back to work on a Paid Holiday, the Employee shall
be compensated in accordance with the provisions of Article 17 and Clause 32.05
does not apply.

When a day off in lieu is granted under Clause 32.05(b) Employees shall have the
day off scheduled at a time mutually agreeable to the Employee and Employer
within the next three (3) months or paid out in cash at the expiration of the three
(3) months. Employees employed in continuous operations shall have the
opportunity to elect to have the alternate day off scheduled in conjunction with
their regularly scheduled days of rest, or, subject to Clause 32.07, to take these days
in conjunction with their next annual vacation. Once scheduled, the alternate days
off shall not be rescheduled except by mutual agreement.

Where an Employee employed in continuous operations exercises an election
under Clause 32.06, the Employee shall advise the Employer of the Employee's
choice of election for the following year, not later than December 31st, except that
a new Employee shall make this election prior to the first holiday for which the
Employee is eligible.

Requests for leave without pay on religious holidays will be considered,
provided adequate notice of the request is given.

ARTICLE 33
Annual Vacation Leave

An Employee shall not take vacation leave without prior authorization from the
Employer.

Vacation entitlements with pay, shall be as follows:

(a) an Employee who has completed less than twelve (12) full months' service
as of December 31st, shall receive one and one-quarter (1 1 /4) workdays'
vacation for each calendar month worked from the commencement of
service, provided that when employment has commenced on or before the
fifteenth (15th) day of any month, vacation entitlements shall be earned
from the first (Ist) day of that month, and when employment has
commenced on or after the sixteenth (16th) day of any month vacation
entitlements shall be earned from the first day of the following month;

(b) an Employee who has completed twelve (12) full calendar months' service
as of December 31st, shall receive fifteen (15) work days' vacation;

(c) an Employee who has completed five (5) years' service as of December 31st
shall in the subsequent year(s) receive twenty (20) work days' vacation;

(d)  an Employee who has completed twelve (12) years' service as of December
31st shall in the subsequent year(s) receive twenty-five (25) work days'
vacation;

(e) an Employee who has completed twenty (20) years' service as of December
31st shall in the subsequent year(s) receive thirty (30) work days' vacation;
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33.04

33.05

33.06
33.07

33.08

33.09

33.10

33.11

33.12

(f) an Employee who has completed twenty-nine (29)years' service as of
December 31st shall in the subsequent year(s) receive thirty-five (35) work
days vacation.

All calculations which result in one quarter (1/4) or three quarters (3/4) work day
fractions shall be rounded out to the next one half (1/2) or full day, whichever
applies; except when vacation pay is paid out upon termination pursuant to
Clause 33.11.

If a paid holiday falls during an Employee's annual vacation period, the Employee
shall be granted an equivalent day of vacation credit.

An Employee shall earn vacation leave pursuant to Clause 33.02 when authorized
the following absences:

(a) financially assisted Education Leave;

(b)  sick leave or Workers' Compensation for the first forty-four (44)
consecutive workdays;

(c) any other authorized leave of absence with pay for the first twenty-two (22)
work days.

Vacation leave may be taken in one continuous period or in separate periods.

Except as is otherwise provided herein, vacation leave in respect of each year of
service shall be taken:

(a) within twelve (12) months after the end of that year; and

(b) at such time or times as may be approved by the Employer; or
with the approval of the Employer, before the end of that year.
Notwithstanding the:

(a) other provisions of this Article, and subject to operational requirements, an
Employee who so requests may be authorized to take vacation leave which
has been earned at a specified time within the year in which it was earned,
and the vacation leave to be taken by the Employee in the following year
shall be correspondingly reduced.

(b) where a terminated Employee has taken more vacation than they are
entitled, the Employer is authorized to recover the monies from the
Employee’s final pay cheque.

Where an Employee is allowed to take any leave of absence, other than sick leave,
in conjunction with a period of vacation leave, the vacation leave shall be deemed
to precede the additional leave of absence, except in the case of maternity leave
which may be authorized before or after vacation leave.

Once vacations are authorized they shall not be changed, other than in cases of
emergency, except by mutual agreement.

An Employee shall not be paid cash in lieu of vacation earned but not taken, except
upon termination, when the Employee shall be paid in cash for the total vacation
entitlement standing to the Employee's credit at the termination date.

The Employer shall, subject to operational requirements make every reasonable
effort to grant an Employee, upon request, at least two (2) consecutive weeks of
annual vacation entitlement during the summer months.
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34.01

34.02

ARTICLE 34
Special Leave

An Employee, not on leave of absence without pay, shall be granted upon
application, special leave at the Employee's basic rate of pay. The circumstances
under which special leave is granted, subject to Clause 34.02, and the
corresponding maximum number of workdays are as follows:

(a)

(b)
(c)

(d)
(e)
()
(g)
(h)
(1)

()
(k)

illness within the immediate family - four (4) days or in hours equal to four
(4) days,

bereavement — four (4) days,

travel time for illness within the immediate family or bereavement - two
(2) days,

administration of estate - two (2) days,

moving household effects - one (1) day,

disaster conditions - two (2) days,

write examination(s) for course(s) approved by the Employer - as required,
attend funerals as pallbearer or mourner - one (1) day,

be present at birth or adoption proceedings of an Employee's child - one
(1) day,
attend formal hearing to become a Canadian Citizen - one (1) day,

conditions that require an Employee to be away from work for personal
reasons — three (3) days.

For purposes of determining eligibility for special leave under Clause 34.01 the
following provisions shall apply:

(a)

(b)

illness within the immediate family - leave of absence shall be granted for
the purpose of caring for a person that is ill. Immediate family shall mean:
spouse (including common-law spouse), son, daughter, mother or father;

bereavement - leave of absence will be granted in the event of the death of
an Employee's immediate or extended family member. All of the following
are considered family members:

(1) spouse, adult interdependent partner or common-law partner
(ii) children (and their partner/spouse)

(i)  current or former foster children (and their partner/spouse)
(iv)  current or former wards

(v)  parents, step-parents and/or current or former guardians (and
their partner/spouse)

(vi)  current or former foster parents

(vii)  siblings, half-siblings, step-siblings (and their partner/spouse)
(viii) grandchildren, step-grandchildren (and their partner/spouse)
(ix)  grandparents, step-grandparents

(x) aunts, uncles, step-aunts, step-uncles (and their partner/spouse)

(xi)  nieces, nephews (and their partner/spouse)
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34.03

34.04

34.05

35.01

35.02

(xii)  aperson the employee isn’t related to but considers to be like a close
relative

(c) travel time for illness within the immediate family or for bereavement shall
mean for travel where long distances or travel from isolated areas are
involved;

(d)  administration of estate shall apply only when an Employee has been
designated as an executor of the estate for the deceased;

(e) moving of household effects shall apply to an Employee who maintains a
self-contained household and who changes the Employee's place of
residence which necessitates the moving of household effects during the
Employee's normal working hours. In the event an Employee's normal
place of employment is moved outside the municipal area, the normal
moving allowance shall apply;

(f) disaster conditions shall apply for a critical condition which requires an
Employee's personal attention in a disaster (flood, fire) which cannot be
served by others or attended to by the Employee at a time when the
Employee is normally off duty;

(g) mourner - leave of absence will be granted where operational requirements
permit subject to the approval of the Employer.

The maximum length specified for each circumstance requiring use of special
leave shall not be exceeded, however, special leave in clauses 34.01 (a) to (j) may
be granted more than once for the same circumstances within a calendar year,
provided the total special leave granted does not exceed ten (10) working days per
calendar year, unless additional special leave is approved by the Employer.

Two weeks’ notice may be required for leave requested under Clause 34.01, Sub-
Clause (d), (e), (g), and (j).

An Employee in the first year of employment shall be granted up to a maximum
of ten (10) workdays special leave if the Employee commences employment prior
to July 1 and a maximum of five (5) work days if the Employee commences after
July 1 of that year. For each subsequent calendar year of employment, the
Employee shall be eligible for a maximum of ten (10) work days of special leave
with pay. Each day or portion of a day, of special leave used, within a calendar
year of service, shall be deducted from the remaining special leave entitlement for
that calendar year of service.

ARTICLE 35
Maternity Leave / Adoption Leave /Parental Leave

Maternity Leave

An Employee shall be granted maternity leave without pay for a period not
exceeding seventeen (17) weeks, from the date of leaving to the date of return
provided that the Employee has completed ninety (90) days of continuous service
and provided that the Employee applies six (6) weeks prior to the scheduled date
of confinement.

An Employee granted leave without pay for maternity reasons pursuant to Clause
35.01 shall be returned to the Employee's former position or be placed in another
position at a comparable salary level upon return to work. The Employee will be
required to give ten (10) days notice of the intention to return to work.
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35.03

35.04

35.05

35.06

35.07

35.08

36.01

The Employee shall, give two (2) weeks notice prior to the date that maternity
leave commences, except:

(a) where the Employee presents a medical certificate which indicates that the
Employee is advised by the doctor not to continue working, in which case
the maternity leave shall be commenced on the date the Employee is no
longer able to work, and

(b) where the Employee indicates, the Employee requires leave to conform to
the regulations applicable to Employment Insurance Benefits.

Such leave will be subject to operational exigencies and will not be unreasonably
denied.

A pregnant Employee who presents medical evidence from the Employee's
physician which satisfies the Employer that continued employment in the
Employee's present position may be hazardous to the Employee or to the unborn
child, may request a transfer to a more suitable position if one is available. The
Employee's salary shall be maintained while so temporarily assigned. Where no
suitable position is available, the Employee may request maternity leave as
provided by Article 35 if the Employee is eligible for such leave.

Notwithstanding any other provisions of this Article, a pregnant Employee may
qualify for the Supplemental Employment Benefit (SUB) as per the Human
Resources Guideline.

Adoption Leave

Upon reasonable notice being given to the Employer, an Employee who has
completed ninety (90) days of continuous employment and who has or will have
the actual care or custody of a newly adopted child, shall be granted leave of
absence without pay for up to seventeen (17) consecutive weeks immediately
following the adoption of a child. The Employee shall furnish proof of adoption.
Only one (1) parent of the adopted child shall be granted adoption leave under
this section.

Parental Leave

An Employee who has completed ninety (90) days of continuous service before
commencing leave, and who has or will have the actual care or custody of a
newborn child or newly adopted child, shall be granted up to sixty-two (62) weeks
parental leave without pay. This leave without pay shall commence upon
completion of maternity leave, adoption leave or on the day that the child comes
into the Employee’s actual care and custody. The Employee shall provide proof
of the birth of the child and shall give the employing department reasonable notice
in writing of the date on which the leave is to commence.

If two Employees are parents of the same child, parental leave under Clause 35.07
may be taken wholly by one Employee or shared by both Employees. Employees
may take parental leave simultaneously with the approval of the Employer.

ARTICLE 36
Court Leave

When an Employee is summoned or subpoenaed as a witness or a defendant to
appear in court in an official capacity to give evidence or to produce Employer
records, the Employee shall be allowed leave with pay, but any witness fee
receivable by the Employee shall be paid to the Employer.
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36.02

37.01

37.02

37.03

37.04

37.05

37.06

38.01

39.01

When an Employee is summoned or subpoenaed as a juror or in the selection of a
jury or as a witness in a private capacity:

(a) at a location within the Province of Alberta, the Employee shall be allowed
leave with pay, but any witness fee or jury duty fee receivable by the
Employee shall be paid to the Employer.

(b) at a location outside the Province of Alberta, the Employee may be allowed
leave with pay if authorized by the Employer, but any witness fee or jury
duty fee receivable by the Employee shall be paid to the Employer.

ARTICLE 37
Safety and Health

The Employer and the Union agree to participate in the SAIT Occupational Health
and Safety Program and are subject to the Occupational Health and Safety Act,
requlation and code thereto, as amended.

The success of the SAIT Occupational Health and Safety Program depends on the
active participation of everyone. If any concerns arise with respect to the
Occupational Health and Safety Program or the operation of this Article, the
matter shall be referred to the Occupational Health and Safety Committee for
investigation and recommendation to senior management and not by way of the
grievance procedure.

Each Employee and each Supervisor shall take reasonable care for the protection
of public and Employee health and safety in the operation of equipment and the
storage or handling of materials and substances, as required by the Occupational
Health and Safety Act, regulation and code, as amended.

An Employee shall immediately notify the Employee's Supervisor when the
Employee has an accident at a work site that results in injury or that had the
potential of causing serious injury. An Employee who becomes aware of a health
and safety concern at work shall immediately notify the Supervisor.

The Employer or the Employer's designate, shall notify the President of the Union
or the President's designate immediately when the Employer is made aware of the
occurrence of a serious injury or an accident that had the potential of causing
serious injury to an Employee at a work site.

The Employer shall provide the Union, through its representatives on the
Occupational Health and Safety Committee, with statistical information regarding
occupational injuries and illnesses sustained by Employees as reported to and
accepted by the Workers' Compensation Board.

ARTICLE 38
Parking

The Employer will assign parking on a first-come, first-serve basis to Employees
at a rate determined by the Employer.

ARTICLE 39

Rates of Pay
Employees shall be paid for work performed at rates of pay as specified for the
appropriate Class or in the case of apprentices, a percentage of the appropriate
trades job rate, as specified in regulations issued pursuant to the Skilled Trades
and Apprenticeship Education Act.
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39.02 The monthly and annual rate shall be calculated based on the following formulae:

(a) 40-hour classifications —

Annual salary = hourly rate multiplied by 2080 hours
Monthly salary = annual salary divided by twelve

(b) 38.75-hour classifications —

Annual salary = hourly rate multiplied by 2015 hours
Monthly salary = annual salary divided by twelve

(© 36.25-hour classifications —

Annual salary = hourly rate multiplied by 1885 hours
Monthly salary = annual salary divided by twelve

39.03 Should the Employer issue an Employee an overpayment of wages and/or
entitlements, then the Employer may make the necessary monetary or entitlement
adjustments and take such internal administrative action as is necessary to correct
such errors. The Employer shall notify the Employee in writing that an
overpayment has been made and discuss repayment options. By mutual
agreement between the Employer and the Employee, repayment arrangements
shall be made. In the event mutual agreement cannot be reached, the Employer
shall recover the overpayment by deducting up to ten percent (10%) of the
Employee’s gross earnings per pay period. If an employee terminates before the
recovery is complete the remainder of the monies owing shall be recovered in the
final pay.

39.04 Should the Employer issue an Employee an underpayment of wages and/or
entitlements, then the Employer shall make the necessary monetary or entitlement
adjustments within the next following pay period after such underpayment is
reported or noticed and take such internal administrative action as is necessary to
correct such errors. The Employer shall notify the Employee in writing and advise
of the corrective action to be taken.

ARTICLE 40
Leave Without Pay

40.01 Where operational requirements permit and with the approval of the Employer,
leave without pay shall be granted to an Employee who has completed one (1)
year of continuous service. Unless otherwise specified in this Collective
Agreement, requests for such leave must be submitted at least two (2) weeks in
advance of the anticipated date of commencement of such leave, before such
request can be considered.

40.02 Where the Union requests that an Employee be seconded to the Union for a
specified period of time it shall fall within the intent and purpose of Clause 40.01.

40.03 Reservist Leave

Leave without pay may be granted to Employees who are members of the reserve
force of the Canadian Forces when the absence from work is necessary for military
training or for participation in an operational mission and the Employee
requesting leave has worked for the Employer for a period of at least twenty-six
(26) consecutive weeks as provided for under the Employment Standards Code
(Alberta), as amended.
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41.01

41.02

41.03

Public Service Leave

The Employer recognizes that Employees have a right to seek political office and
to serve on civic or government boards provided such involvement does not
conflict with the performance of their duties or involve a conflict on interest with
their employment. Leave without pay shall be granted to an Employee who has
completed one (1) year of continuous service who has is a candidate for elected
office and who cannot meet their normal employment commitment shall be
eligible to apply for a leave of absence without pay.

Employees engaging in political activities must take care to separate those
activities from their association with the Employer. For example, Employees
running for office should not identify themselves in campaign literature as
Employees of the Employer.

Employees who are candidates for elected office shall be eligible to apply for leave
of absence without pay as follows:

(a) Federal or provincial elections: commencing the later of the date of
nomination or the date the election is announced.

(b) Municipal or school board elections: commencing the later of the date of
announced candidacy or the date nominations open.

Employees elected to office and who can no longer meet their normal employment
commitment shall be required to resign their positions unless other arrangements
satisfactory to both parties are determined. The usual notice of resignation period
shall be waived in such cases.

Citizenship Ceremony Leave

An employee who has been employed with SAIT for at least 90 days is entitled to
up to a half-day of unpaid leave to attend a citizenship ceremony to receive a
certificate of citizenship, as provided for under the Citizenship Act (Canada) and
regulations made under that Act.

The Employer shall provide unpaid leaves of absence in accordance with the
requirements of the Alberta Employment Standards Code, as amended. This includes,
Critical Illness, Death or Disappearance of a Child, Domestic Violence Leave, and
Family Responsibility Leave.

Employees taking leave under these principles shall be requested to give as much
notice as possible to allow the Employer to reorganize workloads.

ARTICLE 41
Travel and Subsistence

Employees who incur travel and subsistence expenses in the performance of
authorized Employer business shall be reimbursed for those expenses in
accordance with current Employer policy and rates.

The Employer agrees to consult with the Union prior to the alteration of travel and
subsistence rates.

Any reimbursement paid under this Article shall be paid to the Employee within
fifteen (15) workdays of the date the Employee submits the claim.
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42.02
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43.01

43.02

43.03

44.01

44.02

45.01

46.01

ARTICLE 42
Protective Clothing

Where the Employer determines that protective clothing should be provided for
the protection of the Employee's personal garments, such items shall be provided,
cleaned, and replaced upon written authorization by the Employer.

Protective clothing and safety equipment shall be supplied by the Employer as
required by the Occupational Health and Safety Act, requlation and code thereto, as
amended.

The Employer shall provide a maximum allowance of $75.00 per year or $150.00
every two (2) years for safety footwear. Standards for such footwear shall be
established by the manager responsible for Occupational Health and Safety.

ARTICLE 43
Tools

Each Tradesperson shall supply their own hand tools and bench tools as are
required to perform the work.

Tools shall be replaced by the Employer when damaged or broken in normal use
or when accidentally lost in an inaccessible area during working hours.

Special or unusual tools shall be supplied by the Employer as required.
ARTICLE 44
Tuition

Employees wishing to enroll in evening or extension courses at the Institution
outside of their normal hours of work shall not be required to pay tuition
providing that:

(a) the program in which they wish to enroll is not fully subscribed (subject to
class size limitations), and

(b) the break even point in terms of enrollment has been acquired,

(c) the courses or programs are not recreational or cultural in nature.

Employees will continue to enjoy privileges to the library and athletic facilities for
themselves and their immediate family subject to the regulations and fees
established by the Employer.

ARTICLE 45
Medical Examinations

Where the Employer requires an Employee to undergo compulsory medical
examinations, the cost of such examinations shall be paid by the Employer. This
section does not apply to proof of illness as required under Article 28.

ARTICLE 46
Printing of Agreement

The Parties agree that following ratification of the Memorandum of Agreement by
both Parties, the Employer shall prepare the Collective Agreement incorporating
all of the ratified changes for proofing by AUPE prior to signing.
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46.02

46.03

47.01

47.02

48.01

49.01

49.02

The proof and signed copy shall become a final searchable PDF version of the
collective agreement (content, format and color). Each Party agrees to the
placement of a searchable PDF version of the Collective Agreement on each parties
website within thirty (30) calendar days of ratification of the Collective Agreement
by both Parties.

Each Party further agrees to pay full cost of printing copies that they order.

ARTICLE 47
Long Service Allowance

An employee shall be eligible for an annual Long Service Allowance (LSA) of

$3,000 per year provided the employee has:

(a) completed seven (7) years of current, continuous service; and

(b) been paid at the maximum salary during the immediately preceding
period of two (2) years; and

(c) received in the two (2) prior years and continues to receive a satisfactory
performance review.

The allowance shall be paid on the end of month pay in July.

Pursuant to 47.01, should an employee leave the Employer’s employment, a pro-
rated amount will be deducted from the final pay. This deduction will equal $250
for each remaining month of the LSA year.

Example: An Employee who receives his LSA in July, terminates in
September. Eligible months July to August (2 months); therefore a
repayment of $2,500 ($250 X10) is required and will be deducted
from the employee’s final pay.

ARTICLE 48
Performance Reviews

After completion of the probationary period the Employer will review each staff
member’s performance annually. Employees may respond on their own behalf
and shall sign the review document to acknowledge that they have been advised
of the contents. Except as provided in (a) below permanent, sessional or
temporary staff shall advance by one increment unless the staff member has
reached the maximum step.

(a) A permanent, sessional or temporary staff member whose overall
performance rating is determined to be unsatisfactory may have the
increment denied and must be given the reasons in writing. An Employee
whose increment is denied may appeal according to the grievance
procedure.

ARTICLE 49
Permanent Positions

Permanent bargaining unit positions deemed, by the Employer to be a vacancy to
be filled, will be posted for a minimum of five (5) workdays. The Union and Local
Chair will be notified of the posting.

Where the Employer deems the relevant skills, qualifications, and experience of an
internal and an external candidate to be relatively equal, the internal applicant will
be given preference.
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ARTICLE 50
Discrimination and Harassment

The Employer and the Union agree that they shall not discriminate against any
Employee on the basis of any prohibited ground of discrimination under the
Alberta Human Rights Act.

The Employer shall maintain a Respectful Workplace and Learning Environment
policy. The Employer shall provide the Union with notice of any changes to the
Respectful Workplace Policy within a reasonable period of time after such changes
are approved by the Employer.

ARTICLE 51
Effective Date and Term of Agreement

This Agreement shall be in full force and effect from the date of ratification until
June 30, 2028, and is established under the Labour Relations Code.

Any notice required to be given under the terms of this Agreement or the Act shall
be deemed to have been sufficiently served if personally delivered or mailed in a
prepared registered envelope addressed in the case of the Board to:

The President & CEO
Southern Alberta Institute of Technology
1301 - 16 Avenue NW
Calgary, AB T2M 0L4

And in the case of the Union to:

The President

The Alberta Union of Provincial Employees
10025 - 182 Street NW

Edmonton, Alberta T5P 0P7
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(1)

(2)

(3)

(4)

(5)
(6)
(7)

(8)

9)

(10)

SUPPLEMENT I
Modified or Flexible Hours of Work

This supplement sets forth terms and conditions of employment to be observed where the
Employer utilizes any form of modified or flexible system of hours of work.

The Parties agree that Employees and the Employer may examine the feasibility of
entering into a modified or flexible work week system. Provided that services are not
adversely affected and there are no operational difficulties, the Employer may implement
a flextime or modified work week system of hours of work, but participation by an
Employee in such systems shall be voluntary.

The Employer has the sole right to determine the number of Employees who are required
to be at work. However, upon entering into a flextime system, the Employees are entitled
to have the first opportunity to plan their work schedule whereby they may arrange their
starting times, lunch periods and finishing times on a daily basis, in keeping with the
Employer's operational requirements. Employees shall have the opportunity to make up
time lost during the flex period due to late arrival, subject to approval of the Employer.

An Employee participating in a flextime system of hours of work will be allowed a ten
(10) hour carry over, either in the way of a bank or a deficit, and regular monthly salary
shall be paid provided the Employee's time is within these limits and the variance is
approved by the Employer. An Employee may not accumulate a bank in excess of ten
(10) hours, and if at the end of any month the deficit is more than ten (10) hours, the
Employee shall be deducted for those hours that are in excess of ten (10) hours. Hours
shall not be banked unless the Employee has actually worked more than normal daily
hours.

The banked hours may be taken, as time off with pay in subsequent months; Employee
preference in this regard shall be honoured subject to operational requirements.

Authorized overtime hours worked outside of flex or core times may not be used to cover
off deficits pursuant to Section (4) above.

In the event the flextime or modified work week system of hours of work does not result
in the provision of a satisfactory service to the public, or is deemed by the Employer to be
impractical for other reasons, the Employer may require a return to regular times of work
in which case Employees shall be provided advance notice of one month.

An Employee who is working according to a flexible or modified work system may opt
for regular times of work by providing the Employer advance notice of one week.

Employees working according to a modified work week system of hours of work will
have all benefits and entitlements pro-rated accordingly and there shall be no loss or gain
in Employee entitlements.

Where applicable these provisions shall have force and effect in lieu of Articles 14 and 15
of this SAIT Agreement.
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IN WITNESS WHEREOF the Parties hereto have caused these presents to be executed by their
duly authorized officers in that behalf, the day and year first above written.

SIGNED THIS 8 DAY OF October

ON BEHALF OF THE BOARD OF
GOVERNORS OF THE SOUTHERN
ALBERTA INSTITUTE OF TECHNOLOGY

Chair — David Erikson
—7,

President and CEO- David Ross

L == K
Witness e
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, 2026.

ON BEHALF OF LOCAL 039 OF THE
ALBERTA UNION OF PROVINCIAL
EMLPOYEES

President — Sandra\Azocar

Local #39 Chair — Crystal Krall

Witness



LETTER OF UNDERSTANDING #1
BETWEEN
BOARD OF GOVERNORS OF THE SOUTHERN ALBERTA
INSTITUTE OF TECHNOLOGY AND

LOCAL 039 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES

Re: Standard and Enhanced Dental Plan

The Parties agree to the following terms in respect of a Dental Plan for eligible Alberta Union of
Provincial Employees Local 039 Employees of the Employer and their eligible dependents:

1.
2.

The Plan will be totally funded by the Employer.

The eligibility of an Employee to participate in the Dental Plan is subject to Article 3
(Application) and the following conditions apply:

(@)

(b)
©)

An Employee in the Standard and Enhanced Benefit Plan is covered and may
participate in the Plan as of their hire date, and

Coverage is a condition of employment for all Employees and

Coverage ceases on the date of termination from employment.

An eligible Employee's dependent shall be covered under the Dental Plan while the
Employee is covered and the dependent person is:

(@)
(b)

©

The Employee's legal spouse, or

The Employee's common-law spouse who is a person of the same or opposite sex
who is living with and has been living with the Employee for at least one year and
is publicly represented as the Employee’s spouse, or

Anunmarried child of the Employee and/ or the Employee's spouse, including any
step-child, who is

(i) Under 21 years of age, or

(if) 21 or over but less than age 25 and is a registered student in full-time
attendance in the public school system or at a University or similar institute
of learning, or

(iif)  Of any age and incapable of self-sustaining employment by reasons of
mental retardation or physical handicap, and in all cases is chiefly
dependent on the Employee for financial support and maintenance.

The Plan will reimburse an Employee, for dental services provided to the Employee while
covered and each eligible dependent, as follows:

(@)

(b)

80% of the cost of Basic Dental Services and 50% of the cost of Major Dental
Services up to a maximum of $1,500.00 for the Standard Benefit Plan and $2,000
for the Enhanced Benefit Plan for each covered person in a benefit year, and

50% of the cost of the Orthodontic Dental Services up to a lifetime maximum of
$1,500.00 for each covered person in the Standard Plan and $2,000 for the
Enhanced Benefit Plan.
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Benefit year means the period of twelve (12) months beginning on July 1 in one year and
ending on June 30 in the next year.

The dental services reimbursed under Section 4 shall not exceed the amounts specified by
the Canadian Life and Health Insurance Association (CLHIA) in force on the date the
dental services were provided.

BASIC DENTAL SERVICES covered under the Dental Plan include:

(@)

M

Each of the following five procedures is covered twice in a benefit year:
i) Oral examination;

11

~—~"

Oral Hygiene instructions;

(
(i
(iii)  Prophylaxis (the cleaning and scaling of teeth);
(iv)  Bite-wing X-rays;

(v) Topical application of fluoride solutions.

Full mouth series of X-rays, provided that a period of at least 24 consecutive
months has elapsed since this service was last rendered.

Tooth extractions and related procedures.
Tooth fillings - amalgam, silicate, acrylic and composite.

Dental surgery, including diagnostic, laboratory and general anaesthesia required
in relation to the dental surgery.

Necessary treatment for relief of dental pain.

The cost of medication and its administration when provided by injection in the
dentist's office.

Space maintainers for missing primary teeth and habit breaking appliances.
Consultations required by the attending dentist.
Endodontic treatment (root canal therapy).

Periodontic treatment (treatment and prevention of diseases and/or conditions of
the gums).

Relining, rebasing, adjusting or repairing of existing dentures.

MAJOR DENTAL SERVICES under the Dental Plan include:

(@)
(b)

©

Provision of crowns and inlays.

Provision of initial prosthodontic appliance (for example: fixed bridge
restorations, removable partial or complete dentures).

Replacement of an existing prosthodontic appliance under the following
conditions:

(i) The existing appliance is at least 5 years old and cannot be made
serviceable, or

(if) The replacement is required to replace a temporary bridge or denture with
a permanent bridge or denture, or

47



(iii)  Thereplacement is necessitated by the extraction of additional natural teeth
and the extraction occurred while the claimant was covered under this
Plan.

(d) Procedures involving the use of gold only if treatment could not have been carried
out with the use of a reasonable substitute consistent with generally accepted
dental practice. If such treatment could have been rendered at a lower cost by
means of a reasonable substitute, only the expense that would have been incurred
for treatment by means of the reasonable substitute shall be covered.

9. ORTHODONTIC DENTAL SERVICES under the Dental Plan include: oral examination,
diagnostic procedures, surgery, extractions, adjustments and appliances all in respect of
orthodontic procedures.

10. A claim must be submitted within 6 months following the date the dental services are
provided to the Employee and his or her eligible dependents in order for the expenses to
be reimbursed from the Plan.

11. An Employee information brochure on the Dental Plan will be available to each eligible
Employee.

12. The Employer shall determine the claims and administration procedures for the Plan
including associated independent third party administrative services.

13. This Dental Plan shall contain the capability for direct billing by the dentist.

14. This Letter of Understanding provides a general description of the Dental Plans (Standard
and Enhanced). The Plan will be governed by the Dental Plan document which contains
all the terms of the Dental Plan. The Employer shall provide the Union with a copy of the
Dental Plan document.

SIGNED THIS 8 DAY OF _October , 2026.

ON BEHALF OF THE BOARD OF ON BEHALF OF LOCAL 039 OF THE

GOVERNORS OF THE SOUTHERN ALBERTA UNION OF PROVINCIAL

ALBERTA INSTITUTE OF TECHNOLOGY EMLPOYEES

LA @\

Chair - David Erickson President — Sandra'Azocar
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LETTER OF UNDERSTANDING #2
BETWEEN
THE SOUTHERN ALBERTA INSTITUTE OF TECHNOLOGY
AND
LOCAL 039 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES

RE: Break in Service

Whereas SAIT and AUPE (hereinafter referrred to as “the Parties”) have agreed on how to apply
non-working breaks in service in excess of ninety (90) calendar days to the calculation of
severance entitlment under Article 12, Position Abolishment, of the Collective Agreement in
effective between the Parties;

Now therefore the Parties agree:

1. An employee who has not worked at SAIT for a period(s) in excess of ninety (90)
consecutive calendar days will be deemed to have a break in service (herein after referred
to as “break in service”) and will not be entitled to the severance entitlements under
Articles 12B.07 and 12B.08 for any service accrued prior to the latest break in service.

2. The provisions of paragraph 1. will not apply to Employees employed under the terms of
the Collective Agreement between the Parties if the Employee is absent from work for the
following:

Article 27 — General Illness

Article 29 - Long Term Disability (LTD)

Article 35 — Maternity Leave/Adoption Leave /Parental Leave
Article 36 — Court Leave

Article 40 — Leave Without Pay

3. The effective date of a resignation, termination or position abolishment will be deemed a
break in service in the event the employee is rehired.

SIGNED THIS 8 DAY OF October , 2026.

ON BEHALF OF THE BOARD OF ON BEHALF OF LOCAL 039 OF THE

GOVERNORS OF THE SOUTHERN ALBERTA UNION OF PROVINCIAL

ALBERTA INSTITUTE OF TECHNOLOGY EMLPOYEES

Fasis,

Chair - David Erickson Presider%Sandra Azocar
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LETTER OF UNDERSTANDING 3
BETWEEN
THE SOUTHERN ALBERTA INSTITUTE OF TECHNOLOGY
AND

LOCAL 039 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES

Re: Jurisdictional Review Process

In accordance with the Public Service Employee Relations Act (PSERA) rules and guidelines
published by the Alberta Labour Relations Board (ALRB), the parties agree to the following
process of communications and consultation regarding all management and excluded positions
prior to those positions being filled.

A

The Employer will provide to the Union, a list of the position classifications at January 1,
2008 that are deemed to be excluded from the Bargaining Unit. It is agreed that these
positions will continue to be excluded from the bargaining unit and no further
consultation with the Union is required.

The parties agree to the following;:

1.

For newly created positions:

The Union will be advised of the Employer’s intent to create a new position outside
out of the bargaining unit. The new job description will be sent to the Union for
review. If the Union does not agree with the classification as determined by the
Employer, the parties will attempt to reach an agreement using PSERA rules and
the ALRB guidelines. Should the parties not reach agreement, the Employer will
move forward with its plan to recruit to the position, clearly identifying that the
position is under review. The Union will be responsible for advancing the
disagreement to the ALRB within thirty (30) days of the date of the disagreement.
Should the Union fail to advance the new position to the ALRB within thirty (30)
calendar days, the Union shall be deemed to have abandoned the classification
and the position will be confirmed to be classified out of the bargaining unit.

For positions being reclassified out of the bargaining unit:

The Union will be advised of the Employer’s interest in potentially reclassifying a
current bargaining unit position out of the bargaining unit. The updated job
description will be sent to the Union for review. If the Union does not agree with
the classification as determined by the Employer, the parties will attempt to reach
an agreement using PSERA rules and the ALRB guidelines. Should the parties not
reach an agreement; the Employer will be responsible for advancing the
disagreement to the ALRB within thirty (30) days of the date of the disagreement.
Should the Employer fail to advance the reclassification to the ALRB within the
thirty (30) calendar days, the Employer shall be deemed to have abandoned the
reclassification and the position will remain within the bargaining unit.
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Addendum

Any Administrative Professional Technical (APT) positions and Exempt Support Staff positions
that were previously excluded under section A of the LOU and which are no longer statutorily
excluded from the AUPE bargaining unit because of amendments to Public Service Employee
Relations Act (PSERA) by Bill 29: Public Service Employee Relations Amendment Act, 2018 effective
June 1, 2019 would be excluded from the effect of the LOU and may be reviewed by the Alberta
Labour Relations Board upon application and the behest of AUPE. In the event some other
representative group, Union or Association makes appplication for determination or certification,
AUPE can object and be proactive by filing the necessary applications to the Board. The LOU
does not bar any AUPE applications.

There is a pending consideration by a representative group of Administrative Professional
Technical (APT) and Exempt Support Staff in which the position of the employer is a consultative
process to designate as academic staff and included in the faculty bargaining unit.

All terms of this Letter of Understanding are ultimately subject to any order of the Alberta Labour
Relations Board under s. 58.6 of the Labour Relations Code.

SIGNED THIS 8 DAY OF October L 2026.
ON BEHALF OF THE BOARD OF ON BEHALF OF LOCAL 039 OF THE
GOVERNORS OF THE SOUTHERN ALBERTA UNION OF PROVINCIAL
ALBERTA INSTITUTE OF TECHNOLOGY EMLPOYEES

"'f.- | = —
y - )
Chair - David Erickson President > Sandra Azocar
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LETTER OF UNDERSTANDING #4
BETWEEN
THE SOUTHERN ALBERTA INSTITUTE OF TECHNOLOGY
AND
LOCAL 039 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES

RE: Peace Officer Classification

An employee in the Peace Officer classification will be responsible to adhere to the Peace Officer
Code of Conduct and requirements, as set out in the Peace Officer Act and Peace Officer (Ministerial)
Regulations within the Province of Alberta.

The responsibilities of the Peace Officer classification will be those outlined in the SAIT / AUPE
classification specifications/job description and the Public Peace Officer Program Regulations, as
amended from time to time.

The Parties agrees to the following revisions to the Collective Agreement as pertains to Peace
Officers:

1. Protective Clothing (Uniform and Equipment)

Uniform and/or safety equipment shall be supplied, maintained and replaced to employees as
required by the employer at no cost to the employee. All Peace Officers shall wear the complete
uniform and required equipment during scheduled working hours, including Court time and off-
duty training.

The employer will reimburse Peace Officer's to a maximum allowance of $160.00 every two (2)
years for CSA approved Safety footwear, upon receipt in a form satisfactory to the Employer. All
footwear must comply with the uniform requirement.

Uniform and/or safety equipment, which is damaged or lost that did not occur in the course
of duty, will be at the expense of the employee. Clothing and all equipment issued shall remain
the property of the employer.

2. Court Time

When an employee in the Peace Officer classification is summoned or subpoenaed as a witness
or a defendant to appear in Court in an official capacity to give evidence or to produce employer
records during regular scheduled weekly work hours, time spent at Court proceedings including
travel time shall be recognized towards the regular weekly hours of work and pay shall be at
straight time.

If the Court time is scheduled outside of their regular weekly work hours, or on a day of rest,
they shall be paid overtime compensation as set out in Article 15.

3. Complaints Against Peace Officer

The Parties acknowledge that the Peace Officer Act and Peace Officer (Ministerial) Regulation
creates a statutory complaint process that must be adhered to by the Employer and the Peace
Officer, in addition to any discipline process pursuant to the collective agreement.

The Employee has right to be accompanied by a Union representative or Union Steward during
an interview arising from a complaint that may be subject to disciplinary action.

4. Training Requirements

The Peace Officer will be required to attend mandatory annual training as set out by the
employer. All mandatory Peace Officer training will be identified, per the requirements of the
Peace Officer Act and Regulations, and will be provided by the employer.
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Employees in the Peace Officer classification shall hold and maintain an up to date Peace Officer
certification as a condition of employment.

5. Application of Collective Agreement to Peace Officers

All terms and conditions of the SAIT/AUPE Collective Agreement apply to the Peace Officer
classification except where abrogated by the relevant legislation or as amended by this LOA. This
LOA shall form part of the current collective agreement and will be in full force and effect during
the term of this Collective Agreement.

This Letter of Agreement shall be amended only by mutual agreement.

SIGNED THIS 8 DAY OF October , 2026.

ON BEHALF OF THE BOARD OF ON BEHALF OF LOCAL 039 OF THE
GOVERNORS OF THE SOUTHERN ALBERTA UNION OF PROVINCIAL
ALBERTA INSTITUTE OF TECHNOLOGY EMLPOYEES

LA /@_g

Chair - David Erickson President — Sandra\Azocar
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LETTER OF UNDERSTANDING #5
BETWEEN
THE SOUTHERN ALBERTA INSTITUTE OF TECHNOLOGY
AND
LOCAL 039 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES
RE: Use of Agency Staff for Administrative Assistant I and IT

1. The Employer agrees that when it engages Agency Staff for the classification of
Administrative Assistant I and Administrative Assistant II it will limit such engagement to 60
calendar days.

2. In the event that the Employer determines that position abolishment(s) are required in
accordance with Article 12 of the Collective Agreement, any Agency Staff engaged as
Administrative Assistant I and II shall be included in the group of individuals referred to in
Step I of 12B.03 (a).

SIGNED THIS 8 DAY OF October , 2026.
ON BEHALF OF THE BOARD OF ON BEHALF OF LOCAL 039 OF THE
GOVERNORS OF THE SOUTHERN ALBERTA UNION OF PROVINCIAL
ALBERTA INSTITUTE OF TECHNOLOGY EMLPOYEES

LA )2
Chair - David Erickson President — Sandra'Azocar
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Schedule “A”
Local 039

Effective
July 1, 2024 — June 30, 2028
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The Parties agree the Employees shall receive the following wage adjustments during the term of
the Collective Agreement:

a. Effective July 1, 2024 — three (3%) percent to wage rates.

b. Effective July 1, 2025 — three (3%) percent to wage rates.

c. Effective July 1, 2026 — three (3%) percent to wage rates.

d. Effective April 1, 2027 — three (3%) percent to wage rates.
Retroactivity

The retroactive wage increases shall apply to all current employees, as well as to former
employees whose employment ended due to retirement or position abolishment between July 1,
2024 and the date of ratification.

For any former employee eligible for retroactive wage payments, it shall be the responsibility of
AUPE to locate the former employee, obtain their current contact information, and ensure that all
forms, releases, tax documents, direct deposit information, and any other paperwork reasonably
required by SAIT to process the payment are submitted to SAIT within sixty (60) days of
ratification of the collective agreement, failing which SAIT shall not be responsible for making
any retroactive wage payment.

SAIT shall provide retroactive wage payments to all current and eligible former employees within
ninety (90) days of ratification of the collective agreement.

SAIT shall have no obligation to process or issue any retroactive wage payment to a former
employee unless and until AUPE has provided SAIT with all required completed and executed
documentation within the timelines set out above.

SAIT will provide AUPE with a list of former employees identified as potentially eligible for
retroactive wage payments for the purposes of administering this process.
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AUPE - SCHEDULE "A”
EFFECTIVE JULY 1, 2024

Monthly - - - 437634 | 454128 | 472664 | 451828 5.105.21 5,325.13 5,563.60

27 105 [TAnnuai | 3s2% = = < 5351610 | S449535] 5671965 59,019.35 | 61.262.50| 63,0150 682335

Hourty - - - 2788 2891 3008 31.31 3250 350 3545

Sk Rt Monthly 5 B B 282007 | 501107 5,215.60 5,427.07 $63333|  5,876.00 5,144,567
25 520 [ Annal 0 n = = 57352880 | 013280 258720 6542480 6760000 7051200 73,736.00

Hourty - - - 27.85 28.91 30.08 31.31 32.50 33.90 3545

Monthiy = - - coseer|  s2% 16 526022 5 697.41 597702 | 625349 5.528.38

27 115 Annual_| 3525 n = = 6032000 | 6271395 6552260 | 68,368.95 | 7172625 | 7508185 78,340 60

comz | Acoountast i Hourty - - - 32.00 3327 3476 36.27 38.05 3981 21.56
Monthly - - - Se667 | c7ees0| 602507 | 628680 | €59533| 690040 720373

25 208 Annual 0 - - - 66.560.00 | 69,20160 | 72,300.80 | 75.441.60 | 79.144.00 | _82,804.20 5,434.80

Hourly - - - 32.00 327 3376 36.27 38.05 3881 2156

Monthly - - - cessos | soveas|  625192] 652681 Ga1742 | 714415 726517

S003  |Accountant i 27 ss0 [ Annual | 382s - - - 68.387.80 | 7170540 75,023.00 | 78.321.75 | 81.808.00 | _85.723.80 £5,554.05
Hourly - - - 3628 3808 3580 318 2340 2548 2753

Monthly 281293 2,891.90 2.973.88 | 3.053.70 3.136.95 3.234.35 3.347.45 3.457.40 3,579.93 370245

5230 [Accounting Clerx 1 7 10 Annual_| 3525 3377820 | 3470285 | 3568305 | 366es40| 3764345 | 3881215| 4016335 | 4148885 | 4295915 32a2545
Hourly 17.92 18.41 18.93 13.44 1597 2059 21.31 22.01 2279 2357

Monthly - = - 3347.45 345740 3,579.93 3.702.45 382655 3,956.93 2,099.88

27 100 [ Amnual | 3528 s ’ s 3016935 | 4148885 | 4295515 | 4sazsas | 4csi860 | 4748315 3313850

N P Hourty - - - 21.31 2201 2279 23.57 24385 2518 26.10
Monthly n - - 368373 381507 395027 | 408547 | 422340 436627 252400

25 101 Annual 20 s - s 2332680 | 4578080 4740320| 4902560 | c0668.80 | 5238520 2,288 00

Hourty - - - 21.31 2201 2279 23.57 24385 2513 26.10

Monthly 5 s - 357393 370245 382655 395693 | 409988 |  a2s125 220305

27 150 [ Annual 25 - - - 22.959.15 | 4442945 | 4591860 | 4748315 | 49.188.50 | 50,895.00 £2,836.55

Hourly n = = 2278 3357 2436 2513 26.10 27.00 2803

ss07 Accaiting Clesk 8 Morithty - - - 335027 208547 222240 2366.27 3.524.00 2.580.00 285553
25 s25 Annual 20 - - - 2740320 | 49,02560 | 50,668.80 | 52,3950 | 54.288.00 |  £5,150.00 £8,302.40

Hourly n = = 2278 3357 2436 2513 26.10 27.00 2803

Monthly - - - 350823 | 408647 |  4,18341 233550 | 448787 | 454653 2,798.90

27 125 Annual | 3625 - = s 2689880 | 485c7e0| ©027295| 6202600 | c3gseas| ss7se3n 5758675

Hourty - - - 2488 2576 2667 27.60 2857 2958 30.55

ss08 Accounting Clerk IV WMonthly S C < 331283 326507 %,622.80 Z.784.00 395213 5.12720 539533
25 435 Annual 20 5 s s 5175040 | ©358080| 5547360 5740800 | ©542560 ] €1,526.40 ©3,544.00

Hourty - - - 2488 2576 2667 27.60 2857 2958 30.55

Monthiy = - - 233393 | 448316|  2eees53| 480361 257554 | Sie647 534869

7 330 [ Apnual | 35325 - - - 52007.15 | 53,797.90 | 5575830 | 57,643.30 | £9.754.50 | 61,997.65 2,184 25

Hourty - - - P 2852 2358 30.58 3170 3289 3308

=09 Accounting Clerk v Monthly - - - 378227 383623 512720 5300.53 c23867 S700.93 5 502.00
2s 478 Annual 20 n = - 57.387.20 | 59,36320 | 61,52640 | 63,606.40 | 65.936.00 | 6841120 70,824.00

Hourty - - - P 2852 2558 30.58 3170 3289 3305

Monthly - s 5 3.587.78 371031 3.842.26 3.986.78 | 442972 | 426795 242033

27 135 Annual | 3525 - s - 2305340 | 4452370| 46190710 4784130 | 4955665 | c12154s £3,043.90

Hourty - - - 2284 2362 2446 2538 2629 2747 28.14

S| Adminsbuiive Amstant | Monthly - - - 395893 | 408413 | 423873 |  4,398.20 |  4.556.93 | 470847 2.877.60
2 20 Annual 20 - . - 2750720 | 4512960 <c087es0| 5279040 | caes3do| cesi3en|  s8s3t120

Hourty - - - 2284 2362 2446 25.38 26.29 2717 28.14

Monthly n = = 393023 | 406685 | 220883 435278 | 451645 |  4sr323 284759

2z 140 [ Amnual | 3525 - s ) 2716270 | 4880265 S051800| 6223335 | ca18375| 607875 £8,171.10

cont | Agminisrative Assistant 8 Hourty - - - 25.02 25 89 26.80 27.71 28.75 29.75 30.86
WMonthy - - = 233680 | 448760 464533 | 280307 | 498333 | 515667 534307

2s 170 [ Annual 20 - - - 5204160 | 5385120 5574400 | 57.636.80 | £9.200.00 | 61,880.00 £4,188.80

Hourly - - - 3502 2589 26,80 2771 2875 2975 3086

Monthly - - = 254181 2816.18 5,026 67 532145 542508 | 589270 595346

27 410 [ Asnual | 3s2% - - - S5.701.75 | 5779410 | 60,32000 | 62,657.40 | 6535285 | 6831240 71,441.50

Hourly - = - 2955 3056 3200 3324 3267 3824 37.50

so1s Adminiztrative Officer | Monthly - - - £12200 | 531440 5,546.67 576160 | 600947 | 528160 5.569.33
25 2585 Annual 20 - s s 6145400 | 6377280 | 6656000 6913920 | 7211360 7537920 78,832.00

Hourty - - - 2955 3056 32.00 33.24 3667 3624 37.90
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AUPE - SCHEDULE "A”
EFFECTIVE JULY 1, 2024

Monthiy - - - 3561292 375272 3,900.38 4,052.75 4209.83 437634 454442
s122 Artst | 27 158 Annual 3525 - - - 43,355.00 45,03265 45,804.55 48,633.00 $0.518.00 $2,516.10 54,533.05
Hourty - - - 23.00 2389 2483 25.80 26.80 2786 28.93
Monthiy - - - 4376.34 454442 4,726.64 4,935.56 £.116.20 5,33298 5,576.46
5123 Artistll 27 350 Annual 3525 - - - 5§2.516.10 5453305 56,719.65 59,226.70 5133845 6393575 56,917.50
Hourty - - - 27.85 28.93 30.08 31.42 32.57 33.95 35.50
Monthty - - - S026.67 522616 546022 5,698.98 597545 525192 6,528.38
5124 Artst Il 27 450 Annual 3828 - - - 60.320.00 62,713.95 55,522 60 58,387.80 71.705.40 7502300 78,340.60
Hourty - - 32.00 3327 34.76 36.28 38.04 3580 41.56
Monthty - - - 3.103.97 3,196 65 3,303.46 3407.14 3,537.52 365062 377628
£280 Bindery Equipment Operator Il 27 50 Annual 3828 - - - 37.247.60 38,359.75 39,641.55 40,885.65 4245020 43,807 .40 45,315.40
Hourty - - - 13.76 2035 2103 21.69 252 2324 2404
Monthty - - - - 21393 3,319.71 344229 355144 368577 381333
5207 Buliding Patrol Officer 25 20 Annual 387s - - - - 38,567.10 39,836.55 41,307.50 42517.25 4422325 45,760.65
Hourty - - - - 15.14 19.77 20.50 21.15 2195 2271
Monthly 3,958.93 402413 4,233.73 4.395.20 4,556.93 470947 4,877.60 5.116.80 - -
£348 Camp Administrator 25 = Annual <0 47,507.20 4£9,129.60 50,876.80 $2.730.40 £4.683 20 $6,513.60 58.531.20 61.401.60 - -
Hourty 22.84 23.62 2445 25.38 2623 2717 28.14 23.52 - -
Monthly 3,106.13 3,191.07 3,281.20 3.369.60 346147 3,568.93 3,693.73 351507 - -
5945 Camp Leader 25 625 Annual <0 3727350 38.292.80 3337440 4043520 41,537.60 4282720 4432480 | 4578080 - -
Hourty 17.92 18.41 18.93 13.44 19.97 20.59 21.31 22.01 - -
Monthty - - - 3.788.85 393023 4.065.83 4£209.83 435278 4516.15 467323
27 180 Annual 3828 - - - 45.456.20 4716270 4880265 50,518.00 52233.35 $4.193.75 56,078.75
sa23 c = Centre Assiztant Hourty - - - 2412 25.02 2589 26.80 27.71 28.75 29.75
Monthty - - - 4.180.80 4336580 448750 464533 4503.07 438333 5155667
25 130 Annual 40 - - - 50,169.60 52,041.60 $3,851.20 55,744.00 57,636.80 £9,800.00 51,880.00
Hourty - - - 2412 2502 2589 26.80 27.71 28.75 29.75
Monthty - - - - - - - 370403 3,80927 391923
s21 Caretaker 27 130 Annual 3525 - - - - - - - 44 44830 4571125 47,030.75
Hourty - - - - - - - 23.58 2425 2435
Monthty 3,052.40 3,137.33 3,236.13 3.343.60 345373 3,577.60 3,705.87 3,522.00 3,958.93 4,084.13
25 115 Annual <0 36,628.80 37,648.00 38.833.60 40.123.20 4151680 4293120 4447040 4536400 47,507 20 43,129.60
Hourty 17.61 18.10 18.67 19.29 19.96 2054 21.38 22.05 22584 2382
Monthly 2,766.24 2,843.21 2,932.75 3.030.14 3,13538 3,242.20 3,358.44 3463.69 3,587.78 3,710.31
5205 Cashler 26 110 Annual 3828 33,134.85 3£.118.50 35.192.95 36.361.65 37,624 50 38,906.40 40.301.30 4156425 4305340 4452370
Hourty 17.61 18.10 18.67 19.29 19.96 2054 21.38 22.05 22584 2382
Monthty 2,756.24 2.843.1 2932.75 3030.14 313538 324220 335844 346369 3,587.78 3,710.31
27 145 Annual 3828 33,13485 34,118.50 35,192.95 36.361.65 3762460 38,906.40 40,301.30 4156425 43,053.40 44,523.70
Hourty 17.61 18.10 18.67 13.29 19.96 2054 21.38 22.05 22384 2352
Monthty - - - - - 286347 3,121.713 3.386.93 354520 -
s0%2 Catering Worker 25 s30 Annual 40 - - - - - 34,361.60 37,450.80 4054320 4374240 -
Hourty - - - - - 16.52 18.01 13.54 2103 -
Monthty - - - 4,183.41 4,33550 4,487.87 4,645.53 4,738.90 4,384 25 5,160.19
S037 Computer Operator il 27 230 Annual 3825 - - - 50272.95 52,026 00 53,854 45 55,758.30 57.586.75 £9,811.05 61,92225
Hourty - h - 26.67 2760 28.57 29.58 30.55 31.73 32.85
Monthiy - - - - 376450 3,903.47 4,028.27 417040 4,32120 447373
s312 Cook 1 25 50 Annual 40 - - - - 4517780 4684150 48.333.20 5004480 1,854 40 5$3,684.80
Hourty - - - - 21.72 2252 23.24 24.06 2493 2581
Monthty - - - - 4,028 27 417040 £321.20 447373 453433 473350
5313 Cook B 25 110 Annual <0 - - - - 48,335 20 50,044 80 5185440 5368480 55561520 57,59520
Hourty - - - - 2324 2406 24.53 25.81 26.74 2769
Montht, - - - - 453433 4,733.50 4£.981.60 5.163.60 537853 560040
5314 Cook W 25 220 Annual 40 - - - - 5$5,61920 57,595.20 59,773.20 61.963.20 64,542.40 57,204.80
Hourty - - - - 2674 2769 28.74 23.79 3103 32.31
Monthty - - - - 4398150 516360 5378.53 $.6500.40 583440 5,084 .40
5315 Cook IV 25 240 Annual 40 - - - - 59,779.20 61,963.20 54,542.40 67 204.80 70,01250 73,132.80
Hourty - - - - 2874 29.79 31.03 32.31 3366 35.16
Monthly - - - 334745 345740 3,579.93 3,702.45 3826.55 3,956.93 4,099.88
s016 Customer Services Rep | 27 100 Annual 3828 - - - 40.163.35 4148835 42.953.15 4442345 | 45391860 4748315 43,198.50
Hourty - - - 21.31 2201 2279 23.57 2435 25.13 26.10




AUPE - SCHEDULE "A"
EFFECTIVE JULY 1, 2024

Monthly 313685  3.377.29 | 3.684.33 |  3.019.23 |  4.219.26|  4,547.56| 480257 |  5281.14 5.684.85
27 600 [ Annual | 3625 3764345 4052750 | 4373200 47.03075 | S0631.10| 54.57075| 5583085 | 5337370 6821845

Houry 19.97 21.50 23.20 2455 26.86 28.95 3121 362 36.19

5018 |Customer Senvice Rep Monthly 346147 372667 | 4.021.33 | 432467 | 465573 |  5018.00| 540973 | _ 5.827.47 627293
25 550 [ Annuat | 40 3153760 2472000 | 48.25.00 | 5189600 | _55856.50 | _50.216.00| _64.916.80 | _69.929.60 | 75.275.20

Houry 19.97 21.50 23.20 2455 26.86 28.95 3121 3.62 3613

Monthly 554518 585450  6.17066| 651606 | 687397 725882| 765838 807723 552491

27 610 [ Annua | 36.25 6657820 | 7025395 | 7415590 | 7822750 | 8248760 | 87.10585| 91.91260 | 9632670 | _ 102.298.95

Houry 35.32 37.27 32.34 41.50 4376 4521 4876 51.42 5427

5020  [Customer Senice Team Leaders Morhly 512213 646013 | 68mBe3| TR | Tsss07|  B00ei3|  EAsiTa|  seizen 5.406.50
25 620 [ Annuai | 40 73465560 | 77.521.60 | _51.627.20 | 8532000 | _01.020.60 | _96.116.80 | _101,420.60 | 106,353.60 | _ 112.651.60

Houry 35.32 37.27 39.34 41.50 4376 1521 4876 51.42 5427

Morhly - 5 3TT628 | 390823 | A0%647|  4i8aa1|  4335s0|  aasTer T646.53

5917 |Duplcating Operator 1I 27 150 [ Annuai | 3625 - - 3531540 | 4580880 | _48.557.60 | 5027205 5202600 | 5385445 | 5575830
Houry - - 2404 24.85 2576 26.67 27.60 28.57 2058

Monhly - - T0847 | S18941 | 433550 448787 454653 | 479590 358425

5318 |Duplcating Operator Il 27 250 [ Anmual | 3625 - - 48,55760 | 5027295 | 5202600 | 53.85445| 5575830 | 57.586.75| 5981105
Houry - - 25.76 26.67 27.60 28.57 29.58 30.55 3173

Morhly - - TaeTeT|  @Ba6ss | 47800 dgeazs| 516043  SaeT.i2 554661

5313 |Duplcating Operator 1v 27 390 [Annuat | 3625 - - 5385445 | 5575830 | 57.586.75| 50.511.05] 6192225 | 564.165.40 | 66.559.35
Houry - - 28.57 29.58 3055 3173 32.85 34.04 3531

Morhly - - Tea70] 234021 | 452557| 470308 490814  5.433.48 535811

27 230 [ Annua | 36.25 - - 5021640 | 5208255 | 5430685 | 5643500 | 5884370 | 56160180 | 6429735

Houry - - 2564 27.63 28.81 29.94 3122 32.68 3411

5084 |Educational Counsefor Alde Monthly - - 361760 478920 | 403373 5189560 541147 | 55453 5512.40
25 215 [Annua | 40 - - 55.411.20 | 57.47040 | 59.924.80 | 62.275.20 | 64.937.60 | 67.974.40 | _ 70.48.80

Houry - - Z5.64 7763 2881 2998 312 268 3211

Montthly - - 354851 | 368675 | 362408 | 396793 | 412572 |  4.293.08 345274

27 130 [Annuai | 3625 - - 32.582.15 | 4424095 | 45.899.75 | 47.615.10] 43.556.65 | 51.517.05|  53.552.85

c108 , - Houry - - 22.59 2347 2435 2526 2629 7733 2841
Monthly - - 301560 | 406813 | 422067 437840| 455663 |  4737.20 1524.40

25 135 [CAnua | 40 - - 36.987.20 | 4881760 | 50.648.00 | 52.540.80 | 54.683.20 | 56.846.40 | 59.092.80

Houry - - 2259 2347 2435 2526 2629 7738 2841

Monthly - 329308 | aaeo7a|  Zsaiel|  4e3ies|  spoe67] 522616 545022 5698.98

27 320 [TAnnual | 3625 B 51.517.05 | 53.552.85 | 55.70175 | 57.982.60 | 60.320.00 | 62.713.95 | ©65.522.60 | _ 66.387.80

aor e , S— Houry - 2733 2541 %55 30.76 32.00 3327 376 3628
Montthly - 373720 492440 512200 | 533173 554667 576680 |  6.025.07 6.288.53

25 545 [Annua | 40 - S6.846.40 | 59.032.80 | 61.464.00 | 63.080.80 | 66,560.00 | 6.201.60 | 72.300.80 | _ 75.452.40

Foury - 2733 2541 %55 30.76 32.00 327 3176 3628

Monthly - - 502667 | 522616 | 545022 | 559898 | 597545 | 625192 5.528.38

27 450 [ Annua | 3625 - B 50.320.00 | 62.71395 | 65.522.60 | 56.387.80 | 71.705.40 | 75.023.00 | 75.340.60

Fiourly B B 32.00 327 3476 %628 3502 39.60 3156

5108 [Eaucational Laboratory T Monthly - - 554667 | 576680 | 602507 | 628853 | _ 659360 | _ 6898.67 720373
25 145 [Annual | 40 - - 56.560.00 | 69.201.60 | 72.300.80 | 75.462.40 | 79.123.20 | 82.784.00 | 86.444.80

Hourly s - 32.00 3327 3476 3628 3804 39.80 2156

Monthly B - 315108 | 326600 |  3397.71]  353438| 385533 |  3.798.28 3.953.79

5111 |Educational Therapy Alde 27 70 [ Anna | 3625 - - 37B13.10| 39.22685 | 4077255 | 4241250 43.863.95 | 4557930  47.445.45
Hourly - - 20.06 2081 2163 2250 2327 2418 2517

Monthly - - 454442 | 472664 | 4093556 | 511620 533298 | 557646 5827.79

s16 | Technician | 27 400 [Annual | 3625 - - 5253305 | 5571965 | 59.22670| 6139445 6399575 | 6691750  69.933.50
Hourly B s 28.93 30.00 3142 32.57 3385 35.50 37.10

Monthly - - 502667 | 5.226.16 | 545022 |  5.698.98 | 597545 |  6251.92 5.528.38

5117 Technician 1 27 450 [ Annua | 3625 - - 5032000 | 6271395 | 65.522.60 | 56.387.80| 71.70540 | 75.023.00 | 75.340.60
Houry = = 32.00 3327 3476 3528 3804 39.80 2156

Montthly B - 533298 | 557646 | 582779 |  6.096.40|  6.387.01 | 6.668.19 5.979.21

5118 |Electronics Techician 27 s10 [ Annual | 3625 - - 53.0%5.75| 6591750 | 69.93350] 73.15685| 76.644.10| 8001825  83.750.55
Houry - - 3395 3550 37.10 38.81 2066 w245 2143

Monthly B - 5695.08 | 597545 | 625182  652838| 681742  7.144.15 7466.17

sis | T v 27 30 [ Annual | 3625 - - 56.387.60 | 71.70540 | 75.023.00 | 76.340.60| ©1.809.00 | 8572980  89.594.05
Hourly B s 36.28 3804 39.80 3156 33.40 3548 753

Montthly - - s - - - - 3.239.73 3.399.20

5298 quipment Operator 1 25 150 [ Anua | 40 - : - : - - - 50876.80 | 52790.40
Houry - - - - - - - 24.46 25.38
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Monthiy - - - - - - - - 453320 4,783.20
5299 Equipment Operator 25 210 [ Aaneal 0 - = = s - = s - 5,538 40 £7,470.40
Hourly - - - - - - - - 2673 2763
Mon - - - - - - - - S15667 536513
s300 Equipment Operator 1 25 20 [ Anneal 0 = = = s - = s - £1,880.00 £4,417.60
Hourly - - - - - - - - 2375 3087
Monthly - - - - - - - - 559520 5.83267
5301 Equipment Operator IV 25 270 Annual 40 - - - - - - - - 67,142.40 £3,992.00
Hourly - - - - - - - - 3228 3365
Monthly - - - - - - - 2.85827 3017.73 318067
5337 Food Service Worker 25 15 Annaal 20 - - - - - - - 3423920 3% 21280 38,168.00
Hourty - - - - n n = 1649 1741 18.35
Monthly - - - 502667 5.226.16 cA6022 | 569898 | s597545| 625182 5.528.38
ss20 Graphic Services Coordinator 27 450 [ Annwsr | 3625 - . B 5032000 | 6271395 | 552260 6838780 7170540 7502300 78,340 60
Hourly - - - 3200 3327 3676 36.28 38.0¢ 3380 21.56
Monthiy s - - 238420 | 45367 | 472507 |  aeia2| 510521 s32670 556560
27 340 [Anneal | 3825 s n B 5261035 | 5443880 | 670080 | €£305705| 6126250 6332035 ©6,82325
coer information Ofcer | Hourly - - - 27.91 28.88 30.08 31.33 3250 3391 3545
Monthiy - - - 283773 500587 c21387| sa30s3| 56333 s877.73 514467
25 05 [ Anneal 40 m = - 58,052.80 | 60,070.40 | 62.566.40 | 65.166.40 | 67.600.00 |  70,532.80 73,735.00
Hourly - - - 2791 2888 30.08 3133 3250 3391 3545
Monthiy s - - 510521 s323s5 coe546| se23ps| 608070 636188 664305
27 a0 [ Annwal | 3825 m = - 51,262.50 | 63,882.65 | 66.785.55 | 69.876.95 | 72.96835 | 75.34250 73,716.65
Hourly - - - 3250 3389 3543 37.07 3871 2050 2223
soss e Monthiy - - - 563333 587427 614120 §425.47 §70573 702000 733027
25 s3s [ Anneal 0 m = - 57.600.00 | 70,491.20 | 73.684.40 | 77.10560 | 80.516.80 240.00 7,963.20
Hourly - - - 3250 3389 3543 37.07 3871 2050 2223
Monthly - - - 5.057.13 6316532 | 660535 | 690853 | 721488 | 754785 788244
27 801 Annesl | 3625 s s s 7268560 | 7579585 | 7926635 | 8290230 | 8657805 | 057425 3258930
Hourly - - - 3856 4021 2205 2328 2593 2805 5018
5550 |wnformation Officer Il Monthly - - - 5.683.73 696973 | 728867 | 7623.20| 7.96120| 832867 8,697.87
25 s01 Annual 40 s - - 8020480 | 8363680 | 8746400 5147840 9553440 9932400 10637440
Hourly - - - 38.56 4021 22.05 2398 2533 2805 c0.18
Tonthiy 3.705.87 382200 395893 | 405413 | 423873 | 439930 455683 472680 = S
s345 international Camp Leader 25 630 [ Annwal 40 2347040 | 4586400 | 4750720 | 4312360 | 5087680 | c279040 | 5468320 672160 - -
Hourly 21.38 2208 2284 2362 24.46 2533 26.29 2727 = n
Monthiy - - - - - - 328333 | 320085 351553 365213
27 175 [ Anneal | 3825 - s - m = m 3947190 | 2081025 | 4218630 33,826 25
Hourly - - - - = - 20.5¢ 2165 2238 2325
Monthiy = - - - - - 351618 | 363540 375738 350406
s326 Insteational Service Supervizor | % s0 Annual | 3875 - - - - - - 3213410 | 43.62475 | 4509570 36,848.75
Hourly - - - = = = 20.5¢ 3165 2238 2335
Monthiy = - - - - - 362960 | 375267 3879520 203000
25 sss [ Annasl 40 5 - - - - - 2355520 | 4503200 | 4555040 38,260.00
Hourly - - - = = = 20.5¢ 3165 2238 2335
Monthly - - - - - - 3757.98 | 390406 | 404679 219624
% 0 Annaal | 3875 < < < - 5 - 3509570 | 4684875 | 48,561.50 $0.354.85
Hourly - - - - - = 2238 3325 2210 2439
327 insthutional Service Supervisor B Monthly - - - - - - 3879.20 3.030.00 217733 2,331.60
25 155 [ Annwal 0 s s s s = - 2655040 | 4836000 | 5012800 $187320
Hourly - - - - - = 2238 2325 2410 2499
Monthiy - . . . = B 3877.95 | 4.12068 | 426844 242966
% 7 Annesl | 38.75 - - s m = s 3773535 | 4sssio| 5122130 5315570
128 instaatienal cupervizor m Hourly z - - = = = 23.69 2454 2542 26.38
: Monthiy s - - s - - 310627 25360 | 440613 257283
25 565 [ Annual 0 s s s 5 = - 2327520 | c106320| s287380 52,870.40
Hourly = - - = = = 23.69 2454 2542 26.38
Mon = - - - - - 23sces| as508se|  agsass 285351
25 ee Annual 3875 - - - - - - £2,148.20 £4,102.75 55,335.40 £8,314.10
Hourly = = = = = = 35.88 36.85 2796 7594
s323 instiutional Service Supervisor Won - - - - - - 248587 2565400 383640 501627
25 160 [ Anneal 40 5 - - - - - 53830.40 | 5584800 | 55,156.80 £0,195.20
Hourly - = = = = - 3588 3685 2796 280¢
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Monthty - - - 296730 | 307726 3,474.65 3297.18 340243 |  3,548.51 3,686.75
27 30 Annual | 3825 - - - 3560765 | 3582715 3809585 | 39.566.95 | 4052990 | 42,582.15 32,240.85
Hourty 5 B s 18.89 1953 2021 20,99 3166 2259 2347
s17 Laboriory Technician | Monthty = = = 327427 3,395 60 3.503.07 3,638.27 3.754.40 391560 2.065.13
2 125 [ Annsal 20 » » . 3529120 | 4074720| 4203680| 2365920 | asos2e0| 4638720 4881760
Hourty = - = 18.89 19.59 2021 20.93 21.65 2259 2347
WMonthiy = - - 352851 368675 382438 386793 | a12872| 429308 226274
7 130 [Annsal | 3825 - s - 2258215 | 2424095 | 4589375 | 4761540 | 4955665 | E1.517.05 5355285
128 Laboratory Technician Hourty - - - 2259 2347 2435 25.26 2629 2733 2841
WMonthty 5 = B 351560 |  4pesi3| 237067 | 237840 | 455683 | 473730 252440
25 135 [ Annual 40 = - - 36.987.20 | 48,81760 | 50,648.00 | 52,540.80 | 5468320 | 56,84640 539,092.80
Hourty - - - 259 2347 2438 3526 %29 2733 2841
Monthiy = = = 223303 |  a26274| 464181 283188 S02667 | 5233616 546022
s13:2 Library Azzistant 27 310 [ Asnual | 3528 - - - S1.517.05 | £355285| 5570175| 57.982.60 | 60.320.00 | 6271395 ©5.522.60
Hourty - - - 2733 2841 2355 30.76 32.00 3327 3376
Monthty - - - 375272 | 390038 | 405275  4209.83 | 437634 |  4.54442 272664
5133 Library Technician | 27 170 [ Annual | 3825 . = = 2503265 | 4680855 | 4863300 5051800 | E251640| E453308 5571965
Hourty - - - 2389 2483 25.80 26.80 2785 283 3008
Monthly - - s 205275 | 420983 437634 454442 | 472664 | 493556 5,116.20
s13¢ Library Techniclan Ii 27 250 [ Amnual | 3525 = - - 2863300 | 5051800 5251610 | 5653305 | E671965 | E322670 §133a48
Hourty - - - 25.80 2680 27.86 28.93 30.09 3142 3257
Monthty - - - 223308 | ase274| zeatst 283188 So%%67|  s2%616 526022
s13s Library Technician il 27 310 [“Annual | 38525 5 n . 5151705 | ©355285| S570175| 5798260 | 6032000 | 6271385 5,522 60
Hourty - = = 27.33 2841 29.55 30.76 32.00 3327 3476
WMonthiy 235747 2617.60 278820 | 459373 | 518360 Sa1147 | seescs So1240| 617413 524453
sass Licenzed Pratical Nurse 2 §15 | Annual 20 52,769.50 | 55411.20 | 57,470.40 | 5992680 | 6227520 64,937.60| 67,974.40 | 70.948.80 | 74,083.60 77.333.40
Hourty 2537 2664 2763 2881 2958 3122 3268 3241 362 37.18
Monthty - - - s 364173 3.764.80 350347 | 402827 | 417040 232120
5241 Maintenance Service Worker | 2 20 Annual 20 - - - - 33,7000 | 45,477.60 | 46,841.60 | 48.339.20 | £0,044.80 51,854 40
Hourty 5 = s 5 7101 2172 2252 3324 2306 2393
Monthiy - - - = 317040 432120 247373 | 483483 ] 473960 2,981.60
s242 Maintenance Service Worker i 25 120 [ Annual 40 = = = = S0pss80 | S185420| 5362480 | sce1820| 5759520 5977920
Hourty = - - = 24.06 24.93 25.81 2674 2769 28.74
Wonthiy = G < - 339530 4.84307| 470263  4B8147| 506420 5.269.33
5243 Maintenance Service Worker Bl 25 180 [ Annual 20 5 - - - 5279040 | S4c51680| 5643040 | 869760 | 6077760 §323200
Hourty - - - - 2538 2621 27143 2822 2922 3040
WMonthty 5 = 5 ap2827 | 217040 232120 |  a47373 |  ag3ass 275360
5338 Meatcutter 25 110 [ Annual 40 - - n - 38.33920 | 50,044.80 | 51,856.40 | 5368480 | 5561920 £7,595.20
Hourty - - - = 2322 2406 2293 3581 274 2769
Monthiy = - - @sesas |  a7dees| 493556| 541620 | c332es|  So57ede 582779
5137 Motion Ficture Photographer | 27 400 [ Amnual | 3828 - - - 54533.05 | 5671965 | 5322670 | 6133445 | 63.995.75 | €6.317.50 8.933.50
Hourty - - - 2893 3009 3142 3257 3395 3550 37.10
Monthly - - - 253556 | 511620 533288 |  5576.46 $527.79 | 6.096.40 5.387.01
s138 Motion Ficture Photographer i 27 420 [Amnual | 382 . = = 5522670 | 6139445| 6399575| 6691750 | ese33c0| 7315685 76,644.10
Hourty = = - 3142 3257 3335 35.50 37.10 3881 2066
Monthly 250829 265051 296383 | c243.44 | 552482 580580 | 608384 | 635873  6.53834 5.913.24
7 315 [Annwal | 3825 5209950 | 5629640 | 5556600 | 6292130 | 6629545 | 6966360 73.006.05 | 7630480 | 7366010 2295885
coxr New Media Speciatat 1 Hourty 28.70 23.86 31.60 33.38 3517 35.96 38.73 20.48 2226 24.01
WMonthiy 2974567 517573 Sa7733 | c78sev| 603613 ©a0640| 671320 701653 | 73207 762840
25 500 [ Annual 40 5569500 | 62108.80 |  65728.00 | 6943040 | 7345360 76,876.80 | 80,558.40 | 84.138.40 | 67,9000 31,540.80
Hourty 28.70 25.86 31.60 33.38 3517 35.96 38.73 2048 4226 24.01
WMonthiy - = S02667 | ©38766| S7asce| 640426 645398 | 681899 | 717243 7535238
7 325 [ Asnual | 3528 - - 50,320.00 | 6465550 | 68,9345 | 73,251.10 | 77.567.75 | 81.827.85 | 85,069.10 20,2345
., Hourty - - 32.00 3:30 3657 3886 RS 2341 2556 2797
soz8 New Medin Speciaiat 8 Monthty - - 554667 | co4533| 633880 673573 743267 | 752640 751440 8.314.80
2 s0s [ Annual 20 - - 56,550.00 | 71.344.00 | 7606560 | ©0,828.80 | 85,592.00 | 90.292.80 | 94.572.80 $8.777.60
Hourly s = 32.00 3230 3857 3586 3115 2341 2566 3797
Monthiy - 5,093.70 633294 | 658065 | 683757  7.09952|  7.379.84 | 766372  7.96261 8.271.58
so7s Nursing Supenvizor % 100 [ Annsal | 3875 - 7312435 | 7598565 | 7896785 | 8205080| 8513420 8855825 | S196460| 9555130 33258 50
Hourty = 36.29 37.71 35.19 2072 222 43.95 2564 2742 2326
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Mon - - - 530281 5.482.48 £582.30 5565.33 £.093.70 5,332.14 6,580.65 -
25 s0 Annual 3875 - - - 6363370 | 65739.75 69.187.60 | 70383385 7312435 7598565 78,967.85 -
p— — Hourty - - - 31.58 32.65 3384 34.93 3623 3771 3219 -
Mon - - - 4,980,639 5128.77 531570 5486.52 5.700.55 592361 6,155.10 -
27 195 Annual 3525 - - - 59,523.30 | 61,545.25 63.788.40 | 6584305 65.406.55 71,083.35 73,873.15 -
Hourty - - - 3158 3265 3384 34.93 3623 3771 3319 -
Monthly - - - 5,862.35 6,093.26 6.333.60 6.575.51 5.84725 7.130.01 7.411.19 -
s079 Nurzing Consultant 27 s60 Annual 3625 - - - 70,345.20 73,119.15 76.003.20 78.906.10 82.167.15 85,560.15 £8,934.30 -
Hourty - - - 37.32 38.79 4032 4185 4359 4533 47.18 -
Monthly - - - - - - 7.164.57 7.500.73 7.825.89 8,157.34 -
5750 Occupational Heaith & Safety Coord 27 s80 Annual 3625 - - - - - - 8537485 5000875 23.310.70 S7,883.05 -
Hourty - - - - - - 4581 4775 49382 51.93 -
Monthly - - - - 6,173.38 6.441.99 6.724.74 7.004.35 7.296.52 7.601.26 -
s700 Occupational Heaith & Safety Officey 27 s70 Annual 3625 - - - - 74,080.50 77.303.85 80,596.85 8405215 8755825 91,215.15 -
Hourty - - - - 33.30 41.01 4281 4453 4645 48.33 -
Monthly 2.814.93 2,831.90 2,973.58 305370 313685 23435 3347.45 345740 357333 370245 -
27 10 Annual 3625 33,773.20 3470285 35,633.05 36,644 40 37,643.45 38812495 4016335 | 4148885 4295315 4442945 -
— Office Assistant | Hourty 17.82 18.41 18.33 19.44 19.87 20.59 21.31 2201 2279 23.57 -
Mon| 3,106.13 319107 328120 336950 345147 356893 369373 381507 335027 408547 -
25 10 Annual 40 37,273.60 38,292.80 3337440 | 4043520 | 4153760 | 4282720| 4432480 | 4s7s0s0 | 4740320 49,025.50 -
Hourty 17.92 1841 18.33 1944 18.97 2053 21.31 2201 2279 2357 -
Mon| - - - 335844 345369 3587.78 3710.31 384225 338678 412372 -
27 165 Annual 3525 - - - 4030130 | 4158425 | 4305340 | 4452370 4s.907.10 | 4784130 49,556.55 -
S Hourty - - - 21.38 2205 2284 2362 2446 2538 25239 -
ss02 ((fice Assistect & Monthly - - - 370587 3,822.00 3.958.93 4094.13 423973 433920 4,555.93 -
25 30 Annual 40 - - - 4247040 | 4585400 | 4750720 | 4912960 | S0.876.50 £2,790.40 54,683.20 -
Hourty - - - 21.38 22.05 2284 2382 2445 2538 2523 -
Monthly - - - 5,545.61 5,733.83 5.951.89 6.160.51 5.336.43 5,630.43 5,865.11 -
27 s20 Annual 3625 - - - 6555335 | 68.377.50 7142265 7332870 7875720| 7956585 52,333.35 -
- - - Hourty - - - 35.31 36.54 37.89 38.22 40.72 4221 4371 -
Monthly - - - 6,120.40 6,333.60 6.567.60 6.798.13 7.058.13 7.316.40 7,576.40 -
25 510 Annual 40 - - - 7344480 | 76003.20 7851120 | 8157760 | 8463760 8773630 20,816.80 -
Hourty - - - 35.31 35.54 37.89 35.22 40.72 4221 43.71 -
Monthly 535253 SS4147 5,737.33 5,933.60 6,151.60 6.370.00 6.597.07 5.83107 704347 7.276.53 7.512.27
5934 Peace Ofcer 25 610 Annual 40 64,230.40 55,437.60 6884300 | 7132320 73813.20 7644000 | 7316480 | 8197280| 8453360 37.313.40 9014720 |
Hourty 30.88 31.37 33.10 23 35.43 36.75 38.05 35.41 4057 41.38 43.34
Monthly - - - 357933 3,702.45 382655 3956.93 403383 424125 4,403.05 -
27 150 Annual 35625 - - - 42395915 | 4442345 | 4591860 | 4748345| 4313850 £0,835.00 5283555 -
s227 Postal Clerk 8 Hourty - - - 2273 23.57 2435 2513 26.10 27.00 28.03 -
Mon - - - 395027 4,035.47 422240 4.366.27 4.524 00 4,680.00 485853 -
25 525 Annual 40 - - - 4740320 | 4502560 50668.80 | 5239520 | s4.288.00 $5,160.00 58,302.40 -
Hourty - - - 2273 23.57 2435 25.19 26.10 27.00 28.03 -
Monthly - - - 380352 404333 4.183.41 4337.07 448473 464653 4,800.47 -
27 210 Annual 3525 - - - 4584225 | 48,519.50 50.272.95 52044.85 53.816.75 55,758.30 57,605.60 -
. Hourty - - - 24.85 25.74 26.67 27.61 2855 23958 3056 -
ss28 PSS! CGlesk 8 Monthly - - - 4,307.33 4,451.60 4.6522.80 4.785.73 4.948.67 512720 5,297.07 -
25 515 Annual 40 - - - 51,685.00 £3,539.20 SSA473.60 | 5742880 | ©9.38400 | 6152640 63,564.80 -
Hourty - - - 24.85 2574 26.67 27.81 2855 2358 3056 -
Monthly - - - - - - 3.707.60 3,822.00 335547 4,084.13 -
s259 Power Plant Engineer Trainee 25 40 Annual 40 - - - - - - 4449120 | 4sssapo| 4746580 49,129.50 -
Hourty - - - - - - 21.39 2205 2282 2362 -
Monthly - - - 4,293.08 4,452.74 454181 4531.88 502667 22616 546022 -
s048 Programmer 27 310 Annual 3525 - - - 51,517.05 53,552.85 §5.701.75 5798260 | €032000] 6271395 65,522 60 -
Hourty - - - 27.33 28.41 29.55 30.78 32.00 3327 34.76 -
Mon| - - - 569270 595346 6237.78 5512.68 6.801.71 710645 7,428.47 -
27 s30 Annual 36.25 - - - 68,312.40 71,441.50 74.853.35 78.152.10 81.620.50 8527740 £9,141.865 -
sos9 Public AaFs Supervizor Hourty - - - .24 37.50 33.71 4145 4330 4524 4723 -
Monthly - - - 6,281.50 6,559.33 6.883.07 7.186.40 7.505.33 784150 8,196.93 -
25 s40 Annual 40 - - - 75379.20 |  78,832.00 8259580 | 8523680 | 5005400 | 3403520 28,363.20 -
Hourly - - - 3524 37.50 3971 21.35 2330 522 4723 -
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- - 2,454 31 254181 381648 | 502510 |  522145| 544608 692
= - 53,571.70 | 55,701.75 | E7.796.40 | 60.304.45 | 62.657.40 | 65,3525 £8.312.40
n - 2842 2555 3065 3199 3328 3367 3822
soes Purchasing Officer s s 252613 512200 | ©31440| ssese3| 576160 600847 528160
2 205 [ Annaal 40 B - - 59,113.60 | 61,456.00 | 63.772.80 | 6653320 | 69.13820| 72.11350 75.379.20
Hourly - - - 2842 2555 3065 319 3328 3367 3822
Monthly - = s 5.677.61 6.954.08 | 726468 | 7547.85| 787302 20345 B.o5162
sco7 Purchazing Superdzor 7 530 [ Annwai | 3525 m s - 8013135 | 8344895 | 8693620| 9057325 | oS4svec0| esssass| 10261940
Hourly - - - 4251 2227 2612 28.05 50.12 5223 cass
Monthly - - - 532513 £.568.60 | £821.51 €080.70 | 6.36188 | 664305 5.545.23
27 S00 [ Annwei | 3825 - - - §390150 | 6682325 | 6985810 | 7296835 | 7634250 | 7971665 2335470
Hourly - s - 33.90 3545 37.06 38.71 2050 3229 22
ses8 ESERIER Eifices § Monthly - - - 5,8765.00 6.144.67 642373 6.709.73 7.020.00 7.32027 7.664.80
25 570 [ Annwsl 40 - - - 7051200 | 7373600 | 7708480 | 8051680 | 8424000 | 8796320 S1,577.60 |
Hourly = = = 33.90 3545 37.06 38.71 20.50 3229 2422
Monthly - B - 582151 608070 | 636188 | ©se305| esee23|  7osss 75548
27 550 [ Annwsi | 3825 = = - §9858.10 | 7296835 | 7634260 7971665| 8335470 8710585 3113375
cess Research Ofmcer i Hourly - - - 37.06 38.71 20.50 2229 2322 2621 2835
Monthiy : - - 542373 670973 | 702000 733027 | 7eese0| 800873 8,380 67
25 550 [“Aanwa 40 - - - 77.084.80 | 80.516.80 | 8424000 | 87.963.20 | S1.977.60 | 96.116.80 |  100,568.00
Hourty - - - 37.06 38.71 2050 2229 2222 =21 2835
Monthiy - - - 5,905 95 7.016.51 754785 | 788401 E22058 | 861131 501030 |
27 625 [ Annwal | 3825 = = - 82,88345 | 84,0295 | 90.57425 | 94508.45 | 98.887.10 | 103,33570|  108,123.60
. Hourly - s - 4397 2267 2805 50.19 5245 sas2 57.36
se52 inimeial Mon - - - 762147 7.742.80 832867 £593.60 309307 S502.13 9,33220
2 650 [ Annwal 40 - - - 31,457.60 | 92.913.60 | 99.944.00 | 104.395.20 | 109.116.80 | 11402560 |  119,208.80
Hourly = = = 4397 2267 2805 50.19 5245 sas2 57.36
Monthiy 2.521.18 5 s - - - - B B s
soas SCP - Tele-funcralzer 27 615 [ Annwsi | 3825 30.25e2c - - - - - - . - -
Hourty 16.05 - - - - - - - - -
Monthly = - 262015 | 272058 2.818.08 | 251861 = = = =
sos7 SCP - Student Leader 27 620 [ Annwsi | 3625 m n 3144180 | 3264520 | 3381680 | 3502330 - B B m
Hourly - - 16.68 17.32 17.94 18.58 - - - -
Wonthiy 3.705.87 3.822.00 395893 | 408813 | 533973 | 439930 455683 | 472680 = =
5347 Senlor Camp Leader 25 630 [ Annwsi 40 2347040 | 2586400 | 4750720 | 4912960 | 5087680 | 5279040 | 468320 | 672160 = =
Hourly 21.38 2208 2284 2362 2446 2538 26.29 2727 B -
Mon - - - 5213.88 cass e Tee270|  sSesiss |  e23ior|  ssizes 580171
27 230 [Annwal | 3828 = s n 6263855 | 6533440 | 6831240 | 7142265 | 7479620 | _ 78,152.10 1,62050 |
coos senior Purchazing OMcer Hourly = z = 3323 3266 36.24 37.89 3968 3146 2330
Monthiy - s - 575987 6007.73 28160 | 6c6760| 687787 | 718640 750533
2 250 [ Annwal 40 B - - ©9,118.40 | 7209280 | 7537920 | 7881120 | 8253440 236 80 30,064.00
Hourly - - - 3323 3266 3622 37.89 3568 3126 2330 |
Monthiy = = = 354066 3.657.90 3788.85 393023 | 406683 | 420983 235278
27 120 [ Anneal | 3825 B 5 - 22,487.90 | 4401475 | 4546620 | 47.162.70 | 48.80265 | 50.518.00 52,233.35
- Hourly - s - 2354 2335 3212 S 3589 2680 2771
a2 Stockeepert Monthly - - = 3,505.93 304733 | 418080 |  4336.80 | 448750 454533 2,803.07
2 80 Annzal 40 = = = 36,883.20 | 46,558.00 | 50.168.60 | 5204160 E3.85130| 5574300 =7.636.90 |
Hourly - - - 2254 2335 2:12 5o 3589 2680 2771
Monthly - - - 3.788.85 393023 | 406683 | 420983 | 435278 | 451615 267323
27 180 [ Annwsl | 3625 - - = 2536520 | 4716270 | 4880265 | c0s1800| €223335| seds3vs 5607875
cans . Hourty - = = 2412 2502 2589 26.20 2771 2875 2375
Monthly s m B 218080 | 433680 |  4487.60| 454533 | 480307 | 498333 5.156.67
2 120 [ Annwal 40 m s - 5016960 | 5208160 | ©385120| ©s574400| ©7.63680| 59,80000 188000
Hourly - - - 2412 25.02 2583 26.20 2771 2875 2975
Monthiy = = = 203647 333550 | 448787 | a4eses3| a7ses0 288425
27 250 [ Annwsi | 3825 - - - 2855750 5202600 | 6385345 6575830 5758675 5381105
cane E— Hourly - - - 2576 27.60 28.57 2558 3055 31.73
Monthly - s - 245507 | ae2280| 47800 495213 | sSi27o0|  s2se33 S233.87
25 185 [ Annual 40 = - - 53,580.80 | 55,473.60 | S7.408.00 | 5942560 | 61.526.40 | 63.524.00 £5,998.40
Hourly 5 = 5 3576 26.67 37.60 38.57 3558 3055 3153
Mon - s - 264553 | a7esso |  asssds S16015 | 534712 |  Ssa6sel 573983
7 220 [ Anneal | 3828 - - - 55,758.30 | 57,586.75 | E9.811.05 | €1.92225| 64.16540 | 66.555.35 £8.877.90
Hourly - - - 2558 3055 3173 3285 3308 3531 3558
. Stockkeeper vV Monthiy - - - 512720 £29533 £299.87 S654.00 590027 £12040 533360
2 %0 [ Annwal 40 s - - 6152640 | 63,544.00 | 65.998.40 | 6832800 | 70.80320 | 7343420 76.003.20
Hourly - - - 2558 3058 3173 3285 3308 3531 3858
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Monthly - - - 554561 | 573983 | 595189 516081 | 639543 | 553043 6.866.11 - - -
7 185 [ Amnwi | 3s2s 5 G 5 G6.555.35 | €8.87790| 71.422.65| 73.829.70 | 76.757.30 | 79.56585]  82.393.3% = < =
Houryy - - p 3531 365t 3789 3822 @072 2231 2371 = 5 =
S008 | Student Senices Advizor Monthty - - - §.120.40 | 633350 |  6,567.50| 679843 |  7.088.43 | _ 7.31640 757640 - - -
25 510 [ Annua 2 - - B 7342480 | 7600320 7881120| 8157760 | eaeeve0| 6773680|  90,916.80 B3 B -
Hourty - - - 35.31 3652 37.89 38.22 2072 2221 4371 B B B
[ Moty | - = = 335718 | 3#0243| 3eassi|  3esevs |  3smess|  3seres 212972 z - z
s15¢  [Technical Ade 7 80 Annual | 3525 - - = 3556615 | 4082910 | 42.58215| 4624095 | a4csssis | areisi0|  asssess - - -
Hourty - - - 2053 2166 2259 23.47 2635 2626 2629 z - n
Monthty - Ziz72 339308 | ade7a| apatsi| sesies| soseer | coseis|  sas022 Sessse 5 B 5
27 270 [Apnuwai | 3825 B 2355665 | 51.517.05 | 53.55285 | 55.70175| 5788260 | 50.320.00 | 62713.85 | 6552260 _ ©8.387.80 B B B
155 |rechnongizn Houry : 2629 2733 2841 2555 3076 32.00 3327 347 3628 = : -
Monthty = Zsses3 G73720| asxesc| si200| 533173|  Seeser |  siesec| esmeor 538853 z - n
25 140 [ Annual P - 54.683.20 | 56.846.40 | £5.03280 | 61.46400 | 53.980.80 | 56.560.00 | 69.201.60 | 7230080 | 7546240 - - -
Houry S 2639 2733 2841 2955 3076 32.00 327 3476 3528 B3 B 5
Monthly B - - 502667 |  522616| 546022 569888 | 5S7545|  s3s1s2 G.528.38 B B B
7 450 [Anmwi | 3828 - - - 6032000 | 271395 | eccode0| es3sve0 | 7170540 7sgr3oo| 7834060 - - -
Houry = = = 32.00 3327 3476 3628 38.04 3580 2156 = = =
S1s7 |Technologlst Morthly - - - 554567 | 576680 502507 |  6288.53 | 659360 | 583867 720373 n - n
25 125 [Annwl « - - s 6656000 | ©90160| 7230080| 7546240 | 7912320 6278400 86,2480 n = z
Houry B B B 32.00 3327 3476 36.28 38.04 3580 2156 B B B
Morthiy - - - Sessos | soveas| eaeier|  eeses |  estraz|  7asads 746517 - - )
5158 [Technologist v 7 360 [ Amnum | 3525 - - B 838780 | 7170540 75.02300] 7834060 | 8180900 8572880  E9,53408 - - -
Hourty - - - 36.28 3804 32.80 3156 23.40 2548 4753 - - n
Monthly - - S - B S861.11| 200091 |  aie072|  s37738 Za3132 3 B 5
S151  [Therspy Assizmamt 7 200 [ Amnuai | 3528 B B B B B 3533330 | €8.010.95 | 45.588.60 | £1.32865|  53.175.8% B B B
Houry - - - - - 2158 3547 3638 7723 2821 - ~ -
Morthiy - - - ~ E01130| 6iess3| 635093 | es13er|  ees02r 84840 Ti3a00 | 7aiiTs 770813
5251 [Umity Plant Operator it (UPOIN) 0 2 Annual P = = = = 7213440 | 7421440 7621120 | 78.166.40 | 8016320 | 82.180.80 | 85.288.00 | 88.S40.80 | 5245750
Houry - - - = 3168 3558 3564 3758 385e 3951 2110 2275 Yy
Monthly B B B B 554040 | 685760  7273.07 | 758507 | 780573 8217.73 852533 |  esse.e0 324213
5252 [umity Piant Operator | (UPOI) 0 120 [Ann 2 - - - ~ 7oge4g0| 83495120 8727680 | 9103080 Sspeesn|  S8e1280 | 10256400 | 10664160 11090560
Houryy B B B B 3831 2014 41.96 2378 2551 2741 2330 51.27 5332
Monthly 553333 SETaaT §i4130 | 6AAT| 670573 702000 733027 | 753853 = c = 5 =
sae3 [Progrm Cocrtinator 2 835 [ Annm 0 6760000 | 7045120 | 7369440 | 7710560 | 8051680| 424000 6796320 | 51.18730 - - - = -
Hourty 32.50 33.88 35.43 37.07 3871 20.50 42.29 2384 B B B B B
Month - S8t 61419 | earses| @3 |  7a1043| Teoves | eoess|  eseers 553333 B B B
5951 |3ign Language Interpreter 7 200 [TAmnwi | 3828 = ©9.858.40 | 73.703.50 | 77.756.25 | 82.03520| 86.521.50 | 51.290.65 | 96.323.60 | 101.601.50|  107.193.85 = B =
Houryy - 37.06 3390 2125 352 2530 2843 51.10 5350 s5.87 - - -
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EFFECTIVE JULY 1, 2025

ey - - - 450829 | 4.677.94 |  4.868.01 506584 |  5259.15| 548535 573511

z 10s  [Amoum | 3535 = = - T1099.50 | 5513530 S8416.15] 60,791.35 | 63,109.80 | 6582430 $8,82135

<00t ace | Fioury B B B 35.70 3978 30.55 3235 33.45 e %51
[ o=y | - = = 2574567 | 516187 537160| 555000 | 580320 |  eps2s0 632840

2 520 [ Acnual 20 5 5 n S3635.00 | ©61.34240 | 6445320| 67.080.00 | 69,638.40 | 7263360 75,9020

Fourly = = = 25,70 3338 30.95 3235 33.45 ) %51

Tormly B B B Si7747 | 538335 T5a3.58| 586863 |  6.1%6.10] 644042 572474

2z 115 Aenus | 3625 - 5 - €212960 | ©459895| 6728300 7042360 | 7387315| 7728500 80,69 85

Hourly s 5 5 3295 3227 35.80 3736 35.19 41.00 42581

002 |Accounsatl Mormiy = = = 571307 | 584013 | 620533 | 647573 | 679293 |  7,10567 7.42040
2 205 Aenusl 20 B 5 = §3556.80 | 71.281.60 | 7446400 77.708.80 | 8151520 | 6528000 89,044.50

Fourly = = = 2.9 3237 35.80 37.36 35.19 3100 3281

[ ooy | s s 5 SS7020| 615653 | 643885 | 672347 | 702163 | 735778 7.650.50

S003 | Accountant 1 z S40 [ Acmusl | 3535 - s = T044245 | 7385430 | 7726645 | 8067800 | 84253.50 | 8823340 32.28360
Hourly - - - 3737 39.18 2095 22.80 2a.70 4584 4855

] 355576 3578.30 305313 3.444.81 333120 333174 384788 | 3e6108 | 3e%eTs EXIEC)

5330 |Accounting Clerx | z 10 Acousl | 3625 3479710 | 3573960 | 3675750 3773770 3877ess| 399808s| 4137575 | 4273295 | aadenes 45,767 80
Hourty 18.45 1895 1550 2002 20.57 2121 21.95 267 2347 2428 |

= = = - 344738 |  3.561.08 3696.75 |  3,893.98 | 394122 |  4,07631 322240

z 100 [ Aeous | 3525 = = = 3137575 | 4273285 44,4095 4576780 | 47.094.65 | 48,81575 %0,658.50

S306 | Accounting Clerx i Hourly - = = 3195 3267 3347 7538 %.09 3555 %655
[ sormy | s 5 5 SE0t67 | 390947 | 408813 |  4J08c3 |  a34ss3|  asssco 265520

2s 101 Arnusi 20 - 5 5 4565500 | 47.15360 | 48,817.60| 50,502.40 | 52,187.20 | 53,976.00 £5,910.40

Fourly B B B 31.95 2567 347 7338 %09 3555 %55

Tormiy = = = 3E%5.75]  3.813.8 384122 407631 532240 | 838543 353500
z 150 [ Aenum | 3525 s 5 5 3224095 | 4576780 4729e6s| asoisis | soeeseo | saadies S2a199s |

Hourly - - = 2347 2428 25,09 2595 26.88 2781 2887

ss07 Accocniing Clerk Mooty 5 5 5 4.068.13 3.208.53 2,348.93 2,438.00 265920 | 4,82040 S.004.13
2 s25 Aeoual 20 = = - 3551760 | S0.50240| 5218730  53.976.00 | 5551040 | 57,8440 £0,045.60

Fioury = = = A7 3238 35.05 7595 76.85 =781 3857

[ cemy | s s 5 402605 | 416742 | 431508 |  4a4eses | aex2es | 478533 254341

z 125 Acousl | 3625 B 5 - 4531255 | 50.009.05| 51,780.95| 53,590.55 | 55,475.55 | 5743595 £9,320.95

Fourly = = = 2563 36.53 3747 843 35.43 3047 3147

ss08 AACEDSRENG CRetk: ] = = - 3A4253|  4.598.53 276147 252787 5.301.20 S38147 45480
s 435 Acousl 20 = n n 5331040 | 5518220 ©713760] 59,3440 | e121440| 6337760 65,457.60

Hourly - - - 2563 26.53 27.47 28.43 29.43 3047 3147

Mormiy = n n 345431  4561825| 478633 | 484813 | 512877 | 532158 5.508.81

z 330 [ Aceus | 3535 = = = T357170] 5541900 5743595 59,377.50 | 6154535 | 63,8630 %6,106.95

S . cen v Foury B B B 342 35,40 30.47 31.50 3265 3388 07
o [ cemty | - = = 2a2%13| 50900 528147 526000 | cess3s| cer2es 6.078.80

2 473 Acousl 20 5 5 n $3.11360 | 61.15200| 63.377.60| 6552000 | 67.912.00 | 70,7040 72,945 60

Fiourly = = = 542 33,40 30.47 31.50 3265 3388 3507

Tormiy B B B 3E%.A7 | 382188 395693 10616 | 435382 ]  43%7% 555235

z 135 Acousl | 3625 = = = 4335405 | 4586205 | 4748315 | 4927300 | 5104580 |  S278145 362730

Hourly s 5 5 2353 2233 25,15 2614 27.08 2759 2558

SHIS | Amistmive Attt | Mormiy = = = 3.078.53 21720 | 436627 | 453083 | 469387 | 485160 c.02320
2 s0 Aenusl 20 B 5 = 3559240 | S0.60640| 5239530 54,371.30 | 56.326.40| 5821930 %0,278.40

Fourly = = = 3353 3433 35.15 .04 27.08 7755 2558

= - 5 5 204508 | 418941 233550 4a83ie |  4esios| 481303 259368

2z 140 [ Aenusi | 3535 - s = 4357645 | =027295| 5200600 5379750 | s5581a8s| 775640 9,924 15

Hourly - - - 2577 26.67 27.60 28.54 29.61 3064 3178

S908 | Acnkiialive At ey = = = TA5580| 4562280 478400 284653 | 513240 531053 S.51027
2 170 [ Acousi 20 s 5 5 5360160 | 5547360 5740800 5936320 | 158820 | 6373120 66,123.20

Hourty = n n 2577 2667 27.60 2854 2961 3064 3178

= - - - 378162 | 4.95068 5177.47|  5.378.53 | 5.609.45|  S@s3sz 6.13253

z 210 [ Aenus | 3825 = S S 5737940 59.528.30| 6212960 64,542.40 | 67,313.35 | 7036705 73,55040

o1 | Admimstrative Omcer 1 Fourly = = = 042 31.58 32.96 3534 3571 3733 08
[ sormy | s 5 5 Ta7e27 | s47387 5713.07| 593483 | 618573 | 647053 6.765.93

s 255 Acousl 20 - - - §3.31520 | 65.68540 | ©68,556.80 | 71,218.20 | 74,276.80 | 77,64540 81,2030

Foury B B B 042 3158 3296 3534 3571 3733 08




AUPE - SCHEDULE "A"

EFFECTIVE JULY 1, 2025
Montiy - - - 3.721.30 3.855.82 4,016.62 4,173.70 4,335.50 450829 4,631.08
s122 Artist | 7 1ss Annual | 3625 - - - 3355555 | 4638985 | 4819945 | S0,08445 | 5202600 | 5405850 6,173.00
Hourly - - - 2369 2251 2557 2657 27.60 25.70 2580
[ Monmiy | - - - 4350823 4581.08 4,868.01 5,083.22 527015 543320 574454
5123 Artizt Il 27 3s0 Annual | 3625 - - - 5409350 | 5517300 | 5841545 | 50,998.60 | 63241.75 | 6531845 68,934.45
Hourty - - - 25.70 25.80 30.59 3236 3355 B 3557
Mony - - - SATT AT $38325 $523.58 5,870.20 6,154 53 EEES 6.724.74
s124 Adtist 1ll 27 450 Acnusl | 3625 - - - 6212350 | ©453895| 6748300| 7044245 | 7385430 7728815 80,636 85
Hourty - - - 32.95 3827 35.80 37.37 3518 4099 4231
Montiy - - - 313655 3.29247 3,402.43 3,508.24 3,644.33 3,760.53 3,683.33
s280 Bindery Equipment Operator i 27 0 Acnual | 3625 - - - 3535975 | 3950950 | 40,8230 | 42,19090 | 4373200 | 4512590 36,67260
Hourty - - - 20.35 20.55 2166 2234 2320 pEET] 2478
| Mongy | - - - - 3.309.64 3418.78 3,546.40 3657.23 373560 350757
5207 Buiding Patrol Officer 2 20 Acnusl | 3875 - - - - 3371565 | 4102540| 4255680 | 4383670 4555315 4713085
Hourty - - - - 13.71 2038 21.12 21.73 22561 2333
Monily 3078.53 3217.20 335627 353033 353387 2,851.60 5,023.20 S271.07 - -
5348 Camp Adminiztrator 2 645 Arnusi 40 43942 40 SDg0540| 5239520 sS437120| sSs532640| S821320| S0.278.40 | 6325280 - -
Hourty 2353 2433 2513 2614 27.08 27.99 28.58 30.41 - -
Monsiy 3.133.73 3225.40 3,320.00 347013 3.56547 3,575.40 3,804.67 3,825.47 - -
s34 Camp Leader 25 625 Arnual 20 3539680 | 3943580 | 4056000 | 4154150 | 4278560 | 44116580 | 4565600 | 47.153.60 - -
Hourly 1546 15.95 1550 2002 20.57 2121 2185 2267 - -
| Monmiy | - - - 350135 404308 2.183.41 433550 4,483.16 465124 451303
7 180 Acousl | 3625 - - - 4582340 | 4857545 50,272.95| S2,02600 | 53,797.90 | 5581485 57,756.40
Hourty - - - 2488 2577 26.67 27.60 2854 981 3064
928 |Cames Centre Aszistant VY - - = 330560 | 446680 462280 478400 | 494683 | 543240 T30S
2s 130 Arnuai <0 - - - S185720| 5350160 5547360 5740800 | 5336320 6458880 6373120
Hourty - - - 2484 2577 2667 27.60 28.54 2381 30854
Montiy - - - - - - - 3,815.55 352354 4,037.04
5211 Caretaker 7 150 Annual | 3625 - - - - - - - 4578665 | 4708730 38,33450
Hourly - - - - - - - 2329 2458 2570
[ Monmy | 314427 323093 3,33320 344413 356373 3,585.07 3,816.80 3,936.40 407353 421720
25 15 Arnual <0 37.731.20 3877120 | 39,93840 | 4132350 | 4275480 | 4422080 4580160 | 4723680 | 48,34240 S0,605.40
Hourty 18.14 1564 1523 19.87 2055 2136 2202 2271 2353 2433
Moniy 284549 2.525.03 3.020.71 312125 3223563 3.333.58 345898 356735 365517 382154
5305 Cashier 2 110 Annual | 3625 3413330 3513540 | 3624855| 3745435| 3375560 4007540 4150770 | 4280835 | 4435405 4585205
Hourty 13.14 1364 1323 13.87 20.55 2126 2202 22.71 2353 2433
Montiy 2243.43 2.523.03 3,020.71 3.121.25 3.22353 3,333.58 3,458.38 3,567.35 363617 3,82154
7 145 Acnual | 3625 3419390 | 3513540 | 3624855 | 3745495 | 3575560 | 4007540 |  41,507.70 | 420808.35 | 44,3505 a5,86205
Hourly 18.14 1564 1923 19.87 20.55 2126 2202 2.71 2353 2433
| Mooy | - - - - - 2,950.13 321533 348320 375440 -
s0s2 Catering Worker 2s 530 Arnuai <0 - - - - - 3540160 | 3858400 | 41,870.40 | 4505220 -
Hourty - - - - - 17.02 8.5 20.13 2185 -
Moniy - - - 331508 3.255.88 252296 2,786.33 3.543.41 Si3348 531570
s037 Competer Operator i 7 2%0 Acnusl | 3625 - - - S178035| =5353055| 55475ss| 5743595 | 5332095 | 6160150 63,783.40
Hourty - - - 2747 2843 23.43 30.47 31.47 3288 3384
Moniiy - - - - 3.87747 4,021.33 4,143.60 4,295.20 445120 4,60720
s312 Cook | 25 B Arnual 20 - - - - 3552950 | 4825600 | 4979520 | 51,54240 | 5341440 S5,285.40
Hourty - - - - 2237 2320 2354 2478 2568 2658
| Adonihy | - - - - 4,143.60 4,.295.20 445120 4,607.20 477360 4,34347
5313 Cook II 25 10 Arnusl ] - - - - 4379520 | 5154240 5341440 | 5528640 5728320 £3,32180
Hourty - - - - 23.3¢ 24.78 2568 26.53 2754 2352
Morly - - - - 3.773.60 234347 S130.67 S317.87 553973 76853
5314 Cook Il 25 220 Arnual <0 - - - - 5728320 | 5332160| 61,56800| 6381240| 6647650 63,22240
Hourty - - - - 2754 2852 29.60 30.63 3136 3328
Monsiy - - - - 5.130.57 5,317.87 553573 5,768.53 6,009.47 6,276.40
5315 Cook IV 25 240 Arnual ] - - - - £1.568.00 | 63,814.40 | 6647680 | 6922240 | 7211360 75,316 50
Hourly - - - - 25.50 30.68 3156 3328 3467 321
| Monmiy | - - - 3447.98 3.551.08 3,595.75 3,813.88 384122 407631 422240
B Customer Services Rep | 27 100 Arnual | 3625 - - - 4137575 | 42.732.95 | 4424095 | 45,767.80 | 4729465 | 45,81575 0,668.50
Hourly - - - 21.95 2257 2347 2428 2509 S )




AUPE - SCHEDULE A"

EFFECTIVE JULY 1, 2025

Monmly 3.231.20 347940 | 375429 | 403708 |  4,306.50 |  4,684.23 |  5050.23 | 543980 5,856.07

z 600 [ Aemusi | 3525 38.77445 | 81.75275| 4505150 4544450 5215785 56.290.00 | 60.602.75 | 6537755 70.27280
co1s e Foury .57 =215 33.50 3550 3767 7582 3315 3153 3738 |

. - Repr

[soriy | 355547 383533 | 414267 | a4saer | 479643  cSiesso | se72er | eocass 45157

25 560 [ Asmual 20 2278550 |  46,07200| 4971200 | 53.45600 | 57.553.60 | 62,02560 | 66,872.00 | 72.03040 77.542.40
Fourty 20.57 3215 33.50 3530 3767 7582 3315 3153 3728 |

Thoriy S714.69 503043 635502 671531 707995 | 7477 | 788873 ] 831ai3 87505

z 610 [ Acmusl | 3525 6857630 |  7236515| 7632020 2058375 | 8495695 | 8972600 | 9466470 | 9982560 | 40537150

Hourly 3538 3839 4052 2275 2507 27.60 s0.22 X3 ss5%0

so20 Customer Service Team Leaders = 6.305.87 665427 | 702347 |  7.410.00 7.812.13 8,250.67 8.704.80 | 9.479.73 368933
2 620 [ Acousl 20 T567040  79.85120] 8425160 85.93000]| 93.74560] 99,008.00 | 108,457.60 | 110,15580 |  116,272.00 |

Fourly 3538 339 052 2235 25.07 37.60 0.2 =% 5%

=1 5 = 355938 | 402605 | 416742 | 431508 | asesss | sz 278533

5317 |Duplicating Oparator I z 160 [ Aemusl | 3635 - - 4557260 | 4531255 | 5000905 | 51,7809 | 53,580.55 | ssarsss 5743595

Hourly = = 24.76 2553 26.53 2747 28.43 2543 3047

Thoriy 3 - Ti57A2| 331508  S4sse8|  Se23s6 | G78533 |  S543A1 513348

5312 |Duplicating Operator 1 z 250 [ Aenum | 3825 5 - S000505 | 5178085 | 5359065 | Scavses | S7a3ses | ss3mnes §1,601.80
Hourly 5 - 2%.53 2747 28.43 2943 30.47 3147 3268 |

Moy 5 - 352296 | 478633 | 4,343.41 513348 | 531570 S507.34 571342

s313  |Dupiicating Opsrator IV z %0 [ Aceusl | 3825 5 = T5475.55 | 57.43585| 59.33085| 6160180 | 63.788.40 |  66,085.10 §8.55745

Foury B - =43 3047 3147 3268 EEET] 05 %37

[aormiy | 5 5 331037 | 447055 |  4e6066|  4sssas | sosiso|  sIstas Ss1a34

z 280 [ Apnual | 3825 . 3 S1.72440 | 53.647.10 |  55,327.95 |  58,133.40 | 60.621.60 | 6344510 §6,220.05

Foury = S AL 3545 3567 3084 32.16 3366 EXE)

soes Educationsl Counzelior Alde Thory = = 3727 | 4.93307 5.142.80 5.345.60 SE7440 | 583340 508930

25 215 [ Asousi 0 - - S707520 | 5919680 | 6171360 6414720 | 6689280 | 7001280 73,07040

Hourly 5 = 274k 2845 2967 3084 3216 3366 3513

== - - 355533 | 379670  3.939.65| 408731 | 428382 | 442150 2,596

z 130 [ Aceum | 3828 = = 3355395 | 45.56045 |  47.275.80| 45,047.70 | 51.045.80 | 53.06275 %5.155.10

coe |eaue _— Foury - - 337 3217 35.08 .02 77.08 R 53

[sormiy | 5 - 303347 | 418847 | 4347230|  4siw043 | 4gsisr | asreis soniTs

25 135 [ Acoun 40 5 = 4340150 | 50.27360 | 52,166.40 | 54,121.60 | 56,326.40 | 58,55200 50,850.80

Foury 5 - 337 3247 .08 %02 77.08 315 =%

oy - 543190  45%36| 478163  4857640] 517747 | 538335 |  S623ss 587020

z 320 [ Acousl | 3825 5 5305275 | 5515510 | 5737940 | 5971680 6212560 | 6459895 | 6748300 7044245

Hourly 5 2515 2526 3044 3168 3296 3827 3580 3737

5107 |Educations Laboratory Tec = - 287333 | 507173 | 527627 |  5A81.20|  5743.07 |  5840.13| 620533 GATTAT
2 sz [Acmual 20 = %8.55200 | 6055080 | ©63.31520 | 65,896.40| 68.556.80 | 7128160 7445400 77.729.60 |

Fourly = R 536 3044 31.68 32.96 37 %80 3737

[ doriy | 5 5 Si7747 | 538325  sSedscs| 58720 |  e4sass|  ea3ses 72474

z 450 [ Apnum | 3535 - - §2.129.60 | 64.538.95 | 67483.00| 70,44245 | 73,854.30 | 7726615 80,696.85

Fourly = = 2.9 3637 35.50 3737 EERD 055 328

Si0e |Educatonail Y ¥ Thory = = T71307 | 5860.13| 520533  6ATTAT| 675130 710453 742040

2 145 [ Avoum 20 5 - £555580 | 7128160 | 7446400 7772960 | 8143440 | 8s2ss0 89,044 20

Hourly 5 - 3295 3627 35.80 3737 3518 4059 2251

Moy 5 - 324534 | 3.366.30 |  3493.82|  3,641.45 | 376529 | 3812855 207347

s111 Educational Therapy Aide z 70 Aeousl | 3525 - - 3554410 9039555 4159780 23,6430 | 4518345 | 4595535 38,575.05

Fiourty 5 5 2066 3143 3328 3.8 357 3491 =3

[sormiy | 5 5 2es108 | 486801 Sp8322| 527045 | casazo|  siasss 500215

S196  |Electronics Techrician | z 400 [ Aenum | 3535 5 5 5517300 | 5841615 | 6093860 | 6324175 | 65518.45 | 6893445 72,00585

Hourly - - 23.80 30.93 32.36 3355 3897 3657 21

Thoriy = - Ti7747 | 5.38335| 562358 587030 | 645453 643885 572474

5117 |Bectronics Technician § z 450 [ Avoum | 3825 - = ©212960 | 6459895 | 6748300 7084245 | 7385430 | 7726515 80,696.85

Hourly = = 295 3827 35.80 3737 3318 4059 4281

Moy - z S49320| 574854 | 600245  6.278.62 | 6.578.85 | 686768 718513

S118  |Sectronics Techrician m z s10 [ Aeousl | 3525 = = §551845 | 65.93445| 7202585 75.34345 | 78.943.80 | 8241230 86.257.60

Foury - - 97 3657 3821 3557 31.88 372 3575

[ oy | 5 - SE7020| 645453 | 643885 |  672a7a| 702183 | 735778 76080

5118 |Eectronics Techeician v z 60 [ Acmual | 3625 5 - 7044245 |  73.854.30 | 77.266.45| B0,696.85 | 84,0255.50 |  88,29340 32,259.60

Foury 3 - 3737 35.18 2055 2281 2270 = =%
Morly - - - - - - - 3,386 27 3,530.93 |

s238  |Equipment Opertor | 2 150 [ Acnus 20 . - - - - - s 239520 5337120

Hourly - - - - - B - 2519 =14
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AUPE - SCHEDULE "A”
EFFECTIVE JULY 1, 2025

= - - - - - - - - 477157 4,933.07
523 |Equpment Operater il 210 [ Acous 2 = = = = = = = = 5726240 %5,195.50
Houry - B B 5 B 5 5 B 7753 545
[scemy | - B 5 5 s - 5 5 s31093 GG
5300 |Equpment Operator Il 250 [ Acnual < = = - - - = . = £3.73120 66,3520
Houry - B B B B 5 B 5 063 3150
Troy - B B = = = = = 576333 6.007.73
5301 Equipment Operator IV 270 [ Acous ] n B - - = - - - 69,1600 72,09280
Houry - - - - - - = = 3325 3165
= - - - - - - - 2.543.20 | 340787 3,276.00
5237 |Food 2ervice Worker 1s Acnua) 20 = = = = = = = 35.318.40 | 37,2540 35,31200 |
Houry - B B B B 5 5 6.95 75 1550
[scemy | - 5 5 Si7747 |  c38335|  ceisce| 58020 | 645453 | e43sss 572474
s220 | Graphic Services Coordnator 450 [ Annusl 25 - s - §212960 | 6453895 | 6748300 7044245 | 7385430 | 7726615 80,696 85
Hourly - - B 32.95 3627 35.80 3737 33.18 ) 4281
Tormy - B - 351615 4567323  EB66.aa| 506508 |  S5359.15| SAss ez 573511
340 [ Acoual | 3525 - m - S:13375| 5607875 | 5839730 6082895 | 6340980 | 6584308 68,82135
Houry - - 5 2535 2975 30.98 3227 33.48 3193 3551
S0e7  [information Officer ! = - B B 338333 | 5156567 |  5.369.87 |  5.59347 |  5803.20 | 605453 6.32540
s [ Acousl 20 = 5 = T550000| ©1.88000| 6443840 67.121.60 | 69,638.40 | 72.654.40 75.84050
Houry - B B 3535 395 30.58 3237 33.48 EXH) EX3
- s 5 Sse15 |  ces37s|  573197|  5o974s | 626291 |  essies 68255
470 [ Anoua | 3835 - B - €3.109.80 | 65.80535 | 68,783.65] 71,969.30 | 75,154.95 | 78,64220 82,1060
Houry - B B 3348 3291 36.45 3898 3557 3172 5%
Sces  [information Officer Tormy - = = SE0330] 605107 532493 561787 | 681080 733147 755040
535 [Acoum 20 = B - §363340 | 7261280 7589920 7941440 | 8232560 | 8677760 30,604 20
Houry - - - 3348 3291 35.43 3318 3587 72 4355
= - - - 523935 | 6.506.39 |  5803.28|  7,115.88 | 743161  7.77405 811964
801 Acnual 25 = 5 = 7457220 | 75.07630] B1.639.35] 8539050 | 85.179.35 | S3.25565 §7.43565
co50 | mtormatin Ortcer i Houry - B = 9.2 14 2331 35,30 Z7.31 3943 5188
- B 5 683180 717947 | 750707  7esa00|  8Joo4n|  scvecy 895960
s01 Acoual ] = - - 225617, $5.153.60 | 90,08¢.80 | 94,224.00 | 98,404.80 | 102,93920 | 10751520
Houry - B = 972 Z142 2331 35,30 Z7.31 3943 55
Tormy 3516.80 353540 Z07853 | 431730 435637 | 453053 265387 | 4888.53 - -
S346 | intemations Camp Leader §30 [ Acousl ] 3550160 4723680 483:240| c0e050| £239520| 537120 So32640 | S840 = =
Houry 202 271 2353 2133 3513 35,14 27.08 28.09 - -
= - - - - - = 338825 | 350295 | 362077 376215
175 [Aoual | 3525 = = = S - 5 2065545 | 22.035.50 | 4344835 | 4514575
Houry - B B B B 5 157 22.30 305 P
- B 5 = = = 362106 | 37445 | 387048 202150
5226 |insteustions Service Supervisor | s0 Acousl | 3875 - . . . - - 23.463.55 | 24,934.50 | 4644575 | 48.259.25
Houry - B B B B B 157 230 305 P
Tormy = = B B B c 373880 | 386533 359533 Zi5133
55 [ Aeousl ] - B 5 - s B 2286560 | 2638400 | 4794400 4381600
Houry - - - - - - 2157 2230 2305 2395
= - B 5 = = = 387048 | 402160 | 416768 232218
60 Acoual | 3875 = = = 5 - 5 75,4455 | 4825525 | S0.01230|  59.855.10 ]
sa27 Instetiony Servce 2upervizor B Houry - - - - - - 23.05 295 2422 =78
[acemy | - B 5 - - - 359533 | 445133 430213 238150
155 [ Acousl 20 - s 5 s - = 2734400 | 23816.00 | 5162560 5353820
Hourly - - n - B B 23.05 23.95 24582 2574
oy - B B B B c 05747 | 4243 |  43%06 %5230
70 Acnusi | 3875 . s . - s = 2396600 | 5083320 | s275270 5874755
Houry - - - - - - 24.40 2528 %18 2747
5328 |Wsthutbaal Service Supervisor W = - B 5 = = = 222533 | 4381.87 | 453787 270947
ses [ Acousl 2 = B = B 5 5 50,752.00 | 52,582.40 |  SAAS440 6.51360
Houry - B B B B 5 3440 .25 =18 77
s s 5 - . - 247666 | 4peass | a83s00 5 00560
80 Acnual | 3875 - B 5 » n B 53,719.90 | 55,734.50 | 5803200 60,067.15
Houry - B B B B B 76.66 77.66 2550 =551
5323 [Insthsiondl Serdce Supervisor IV Tormy - B B = = c Z52107 | 475440 459200 516707
160 [ Anual ] - B B B B - 5545280 | 5753280 | ss90s00 62,004 80
Houry - - - - - = 26.66 27.66 2580 2381
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AUPE - SCHEDULE "A"
EFFECTIVE JULY 1, 2025

Monthty - - - 3,056.84 3,163.54 3,270.48 3.395.14 3,504.53 365533 3.735.70
z 30 Annusl | 3525 - - - 3558210 | 3803330 | 3324570 4075370 | 4205435 | 4386355 4555045

Hoarty - - - 19.46 20,18 2082 2152 2231 2327 2417

sz Laboratory Techatcien | Monthty - - - 3373.07 3,437.87 3,508.80 374747 3,867.07 2,03347 2.183.47
25 125 Annoy 40 - - - 30476.80 | 41,574.40 | 43,30560 | 4496960 | 4540480 | 48,40150 20,2730

Hourly - - - 19.45 30,18 2082 3152 2331 3327 2417

| Monthly | - - - 355533 373670 333365 408731 225382 242150 a5%2%

27 130 Annual | 3525 - - - 43863.95 | 4556045 | 4727580 | 4304770 | 5104580 | 53.06275 55,155.10

Hoarty - - - 33.27 2817 2508 26.02 27.08 3815 2536

s123 Laboratory Technician i Wionthiy - s - 303347 2.185.47 3,34720 351013 259387 387533 S071.73
2 135 Annus 40 - - - 4320160 | 5027360 | 5215540| 5412160 5632640 | 58ss200 60,820 50

Hourty - - - 23.27 2817 2508 26.02 27.08 2815 2326

Monthiy - - - 342190 255625 375152 3357640 517747 $38325 | Ge23sE

5132 Library Aszistant 7 310 Annua_| 3525 - - - S3062.75 | 5515510 | 5737940 | 5571680 | 62,129.60 | 64,.598.55 6745300
Hourty - - - 2815 2528 3044 3168 3236 3427 3550

Monthiy - - - 3,855.82 201662 4.173.70 433550 450829 4,68108 2,25501

5133 Library Technician | 7 170 Annuy | 3525 - - - 35,389.85 | 48,139.45 | S0,08445 | 5202600 | 54,09550 | 56,173.00 2841515
Hoary - - - 3261 357 %e7 3750 28.70 3550 3099

[ Monthiy | - - - 217370 233550 250529 258108 2858.01 S08322 527015

S134 Library Technician Ii 7 250 Annual | 3525 - - - S008445 | 5202600 | 5409350 | 5517300 | 5841645 | 60,398.60 63,241.75
Hourly - - - 36.57 37.60 2570 35,80 3053 3235 3355

Monthly - - - 3.421.90 255625 375152 337640 S177.47 £383 2% Te2ics

5135 Library Technician Iil z 310 Annual | 3525 - - - 5306275 | 5545510 | 5737940 5371680 | 5212360 | 6453895 6748300
Hoarty - - - 2815 2328 3044 3168 3236 3427 3550

Monthty 452320 475527 433307 5.142.80 534550 5,574.40 523440 5,083.20 6,353 50 6.63857
5344 Licanzed Fratical Nurze 25 815 Annoy 40 5332040 | 5707520 | £5.19580 | 61.713.60 | 64,947.20 | 66,52280 | 7001280 | 73,000.40 | 76,31520 | 75,554.00 |
Hourty %13 T 2845 23.67 3084 3216 3366 3543 3653 3530

[ Monthly | - - - - 375023 357747 4021.33 214360 229520 2.45120

5241 Maintenance Service Worker | 25 20 Annual 40 - - - - 4501120 | 46,52360 | 4525600 | 4973520 | 51,54240 5341440
Hoarty - - - - 3164 2237 2320 3354 3478 &8

[ Monthy | - = - - 229520 245120 450720 277360 234347 S 13067

5242 Maintenance Service Worker i 25 120 Annuy 40 - - - - 5154240 | ©341440| 5528540 5728320 | 5332180 61,555 00
Hourty - - - - 2478 2558 26.58 27.54 2852 2950

Monthiy - - - - 2.530.93 3.620.00 354233 5.038.80 £217.33 542707

5243 Maintenance Service Worker il 25 180 Annuyl 40 - - - - 5437120 | ©615000| 5511520 6046560 | 62,608.00 65,124 80
Hourty - - - - 26.14 27.00 2734 23.07 3010 3131

Monthiy - - - - 214360 4,23520 445120 2,507.20 277360 3.34347

5335 Meatcutter 25 110 Annuy 40 - - - - 29,795.20 | 51,54240 | 5341420 | 55,8640 | 57,2830 £3,321560
Hourty - - - - 2354 2478 2558 2658 2754 2852

[ Monthiy | - - - 2681.08 2.868.01 S08322 527015 543320 S7asza 600215

5137 Mation Picture Photographer | 27 400 Annusl_| 3525 - - - 55,173.00 | 5841615 | 6093850 | 6324175 | 5591845 | 6833445 72,02585
Hourly - - - 33.80 3052 3236 3355 3557 3657 3521

[ Monthly | - - - 508322 527015 543320 S7es58 500215 627862 657855

5138 Motion Picture Photographer i 27 220 Annusl | 3525 - - - 5033860 | 6324175 | 65391845 | ©893s45| 720258s | 7534345 78,343 50
Hourty - - - 32.36 33.55 3497 3657 38.21 3337 4128

Monthiy 354338 353188 $113.06 $200.53 563113 558015 526505 5,548.80 5,837 54 712059

27 315 Annus | 3525 Ss72060 | 5732260 | 6135575 | ©5480630| 5823355 | 7475195 7513266 7858ses | 8208408 8544705

Hourty 2356 3075 3255 3438 3623 3207 33.83 2163 4353 4533

o7 New Medin Speciaiit | Monthty £.12373 £331.73 £542.00 ,953.20 §.273.57 6,558 20 531427 7.226.27 7,545 20 7.85720
25 500 Annuy 40 6145480 | 6358080 | 6770400 | 7151040 | 7535840 | 79,18560 | 8297120 | 8671520 | 50,54240 54,285 40

Hoary =556 3075 3255 3238 3623 307 33.89 2163 3353 3533

[ Monthiy | - - si7747 554375 5317.33 6,283.05 555713 702320 738753 778143

z 325 Annual | 3525 - - 6212250 | ©6.597.05 | 71,007.95 | 7545555 | 7228630 | 8427835 | 8865155 33,137.85

Houarty - - 3295 3533 3757 3003 2338 2471 2703 3541

oz New Medis Specialst B Monthiy - - $713.07 5.123.87 5.525.47 6.93853 734587 7.745.73 815157 B.554.40
25 505 Annuyl 40 - - 6355580 | 7348540 7835360 | 83 26240| 8515040 | 92399680 | 5782240 | 10277280

Hoarty - - 32.35 3533 37.67 4003 4238 2471 a7.03 4341

Monthiy - 627573 552188 %.778.80 7.042.43 731277 7501.53 783376 820105 8.52008

5075 Nurzing Supenvisor 2 100 Annu | 3875 - 7532070 | 7825260 | &1,34565 | 64,505.10 | 6775325 | 9121805 | 9472515 | 98,41280 | 102,241.10
Hourty - 3738 3384 2037 a1.3e 4335 2527 27.01 4534 074




AUPE - SCHEDULE "A"
EFFECTIVE JULY 1, 2025

Monthly - - - 5,462.33 5,647.04 <,853.58 5.041.64 627673 6,521.88 6,775.20 -
26 %0 Annus | 3875 - - - 6554735 | 6776445 | 7024290| 7243370| 7532070 | 7826280 8134555 -
P Nerze Hourty - - - 3253 3383 3486 3538 3738 3854 4037 -
Monthy - - - 5.103.32 5282.71 547593 5551.85 5,871.78 6,101.12 6,341.45 -
27 195 Annus_| 3525 - - - £1,319.05 | 6339255 | 6571110 | 6782230 | 7046130 | 7321340 76,097 45 -
Hoarty - - - 3253 3363 3356 3538 3738 3854 3037 -
[ Monthy | - - - £038.28 5275435 652367 577343 705304 734385 783428 -
5079 Nurzing Conzutant z 560 Annual | 3525 - - - 72453.40 | 7530575 | 78,23405 | 8128120 | 8463650 | 88,2375 $1,511.00 -
Hourty - - - 38.44 3555 3153 2312 2350 @675 3550 -
Monthiy - - - - - - 73738 772536 8.055.55 5,402 39 -
5750 Occupaional Health & Safety Coord] 27 580 Annuy | 3525 - - - - - - 2555730 | 9270430 | 9671335 | 10082865 -
Hourty - - - - - - 46.38 2318 £131 5343 -
Monthiy - - - - 5.358.73 5,63520 5.525.80 7.214.84 751457 782503 -
s700 Occupational Health & Safety Officer] 27 570 Annus_| 3525 - - - - 76,304.80 | 79,62240 | 83.10965 | 86,578.05 | 90,7840 33,545.40 -
Hourly - - - - 4048 4222 2203 2533 4784 2382 -
Monthly 223376 2.575.30 3.053.13 3,144.81 3.231.20 333174 3.447.38 3,561.08 3,686.75 381338 -
27 10 Annus_| 3525 3379710 | 35.739.60 | 3675750 | 3773770 | 3877445 | 39,58085 | 4137575 | 4273295 | 4424095 3576750 -
—_— R Hoarty 1545 1596 15.50 20.02 3057 2121 2185 2267 AT 2428 -
[ Monthyy | 315573 328540 332000 347013 356547 367540 3508567 332347 406813 420853 -
25 10 Annuyl 40 3839680 | 3943580 | 4055000 | 4164160 | 4278560 | 44,11680 | 4555600 | 4715360 | 4881760 50,50240 -
Hoarty 1545 1595 13.50 20.02 3057 2121 2185 2267 34T 28 -
Monthly - - - 345658 3.567.35 355517 3E21.84 395653 390615 G253 -
7 185 Annus | 3525 - - - 4150770 | 4280835 | 4435405 | 4586205 4748315 | 232730 51,045 20 -
- Hourty - - - 22.02 2271 2353 2433 2548 2614 2708 -
ssez Office Aszistant I Monthy - - - 3,816.80 3,536.40 4,078.53 217.20 235627 453033 4.69357 -
25 30 Annoy a0 - - - 3580160 | 47,236.80 | 48,34240 | 050640 | 52,395.20 | 54,3710 %6.325.40 -
Hourty - - - 202 2271 2353 2433 2518 2614 2708 -
| Monthiy | - - - 571342 531262 613096 532517 £.588.08 682338 707183 -
24 520 Annusl | 3525 - - - £8,557.45 | 70,951.40 | 73,57155| 7515400 | 73,0560 | 8135320 84,85270 -
. o PR Hoarty - - - 35.37 3754 3503 2040 Z154 G348 3502 -
| Monthiy | - - - §.304.13 652427 6,755 20 700267 7.263.60 753653 780347 -
25 510 Annuyl 40 - - - 7564360 | 7829120 | 8418240 | 2403200| 8723520 | 3043840 3354150 -
Hourty - - - 35.37 3754 3303 20,40 2134 4348 4502 -
Monthiy £21373 S707.87 $508.93 12213 533533 5.55067 578467 703560 726053 7393 7.737.60
5334 Peace Officer 25 610 Annuyl 40 6615480 | 6343440 70S0720| 7346560 7502400| 7872800| 8153500 8442720 8743120 8333320 285120
Hourty 3181 3233 3403 35.32 3655 3785 3320 2053 4183 4324 %464
Monthiy - - - 3,586.75 3.813.58 334122 4076.31 422240 336843 4.53500 -
27 150 Annua_| 3525 - - - 3324095 | 45767.80 | 47,25465 | 4591575 | S0,668.80 | 5242185 EXIEES -
so27 Postat Clerk § Hourty - - - 23.47 2428 2503 2535 2688 27 81 2887 -
[ Monthy | - - - 4088.13 220853 434593 443800 285320 482040 £00413 -
25 525 Annusl 40 - - - 43,817.60 | 5050240 | 5218720 | 5397600 | 5531040 | 57,8440 £0,043.50 -
Hourty - - - 2347 2428 2508 2535 26.88 27 &1 2587 -
[ Monthy | - - - 202133 PR 431508 245745 251582 478633 a34a%e -
z 210 Annusl | 3525 - - - 4325500 | 4337135 | ©178095| 5360940 5543785 | 5743598 5333380 -
Hourty - - - 25.60 26.51 2747 2844 2341 3047 3148 -
92 Postal Clerk 1 Monthly - - - 343733 Zg3507 2.75147 332350 509773 528147 S45553 -
25 515 Annuy 40 - - - 5324800 | 5514080 5713750 5315520 61,17280 | 6337760 65.478.40 -
Hourty - - - 25.60 26.51 2747 2842 23.41 3047 3148 -
Monthly - - - - - - 321853 3,336.40 407333 421720 -
5253 Power Plant Engineer Trainee 25 40 Annuy ] - - - - - - 3552240 | 4723680 | 4888000 <0,505.40 -
Hoarty - - - - - - 2203 2271 2350 2433 -
[ Monthy | - - - 442130 25%%62% 478162 437540 S177.47 £38325 ce23se -
5043 Programmer z 310 Annual | 3525 - - - S3,062.75 | 55,5510 | 57,37940 | 5971680 | 62,129.60 | 64,538.35 £7,433.00 -
Hourty - - - 26,15 353 3044 3168 3256 3827 3550 -
Monthry - - - 586392 513253 6,424.71 5.707 46 700552 7.320.08 785153 -
z 530 Annus | 3525 - - - 7035705 | 7355040 | 7709550| 2048350| 8407100 | 8784100 3181835 -
Hourty - - - 37.33 33.04 40.50 4270 24,60 4660 4371 -
soe2 Prbic Afairs Superviar Monthiy - - - §470.53 5.766.93 7.0859.33 740133 7.730.67 807733 8,44307 -
25 540 Annuy a0 - - - 7764640 | 8120320 | 8507200 | 5521600 | 82.768.00 | 96,52800 |  101,31650 -
Hourly - - - 37.33 35.0¢ 2030 4270 2460 2650 2571 -

70



AUPE - SCHEDULE "A"
EFFECTIVE JULY 1, 2025

Monthiy - - 4.597.83|  4,781.62|  4,96068 | 517590 | 537853 | 560945 585392
27 380 Annus | 3825 s s B S5 17395 | 5737940 | 5552830 6211075 |  6e542a0 | 6731335 70,357.05
Hoarly - n = 29.27 30.24 3158 3295 3824 3571 3733
Stes  [Purchazing Officer Monthiy - - - S07347| 527627 | 547387 |  5711.33| 583433 | 618373 6.47053
5 245 Annus 40 = = - €0,881.60| 6331530 | 6569640 6553600 71.215.30 | 74.276.80 77.64540
Foarly - - - 39.27 30.44 3158 3285 3a.24 371 3733
[ Wonthyy | - - - §87868 | 716300 | 746146 | 777405  B.10864 | 84cioe 880766
s007  |Purchasing Supenizor 27 530 Annua | 3525 5 5 B 8254415 | 85.956.00 | 89,537.50 | S3.288.65 | 97.303.70 | 104.413.00 |  105,691.95
Foary = = = Z3.09 35.60 3750 2943 5162 S350 5507
Monthiy - - - SA8535] 573511 595587 | 636291 555352 | 684255 715515
27 500 Annas_| 3525 - = = §582420| 6882135 7195045 | 7515495 | 7864220 | 8211060 85,86175
Hoarly - - - 3692 36.51 3817 39.87 2172 2355 4555
sess Rezearch Ofcer ! Monthiy = = = §.052.80 5328.40 551613 £3510.80 T23147 755040 7.89533
2 570 Annus 40 = = < 72633.60| 7599080 | 79,35360| 8292960 | 96.777.60 | 90.604.50 54,744.00
Hourly - = = 392 36.51 3817 3587 272 2355 3555
Monthiy - - - 599587 626291 655352 |  684255| 715545 |  TATIAT 7.82275
27 550 Annus | 3525 = = = 7195045 | 75.154.95 | 78,64220 8211060 8586175 | 85,726.00 33.873.00
- ommcern Hoany = = 5 38.17 39.57 72 356 2555 3760 3550
seare [ Monthy | = = = 681613 601080 723147 | 755040 789533 |  8Jc067 863200
25 550 Annusl 40 - - - 79.393.60 | 82,929.60 | 86,777.60 | S0.504.80 | 94.744.00 | 9900800 |  103,58400
Foary = = s 38.97 39.87 3172 2356 2555 3760 3950
Monthiy = = 5 Ti1e30] 733740 7705  sazial 548721 886853 525048
27 525 Annus | 3525 - = = 8537165 8672885 | 9328865 | S7a4cas50| 10184655 | 10642710 | 11136580
Hourty B B s 2529 26.01 4349 5170 5403 646 sa08
=2 Rezearch Offcer i Monthiy = - = 7.850.27 7.975.07 8.57827 2.961.33 3,365.20 3.78540 10,2053
25 650 Annus 40 = S S $9.203.20|  95.700.80 | 102,93920| 107.53600 112.382.40 | 11743680 | 122.885.40
Hourly - = = 2525 26.01 3349 5170 5303 Seas sao8
oy | 5% 2 - - - - - - - -
s08¢  |3CP - Tele-tundrizer 27 615 Annas | 3525 3115508 - - s . B . . s s
Hoary 653 = < = = = = = = =
[ Monthy | = = 36869 | @037  osoaso|  3ooess - B = =
s0s7  |3cP - ctudent Leader 27 520 Annus | 3525 . B 3238430 3362840 3483480] 3eorsco - - - -
Hourly - - 17.18 17.84 18.48 18.14 - B - -
WMonthiy 351680 353540 I07853|  d317.30] 436637 | 453083 459387 486853 S 5
5347 |senior Camp Leager 25 530 Annusl 40 3580160 | 4723680 4894240 060640 5233520 | ©437120| Se3z640| 5842720 - -
Hourly 202 2271 2353 2233 25.19 .14 27.08 28.08 n n
Monthiy - - - 5376.96 |  5.607.88 | 585382  6.130.96| 642000 | 670745 7.005.52
27 430 Annas | 3525 S = - §:52365| 6729450 70.36705 | 7357155 | 7703995 | 6048550 85.071.00
e ———— Houry 5 B B 3223 3570 3733 3503 2087 2270 =50
[ Montnly | - - = S93320| 618800 647083 | 676520|  7o08ad3 | 740133 773067
2 430 Annus 4 5 5 B 71,198.40 | 74,256.00 | 77.64640 | 81.18240 |  85,009.60 | _ 88,816.00 32,765.00
Foary = = = 3523 3570 3733 3503 2087 2270 =50
[ onthy | 5 5 B Sgeras | 377785 | 3%0185|  4pespe| 21894l | 4330 Zas316
27 120 Annusi_| 3525 - - B 4376970 | 4533425 | 4682340 | 4857645 | 5027295 | 5202600 53.797.50
22 |smerxeepert Hoarly - - - 23.22 24.05 2484 2577 26.67 27.60 2858
WMonthiy = = = T024.80] 416867 | 430550  446680| 452280 478400 TR
2 80 Annas 40 5 s B 4829760 5002400 | £166720| 5360160 5547360 | 5740800 53,353 20
Hourly - - = 2322 23.05 2488 2577 26.67 2760 2858
Monthiy - - - 3901.95|  4048.04 |  4,18941 | 433550 448346 | 465124 281303
27 180 Annus | 3525 = = - 3582340 | 4857645 | E0.27295 | S202600| 5379750 | 5581485 | E7.75640
P — Foarly - - < 34.84 577 2667 3760 38.54 =61 3064
[ Monthy | - = = 330560 | 246680 | 4e2>80|  47Ben0|  48s683 |  s43240 531093
25 130 Annusl 40 - - - 51,667.20 | 53,601.60 | S5,47360 | 57.408.00 |  59.363.20 | 61,588.20 63.73120
Foary = = = 34.84 .77 667 3760 38.54 75561 3064
Monthiy = = 5 Ti67.42| 431508 | 446588 4622965 478633 | 484341 T13348
27 250 Annas_| 3525 = = = SD009.05 | 51,780.95 | 5359055 | 5547555 | 5743595 | Ss3anes 61,60180
Hoarly - - - 26.53 27.47 2843 29.43 30.47 3147 3268
. Stockkeeper Il Wonthly = = c 353853 476147  &.52757 510120 538147 545450 566453
25 185 Annus 40 = = < 5.182.40 | 57.137.60 | 55.13%40 6121440 63.377.60 | 6545750 &7.57440
Hoary = = = %53 2747 2843 3943 3047 3147 268
Monthiy - = - 478633 | 4,343.41 513348 531570 550738 | &713.42 co1262
27 420 Annus | 3525 = = s 5743595 59.320.95| 6150150 63.78840 | ©6,088.10 | 68.557.45 70,95140
T F— Hoary = = < 30.47 31.47 3268 3388 3506 3637 Era)
[ Monthy | s s : S28147|  cacago |  ceess3|  ceesed| 607707 | 630413 552427
25 250 Annusl 40 n n - €3.377.60 | 65457.60 | 67.97440| 7038720 | 72.924.80 | 7564360 78.29120
Foary = = = 30.47 3147 3268 3384 35.06 3637 A
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AUPE - SCHEDULE "A"

EFFECTIVE JULY 1, 2025
|-I_I-I-II I | II-I- I- I- |.s|.71112 531262 | 61309 s.sl-snlll 5588.08 | 682958 7.071.89 - - -
27 185 pon 3825 B B - Sesas| s msnss] Tevsamo| Tepsesol wiseasl eesear - - -
S0oS | Student Senices Advisor Monthiy - - - §30¢13| 552427 | 676520 700257 7.263.60 753653 780347 - - -
% 510 [ Anney 0 B B - 75.545.60 | 78.251.20 | 81,18240 | 5403200 | 5723530 | 90,3840 | 93.64150 < G =
Hoary B B - 36.37 3768 303 2020 2158 3348 3502 - s -
[ honthy | - - - 33934 3c0as3| 3ess33| 379s70|  3939es |  aperdn e - - -
5154 [Techeical Ace 27 80 Annus | 3825 B B B 30.753.70 | 42.054.35 | 43.85395 | 4556045 | 47.275.80 | 49.047.70 | £1.04580 - - -
Foary = G G 3162 231 37 3e7 3508 %02 3708 < G =
Wonthy 0 [N 343190 459636 478162 487640 7747 | 538335 | G638 TE020 < G =
27 270 [ Annes | 3825 B 5104580 =306075| 515590 5737940 ©s71680| 6212960 6e598sc | 6vas3co|  7oasras - - -
P E— Houry - 27.08 2515 . 3044 3168 326 3427 3550 3737 - - -
schro) Wonthly G 355367 357933 | 507173 37637 | 549120 71307 | 584043 | 630533 CATTAT < G =
5 140 [ Annes Pr B T532540| 5555200 6086080 63.315.00 | 65.89940| 6855680 7128160 | 7446400  77.72950 < G =
Py - 27.08 2515 2536 3048 3168 3296 3227 3580 3737 - - -
Month'y - - - Si77.47|  5383.25 | ce238| 587020  6.15453 | 6.A3885 672474 5 - B
b 250 [ Amnes | 3528 G G - £2.125.60 | 64,590.55 | 6745300 | 7044345 | 7385430 | 7736615 | 80,69585 < G =
PO E— Foary - G G 32.56 3827 3580 3737 35.98 058 3281 < G =
e [Thionthy | - - - 571307 59e013| eo0s33| earrar| 67120 7ioass 742040 - - -
5 145 [ Annus 40 - - - §5.556.80 | 71,281.60 | 7445400 | 77.729.60 | 8149440 | 8525320 |  89.044.80 - - -
Foary z C C 32.56 327 3580 3737 35.98 3058 3281 < C =
Monthiy C s C TE020| 615453 |  Easss|  E7eve|  Tm2iel |  vaeiiE 783080 < C =
s1s2 [Techeongmiv b 380 [ Ames | 3825 = = . TO&43as| 738530 7726615| 069685 | Bed5sc0| 8829340 8228960 - - -
Hourty = = = 3737 38.18 4033 2281 2470 2684 4395 - - -
Monthiy - - - - - 387735 | 412030 426481 | 440613 255484 5 - -
5151 |Therapy Assizam b 200 [Anmew | 3825 0 = C C C 37.72830 | 4844355 | E1.177.95 | 5287435 | SA.77810 5 C =
Hoary - - - - - 2532 2623 375 3805 2506 - - -
[ Montny | - - - - 613147 | e3t000| ese180| 670873 |  eesi3s 705467 733720] 763360 Te3se7
5251 [umimy Piant Operator 11 (UPOI) 30 0 Annus 40 - - < = 72257.50 | 76,4000 | 7549920 | B80516.80 | 8257600 |  84,65500 | 504540 | 9160320 35.264.00
Houry B B B C 3572 375 37.76 3871 3570 3070 2233 %%.08 3580
[ Monthyy | - - - - €833 73| 71ese0| 7astar| 7si2i3|  8ia3ze 845387 5801.87] s.i53.73 S51547
5252 [umimy Piant Operator 1 (WPOI) 0 120 [ Annus 40 - - - - 5207680 | 8538720 8989760 9374560 | 9779840 10155640 10562240 109,8280 11423360
Hourty - - - - 33.45 4132 2322 25.07 2658 4883 50.78 52.81 ses2
Monthy §05107 §33493|  E517687]  6810.80| 733147 | 755040 782773 - - - - -
s342  |Program Cocrainator 25 835 [ Annes 40 7261280 75gsso0| 7oa1e40| 8292960 @6 777e0| 060e80| 9393280 - - - - -
Hourty 3491 3549 38.18 35.57 172 2356 2516 - - - - -
Monthry - seeser §32575| 6567447 704205 | 742590 783532 | 826730 | 872127 520154 - B -
s351  [2ign Languoge interpreter 27 300 [ Anmes | 3825 C 7195045 | 7590895 | 80.093.65| B4,509.55 | 85.12280| 54.023.80 | 99.207.65 | 10465520 | 110,423.30 5 - -
Py = FXH 2027 2249 ey a728 2388 5263 G35 EX) - - -
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AUPE - SCHEDULE "A”

EFFECTIVE JULY 1, 2026
Monthly - - - 454338 | 4,817.75| 501410  5218.31 541623 | 565029 5,907.50
2 105 [ Annuai | 3825 s 5 s S572060| 5781295 | 6016320 261370 6693480 | 6780345 70,89485 |
Hourly s 5 s 29.56 30.67 3192 3322 32.48 3597 3761
SOE1 | Accosste § Monthiy = = = $123.73| 531613 | 553280 575843 | 587653 | 623420 6.51.07
25 520 [ Annos 40 S = = §148280 | 6379360 | 639360 ©69.08760] 7171840 | 74,81760 78.228.80
Hoory - - - 39.56 30.67 3192 EER] 3348 3557 3761
[ Montnty | - - - S33268| coasos|  c79166|  Goeesy | 638145 | ee3ies 6a2580 |
27 115 [ Annus | 3825 - - - §3.995.75 | 66,540.50 | 69,493.95 | 7253480 | 76,097.45 | 79,603.55 83,10965
. Hoarly = = = 33.95 35.30 %67 3848 2037 223 3309
soez | Accountant i WMonthly = = = SE8467| 611867 | 639080 656987 | 699747 | 731857 64237
25 205 | Annuy 40 = z - T0616.00 | 7342400 | 7668360 | 8003840 | 8396560 | 87,838.40 s170720
Hoarly - - - 33.95 35.30 3687 3848 2037 4223 4409
= = = §0%6.34 | 633988 | 663206 | 682633 723242 | 757837 782171
003 |Accountantm 27 s20 [ Annoe | 3525 = S = 72.553.65| 76,078.60 | 79,58470| ©3.090.80 | 96.785.40 | 90,9515 95,05055 |
Hourly = - - 38.48 2035 4222 08 2604 2835 043 |
255,15 305788 315580 | 3239.06 | 332860 | 343227 |  355165|  3,667.90 | 3,796.70 392865
5930 |Accountng Clerki 27 10 Annoy | 3525 3553385 3681405 | 37.85965| 3586870 39.843.15 | 41,18735| 4261985 | £4.01475 | 4556045  47.14385
Foary 7501 1553 20,09 .62 71.19 3185 261 7335 2817 7501
[ Monthty | n n n 355165 366790 | 379670  392865| 405503 | a4sess a3ases |
27 100 [ Annus | 3825 = - - 32,619.85| 44,014.75 | 45,56045 | 47.143.85| 48,708.40 | 50,386.05 219585 |
Foary = = = 3261 73.35 3217 3501 3584 2673 3769
5508 [Accountng Clencd = = = 3818.07 | 404733 | 418347 ] 433507 | 447883 | 463320 379560 |
25 101 Annusl 40 - - - 4702880 2856800 027360 5202080 6374720 | 65ssed0 s7.59520
Hoorly s - s 2261 2335 2417 2501 2584 2673 2789
m - 5 3796.70 | 3.928.65 |  4,05303 |  4.198.84 |  4,38564 | 445887 267166
b 150 [ Annes | 3825 = = = 3556045 |  47,143.85 | 48,70840] 50.38605 | 52.195.65 | 53,986.40 %6,05590 |
Hourly s 5 s 2217 2501 2584 %73 2768 28es =72
S507 |Accountng Clerk W [ Monthy | - - - 218347 233507 | 247893 | 463320 473960 | ageazr sisas3 |
25 525 [ Annus 40 B 5 5 50,273.60 | 52,020.80 | 53,74720 | 55.598.40 | 57,585.20 | 59,57920 £1,853.20
Foary 5 5 5 3247 7501 ) %73 3768 P =74
[honthy | B 5 s 314700 239305 | 444389 |  4c9s40| 47610 | 4siscs 508107
b 125 [“Annes | 3825 - 5 s 3376400 | 51.547.05 | 5330665 | 5513280 |  57.434.35 | 59,5430 61,0285 |
Hourly 5 5 5 26.40 27.33 2823 2928 30.31 3138 3241
5308 |Accounting Clerk IV B 5 5 357600  4737.20|  4.90380] 567530 535373 543530 561773
25 435 [ Annes 40 B 5 s S:91200| 5684640 c8843°0]| e0omo20| 6306480 | 6527040 67,4120
Hourly s 5 s 26.40 27.33 2823 2328 30.31 3138 3241
Monthly B 5 B 3597.83 | 475645 | 482928 |  5097.35| 528271 548221 567385
27 330 [ Annus | 3525 B 3 5 T5.173.95|  57.077.80 | 55.15130] 6116835 63.39255 | 65.786.50 58.05520 |
R FA——— Hourly B 5 s 2927 302 3138 3245 3363 3350 B2
[Honthiy | B 5 5 S07347| 524853 |  ca43920|  Se2467 | 582920 | 604533 626020 |
25 475 [ Annea 40 B 5 5 50,881.60 | 62,8240 | 6527040 | 6749500 | 69,950.40 | 72,59200 75,129.60
Foary B 3 5 39.27 30.25 3138 3345 3363 3550 %12
[ Monthiy | s 5 s 380770 | 393651 | 40731 | 423868 438105 | 452871 Zeesss |
27 135 [ Annes | 3825 B 5 s 3559240 | 4723810 | 4891575 | S074420| 6257265 | 5438485 5526725 |
Hoorly - - - 2824 25.05 2585 26.32 27.89 2883 2585
5303 |Administrative Assistant = . - - S BN B R S B ] 17400
25 30 Annual 40 = = = 5041920 5212480 c3e7e00| 5599360 5801120 | 5996640 62,08200 |
Hourly = = = 2824 25.06 2585 26392 27.89 2883 2385
Monthly - - = 3.168.93 | 431508 | 445588 | 461825 473104 | 495755 514291
27 140 [Annos | 3825 S = = $0,027.90| 51,780.95 | £3,59055| 5541900 | 5749250 | 59,45060 £1.714.50
coot | Agministratie Assistant 8 Hoarly = = = .54 TTAT 3543 3540 30.50 3155 3274
[haonthy | s 5 = 450027 | 476147 | acover|  So9s00| 528667 | catnan Se7as3
25 170 [ Annus 40 - - - 5520320 | 57.437.60 | 59,13440 | 6115200 | 63,440.00 | 65,544.20 £8,093.20
Hoarty = = = .54 AT 3543 3940 30.50 3155 3274
= = = 332456 540882 | 533298 S5e033| 557753 | 603985 531632
27 210 [ Annws | 3825 - - - Sop8875| 6131905 | 6399575 | 6648395 | 6933030 | 7247835 7579585 |
Hourty = - = 31.35 3253 3395 3527 36.78 3845 4021
015 (Administrative Officer | = = = TA3:.00] 563853 | GE8467| 611347 637530 |  GEGAET §e6573 |
25 255 [ Annuy 40 = = = §5,308.00| 67.662.40 | 70,61600] 73.361.60 | 76,502.40 | 79.976.00 83,635.50
Hoary - - = 3135 3253 3395 3527 3678 3345 2021
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AUPE - SCHEDULE "A"

EFFECTIVE JULY 1, 2026
Monthiy - - - 3,832.83 3,382.06 4,137.58 4.293.37 4,455.88 4,643 38 4,820.53
512 Arist | 7 155 Annuy 825 - - - 4533400 | 4778475| 4385090 51353245 5353055 | 5572060 s7.85085 |
Hourty - - - 24.40 2535 2632 27.37 28.43 2355 3083 |
Monthiy - - - 4,543.33 4,820,839 5,014.10 5235.59 5,428.80 5,658.14 5,317.33
5123 Artist It 27 350 Annual - - - - S5720.60 | 57,850.65 | 60,16920 | 62827.05 | 65,145.60 | 67,897.70 7100795
Hoarly - - - 23.56 30.65 3152 3333 3358 3602 3767
[ Monthty | - - - 5.332.38 5545.04 5731566 5.045.14 5,333.88 663205 632580 |
5124 Artst lil 27 450 Annuayl 825 - - - 53,995.75 | 56,540.50 | 69,49995 | 7255365 76,078.60 | 73,58470 83,109.65
Hourty - - - 33.85 35.30 3557 3843 2036 22 3308 |
Monthiy - - - 3232.47 3.351.43 3,50453 351443 3.754.29 387368 300563 |
5280 Bindery Equipment Operator II 27 50 Annuy 3825 - - - 3950360 | 4089715 | 4205435| 4337385| 4505150 | 4648410 4805750 |
Hourty - - - 20.56 21.59 2231 2301 23.50 2455 2550
Monthiy - - - - 3.808.71 352121 355218 3.766.37 351078 3,045.11
s207 Buliding Patrol Officer 26 20 Annuy 3875 - - - - 20,504.50 | 42,25455 | 4322625 | 4519645 | 46,9283 38,54135 |
Hourly - - - - 20.30 2037 21.75 2243 2323 2408
Monthiy 4.201.60 4.34373 4.,433.00 4,566.13 4,834.27 4,93720 5.174.00 5,428.80 - -
5343 Camp Administrator 25 845 Annuy 40 5041520 52.124.80 5337600 | 5599360 | 5801120 | 59,96640 | 6208800 |  65,145.60 - -
Hourly 23424 2506 2595 26.92 2789 2553 2585 3132 - -
[ Monthty | 329507 333520 343227 3574.13 3672.93 3,787.33 33915.07 404733 - -
5345 Camp Leader 25 625 Annual 40 39.540.80 4062240 4178720 | 4288360 | 4407520 4544300 4702880 48,558.00 - -
Hourty 1501 1553 20.08 20.62 2118 2185 2251 2335 - -
Monthiy - - - 3,019.76 2,168.59 3,31508 3.465.88 251825 3,7910% 395755 |
7 180 Annuy 3825 - - - 4323745 | 5002790 | 5178095 | 5353055 5541300 | 57432350 5343060 |
Hourly - - - 2553 26.54 2747 2843 23.40 3050 3158
52 |Compus Centre Azzistant Monthly - - - 343560 | 460027 | 475147 | 452787 5,096.00 528667 547040
25 130 Annual 40 - - - $3227.20 | 5520320 | 5713760 | 5913440 | 61,152.00 | 63,440.00 £5,644.50
Hourly - - - 2553 26.54 2747 28.43 23.40 3050 3156
[ Monthly | - - - - - - - 333023 404175 415800 |
s211 Caretaker 7 130 Annuyl 825 - - - - - - - 4716270 | 48,501.05 43,89535
Hoarty - - - - - - - 25.02 2573 %47 |
[ Monthly | 3237.87 332200 343373 3548.13 3671.20 3,755.00 393120 405427 420160 434373
25 115 Annusl 40 33 854 40 32.335.00 4120480 | 4257760 44pss40| 4555200 4717440 4855120 | 5041520 5212480 |
Hourty 12.68 13.20 13.81 20.47 2118 2130 2258 2333 2424 2508
293432 3.016.00 311.82 3.215.50 3.327.03 343013 3562.65 35674.18 3,807.70 353551 |
5905 Cashler 26 110 Annuy 3825 35211.80 3513200 37.341.85 3358595 | 3392430| 4128150 4275180 4409045 | 4563240 4723310 |
Hourty 12.68 12.20 13.81 20.47 2118 2120 2258 2333 2424 25065
Monthiy 233432 3.016.00 3.111.82 ,215.50 3,327.03 3,440.13 3.562.65 3674.18 3,807.70 333651 |
27 145 Annual = 35211.80 35.152.00 37.331.85 35,58595 | 3990430 | 49,25150 | 4275180 | &4050.15 | 4568240 47,235.10
Hourty 12.68 13.20 13.81 20.47 2118 2130 2258 2333 2424 2506
[ Monthly | - - - - - 3038353 331240 3533.20 3,867.07 -
sos2 Catering Worker 25 530 Annuyl 40 - - - - - 3645240 | 3974880 | 43,118.40 | 4640420 -
Hourty - - - - - 1753 1511 20.73 2231 -
| Monthly | - - - 442383 453340 476120 432328 5031.07 528743 sarse3 |
5037 Computer Operdtor 1 27 230 Annual 3825 - - - 53,326.65 55,192.80 57,134.35 59.151.30 61,092.85 5§3,443.10 65,711.10
Hourty - - - 28.29 2328 3031 31.38 32.41 3365 3436
- - - - 3,893.60 314267 27440 2A23AT 3,584 67 3,745 57
5312 Cook | 25 50 Annuy 40 - - - - 47382320 | 4371200 | 51232.80 5308160 | 5501600 56,95040 |
Hourty - - - - 23.04 2330 2456 2552 2645 2738
Monthiy - - - - 4,274.40 4,42347 458457 474587 4,917 A7 505253
5313 Cook Il 25 110 Annus 40 - - - - 51,292.80 | 5308160 | 55015.00 56,950.40 | 59,005.60 §1,11040
Hoarly - - - - 2365 2552 2645 27.38 2837 2538 |
[ Monthly | - - - - 2,917.47 508253 284 33 5477.33 570613 S 34157
5314 Cook Il 25 220 Annual 40 - - - - 5300980 | 61,11040 | &341320] 572800 | 6847380 71,30240
Hourty - - - - 28.37 2538 3043 31.60 3252 28 |
Monthiy - - - - $.284.93 547733 5.706.13 5.341.87 5,189.73 6.45533 |
5315 Cook IV 25 240 Annuy 40 - - - - 6341320 | 6572300 | 6347350 7130240 | 7427680 7753400 |
Hourty - - - - 30.43 3160 32.32 3328 3571 3730
Monthiy - - - 3.551.65 3.667.90 375670 3.928.65 205503 3,158 54 334554
s018 Customer Sarvices Rep | 27 100 Annuyl 3825 - - - 32619.85 | 44,094.75 | 4556045 | 4714385 | 48,708.40 | 50,386.05 S2,19565
Hourly - - - 2261 2335 2417 2501 2584 2673 2763 |




AUPE - SCHEDULE "A"
EFFECTIVE JULY 1, 2026

Monthiy 3.322 60 353307 |  3,867.39|  4,158.00 | 447588 | 482403 | 520103 |  5603.16 6,03200
7 500 Annual_| 3525 3594315 | 4299685 | 4640870 49@scos | E372250| 5788835 | 6241235 | 6723795 72,334.00

=i lo Hourly 21.19 2281 2462 26.47 2550 30.71 3341 3567 3340
ek Monthiy 3567283 385373 |  4267.47| 458813 | 434000 532307 | 573807 | 618280 5,656.00

25 560 Annual 40 3307530 4744480 51.209.60| 5505760 | 59.25000| 5357680 | 65,968.80 | 74,15380 |  79.87200

Foary 3118 =81 3i62 647 2550 3071 33.41 3567 3240

WMonthly ssss o1 §21108| 655666 691638 | 729181 770180 842592 | 8cesso S0wss

z 510 Annual | 3525 7063095 | 7453290 | 78,673.90 | 82,996.55 | 87,501.70 | 92.421.55| 97,519.05 | 102,826.75 |  108,535.30

Foary STAT .52 Z17a 2403 A2 2503 5173 5355 5758

020 [Customer Serdce Team Leaders Wonthly §454.80 S85360|  7.23483| 763187 | 6013 849853 896653 | 545533 3.58053
25 520 [ Annuy 40 7753760 | 8224320 | 8581920 | 51,58240 | 5655360 | 10198240 | 107,.598.40 | 11326400 | 11576540

Hourly 3747 39.5¢ 21.74 24.03 4542 23.03 51.73 5355 57.58

Wonthly - - IP0563|  Si47.00]  829309]  444389| 459540 476130 )

5317 |Dupicating Operator b 150 [ Annos | 3825 = = 35,067.50 | 49.764.00 | 5151705 | 5332665 6519280 | 57,3435 %5.15130
Foarty - - 3550 26.40 2733 3823 2528 3031 3138

Monthly - = 429308 | 444389 | 459940 476120 482928 | 508107 528743

5318 |Dupicatng Operator 27 250 [ Amnws | 362 - = S1,517.06| 63336.65 | 6515280 57.13435| 59,151.30 | 61,09285 £3.445.10
oty - B 3733 7825 538 30.31 3138 3241 3366

WMonthiy - - 376120 492928 | cos1o7|  5o8743|  5avse3 |  ceraze Ses434

5312 |Dupicatng Operator v 27 330 [ Annow | 3825 B B 5743435 59,451.30 | 61,05285 | ©63449.10 | 65711.10 | 68,067.35 70,612.10
Foary - B 30.31 31.38 241 3366 33.86 3611 3745

Monthiy B ) 343998 460411 |  G.80047| 459054 530260 | 544608 EE)

:7 280 [ Annow | 3825 s s 5327040 | 5524335 | 5760560 | 5988645 | 6243120 | 6535295 68,1330

Hourly - 5 2826 29.31 3056 3177 3342 3367 318

Sse SREEIER CosmasSar At Monthiy = = 4,838.40 5,080.40 525707 5.506.80 5.740.80 6.009.47 6,27120
s 215 [ Annuw 40 - B 55.780.80 | 60,064.80 | 63,55480| 6608160 | ©66,885.60 | 72.19350 | 7525440

Houry - = 3836 2531 3056 3177 3342 3267 %18
Monthly = s 376528  391138| 405746 | 420383 | 438105 |  acsaes 273449 |

2 130 [ Amnes | 3525 - = 45,183.45 | 46,336.50 | 48,589.55 | 5051800 | 52.572.65 | 54,646.15 %6,813.90

cros . - Foary = = 33.97 33.90 2583 36.80 37.89 PR 012
Wonthly - s 315280 231600 | a47720|  a4se533|  483a27 |  coaass 522427

25 135 Annual 40 - s 4385760 5179200 | ©372640| 5574400| 5801120 | 6029920 6269120

Hourly = = 23.97 24.50 2583 26.80 27.88 2893 30.14

Wonthly - 355385 | 473445 483855  Gi2563] 5332898 554504 | 579165 509514

z 320 Annos | 3525 - Sag4515| ©581390| 590875 | 61,50755| 6399575 | 66,56050 | 69,489.95 72,55365

. . - Hourly = 25.99 30.14 3135 3263 3395 35.30 3687 3248
Monthiy - 502483 |  5.22427| 543400 | 565587 | 588467 | 611867 | 639080 6.67160

5 545 Annual 40 = 5029930 | 62.691.20| 65308.00| 67.87040] 7061600 7342400 | 76.689.50 80,0520

oty - 2599 3014 3135 263 3395 3530 3687 3243

Monthly - - S33298|  5coasos| 579166 |  6o0s614| 633988 | 663205 692580

7 450 Annusl | 3525 - - §3.995.75 |  66,580.50 | 69,499.95 | 7255365 | 76,078.60 | 79,584.70 83,103.65
c1oe . T Py - B 33.95 35.30 %87 3843 2036 53] 3209 ]
WMonthiy - = Seseer | 611867 | 639080  ©e7160| 699573 | 731813 784227
25 145 [ Annus 40 - = 70616.00 | 7342400 | 7668960 | 9005920 | 83,3¢8.80 | 87,817.60 31,707.20 |

Hoarty - 5 33.95 35.30 3687 3843 2036 222 4409

Monthly - = 334273 3.A66.83 |  3.60506|  3751.15| 387833 | 403078 319570

s111 Educational Therapy Alde b 70 Annos | 3825 5 s 4011280 2160195 | 4326075 | 4501380 2656065 | 2836310 5034835
Hourly - 5 2128 2207 2295 2388 2469 2566 2571

Monthy - = 482089 501810 523559|  542880| 565844 | £81733 6,18280

5116 |Electronics Techaician | 27 200 [ Annes | 3525 = < 57.850.65 | 60,169.20 | 62,82705| ©5.14560 | 67,897.90 | 71.007.95 73.193.60
Foury - B 30.69 3192 333 3256 36.02 3757 3536

WMonthly = = S33298|  5oasps | 579166 | 604614 | 633988 | 663208 6.92580

5117 |Electonics Technician i 27 250 [ Annua | 3525 - 5 £3.995.75 | 66.540.50 | 69,493.95 | 7255365| 76,078.60 | 79,584.70 83,109.55
Foary = B 33.95 3530 %87 3843 20.36 553 2209

Wonthly = ) SE58.94| 551733 | 618280 GA6T12| 67688 | 70734 40334

5113 |Electonics Technician 1l 2 510 [ Annow | 3525 . s §7.897.70 | 71,007.95 | 7419360 | 7760545 | 8131850 | Bagsiss 88,84005
Hourly - = 36.02 37.67 3936 2147 2314 25.03 4713

WMonthly = 5 §0%6.34 | 6.339.88 | 6.63206| 682680 723243 |  7.57937 782171

5113 |Electronics Techician IV 7 380 [ Annuw | 3825 = B 73.553.65|  76.078.60 | 79.55470 | 5310965 95.78540 | 90.95135 35.080.55
oy - - 3843 20,35 222 05 2608 2835 =043

Monthiy - B - - - - - 3,238.00 2,565.13

5238 |Equipment Operstor| 25 150 Annual 40 - B B B - 5 B 53.97600 | 55.99350
Fooary - - B - - - - P a2
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AUPE - SCHEDULE A"
EFFECTIVE JULY 1, 2026

Monthiy - - - - - - - - 4,915.73 5,05040
s223  |Equipment Operatorn 25 210 [ Anne 40 - - - . - 5 - - S8s8ss0 | 60,9650
Hourly B B - B B B B B 2835 2331
Monthly B B - B B B B B 547040 569573
5300 |Equipment Operator i 25 250 [ Annw 40 B B - B B B = z 5564480 | 68.34880
Hoary B B - ) B B ) : 315 3286
[ Monthy | - - m B B - B B SS3667 618500
s301 Equipment Operator IV 25 270 Annuy 40 - - - - - - - - 71,240.00 74,25500
Hoary B B - B B B B 5 335 %70
WMonthy B B - = B B = 303160 | 330147 337450
5337 |Food Service Worker 2 15 —— 4 . - - - s 5 = 3537920 | 3841760 | 4045760
Hourly B B B B B 5 B 17.43 1847 1947
WMonthy B B - $33398] 554508 579186 G046.14| 533588 | 663205 5.92550
5320 | Grapeic Services Coordinator 27 250 [Amnew | 3825 B B - £3.93575| 66.540.50 | 69,39995| 7255365 7607660 | 7958470  83,10955
Hourty 5 5 - 3355 3530 3587 3823 2036 2 2209
Monthly B B B 3565124 | 481303 | 501283  522145| 541623 | Sesiss 520750
27 320 [ Amnes | 3825 B B - 55,814.85 | 57.756.40 | 60,15035| 6265740 6499480 | 67,82230|  70.83485
057 |intormation oencer 1 Hoary B B - 3561 3064 3191 3334 3.8 5% 781
[Wonthy | 5 5 - S13240] 531093 | ce3107 | s76160] 557653 | 633653 551907
25 305 [ Amnes 40 B B B §1,588.80 | 63.731.20 | 66,37280 | 69.139.20| 71.718.40 | 7483840 |  78,22880
FHoary B B - 3561 3064 3191 3334 3a.48 ) 3781
WMonthy B B - TA633| 564872 590313]  6.17803]  6A51A1 674557 7.04833
R = - - P 7YY B Y B Y T T —T
5088 [Information Officer Il Monthly - - - a76.53 5.233.07 | 651387 | 651720 7.118.80 744813 7ITTAT
s 535 [ Annew 40 B B - 71.718.40|  74.796.80 | 78.16540| 8150640 8542560 | 85,37750|  93.32950
Hourty 5 5 - 3248 5% 3758 3333 2107 2297 a7
[ Monthy | - - n §42628| 670118 | 700743 | 732951 765467 | 800658 835312
27 801 Annas | 3525 . 5 B 7711535 | B0,414.10 | 84,08985| 87.954.10 | 91,856.05 | 96,078.45 | _ 100,357.40
cocn | imtoemation ostcer 1t Hoary B B - 20.51 13 =E1 26,56 2873 057 T334
[onthy | 5 5 - 709107 | 73440 | 773240|  soBr73|  Basec3 |  es3as0 522827
25 01 Annus 40 5 5 - 3509280 | 8873280 | 5278880 | 97.05280 | 101,358.40 | 106,017.60 | _ 110,733.20
Hourly B B B 20.51 4265 2281 25,66 28.73 s0.97 s32¢
WMonthy 353130 05337 330150  4.343.73] 4400 G813 48%37|  50iass B -
5345 |intemational Camp Leader 2 530 [ Annws 40 2717440 | 4865120| c0a41920| e212s80| ©397600| E59e360| 5801120 6017440 B -
Hourly 268 2339 2424 3506 2595 >92 27.89 28.93 5 -
Monthiy - - n - - - 343033 360820 | 372515 387525
2 175 [ Annew | 3525 B B B B B B 3188470 4329845 | 4474550  46.50295
oy 5 5 - B s 5 2 3257 7374 3167
[honthy | 5 5 - - s 5 373111 385705 | 39863 214250
5326 InstRutional Service Supervisor | 25 50 Annuy 3375 - - - - - - 44773.30 ,284.55 47,836.10 49,71005
FHoary B B B B B B 2 32.97 FER]] 33567
[ Monthy | 5 5 s s s 5 385147 | 388147 | a41ass Z27613
25 555 [ Annes 40 5 - - - - 5 3521760 | 4777760 | 4937920 | £1.31360
Hourly n - = = B n 22 2297 2374 24567
WMonthy B B B B 5 B 338632 | 414250 439155 Tas1AT
P 50 Aonas | 3875 . . - - - 5 37836510 | 2371005 | 5150340 | E341765
Hourly 5 5 - = 5 5 3374 2467 2555 251
§327  |wnathutional Service Supervisor Monthly - - = - B 5 311433 | 227643 | 443040 2,59507
2 155 [ Annew 4 B B 5 B B B 3537330 51.31360 | 53.06880]  £5.14080
Hoany B B - B B B PR 3467 %55 %51
[ Monthy | 5 5 - = 5 5 331975 | a372es | acieT 259953
25 70 Annus | 3875 n n = = . n 5053635 | 52470.60 | 58,34455 56,399.85
FHoary = = = 5 B = 35.13 360 57 %759
$328  [InstRutional Senice Supervizer Il WMonthly = = G < - 5 335587 | 451360 367450 3,85150
25 565 | Annus 40 5 5 - B - . T227040 | 5416320 | 5605760 | 5821920
Hourly B 3 = - B B 2513 26.04 26.97 27.99
WMonthy = = = = 5 = 351093 | 478355 | 486041 515508
2% 80 Annus | 3875 B B B B = = T533190| 5740735 | 5576450  61.86050
Hourly 5 5 - s B 5 3746 38.43 2965 3070
5329 |inathutionat Service Supervisor IV Monthiy B B - - B B 375973 | 483827 | 544107 532133
2 150 [ Annes 40 = = = = = = 57.11680 | 59.259.30 | 6169280  63,85500
Foary B B B B B B 3745 38.45 565 3670
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AUPE - SCHEDULE "A”
EFFECTIVE JULY 1, 2026

Monthiy - - - 3,147.95 3,265.75 3,367.87 3,438.25 3,609.78 3,76529 3,911.35
27 30 Annusl | 3525 B s = 3777540 3918915 | 4041440 | 4197895 4331730 | 2ci83as 26,935 50
Hourly = = = 20.04 20.73 2144 2227 2258 2397 2450
127 |Laboratory Techrician | Monthly 5 - - 3473.60 3,603.60 3.71627 3260.13 388320 | 415480 3,315.00
25 125 Annual 40 B 5 5 3168320 | 43.243.00 | 4459530 45321560 4779840 | 45.85750 %1.79200 |
Hoary S = = 30.08 30.78 F148 3227 3758 3397 3450
[ Monthiy | = = = 376529 351138 | 40s746| 420883 | 238105 |  acsaes 273448
27 130 Annusl | 3525 B B 5 3518345 | 46,936.50 | 48,58955| S0.518.00 | 5257265 | 54,646.15 56,813.90
Poary S S = 33.87 33.90 =83 36.90 37.89 3858 3014
. ESbossiory Techatcian & = = = 3.154.80 2.316.00 347720 354533 283437 502493 T.22427
25 135 Annusl 40 s s s 4585760 5179200 372640 S574400| 5801120 | 6029320 62,69120
Fourly - - - 23.97 24.90 2583 26.80 27.89 28.93 3014
Monthiy S S = 355385 | 473843 4.82456| 512563 533298 S545.08 5791565 |
S92 |Uibrary Aszistant 27 310 Annus | 3825 = = = S3,646.15| 56,813.90 | ©9,08875] ©1.507.55| 6399575 | 66,580.50 $9,49395
Pty s s s 28.59 30,18 3135 3263 3385 3530 3587
Monthly - - - 398206 |  4137.58 | 429337 | 446588 | 464338 | 482089 5,014.10
£133  |Uibrary Technician | 27 170 Annos | 3825 = = = 3778475 | 49.650.90 | ©£1,59245| 5359055 5572060 | 5785065 %0,155.20
Foarly S = = 35.35 36.3% 2737 3843 35.56 3063 3152
[ Wontnly | s s s 329337 |  4aeses |  ass33s| 422089 501410 5233559 Sa2880
$13¢ | Uibrary Technician 1 27 250 Annual | 3825 n n - $1,592.45 |  53,590.55 | 5572060 | 57.85065 |  60,169.20 | 62,827.05 65,1560
Hoary = = = 37.37 38.43 =56 30.68 31.92 3333 3456
= - = 355385 473343  4.92456| 512563 533258 554500 575165
5135 |Uibrary Technician 1l 27 310 Annual | 3825 s B s Si66515| 5681350 | ©9.09475| 6150755 6399575 | 66,4050 69,4395
Hoarty - - - 28.93 30,18 3135 3263 3335 3530 3587
255440 253840 508040 |  5297.07 550680 | 574080 |  6.003.47 5.271.20 6,55027 5.835.00
5344 |Uicenzed Pratical Nurse 25 515 Annual 40 5557280 5578080 | 60.954.80 | 53.564.80 | 66,081.50 | 68,85580 7211360 75.254.40 | 78,60320 82,055.00
Pty 2591 2526 2531 30.56 3177 312 3267 36.18 3778 3945
[ Monthiy | - - - - 3863.60 399360 | 414267 | 427440 | 442347 258467
241 Maintenance Service Worker | 2 20 Annusl 40 B B = = 26,363.20 | 47,92320 | 4371200 | 5129280 | 53,08150 £5,016.00
Foary B 5 5 5 72.25 2304 3330 34.66 552 45
aonthy | - s - = 247347 | assasy | a7aser | 4381747 S0s253 S28493
5242 [Maintenance Service Worker 8 25 120 Annusi 40 - = = = 5308160 | 5501500 | 5595040 | 59,005.60 | 64,41040 63,41320
Hourty 5 5 5 m 25.52 2545 27.38 28.37 2938 3049
Wonthiy 5 5 5 5 Z666.13 ] 482040 458853 5,189.60 537333 555000
5243 |Maintenance Service Worker Wi 25 180 Annusl 40 - - - - 5599360 | cS78eas0| So9se240| 6227520 | 6448000 67,02000
oty = = = = 26.92 2781 2878 2354 31.00 3225
Monthly B 5 5 5 227440 | 442347 | 458467 | 474587 | 481747 508253
5335 [Meatcutter 2 110 Annua 40 = = = = 51,92.80 | 53,08150 | 501600 56,950.40 | 59,009.60 $1,11040
Hoary = = = = 2366 ) 2645 3738 2837 2538
[ Monthiy | n n s 382085 504810 523559 542880 555814 591733 618280
5137 |Motion Picturs Photographer | 27 200 Annual | 3525 B B 5 57,850.65 | 60,169.20 | 62,827.05 | 6514560 | 67,897.70 | 74,007.95 74,193 60
Foary B - - 30.63 3.2 333 3456 36.02 7 E7 3936
[ Monthiy | = = = S23scs|  saieeo| cessis]| 591733 518280 626712 6.776.58
5133 |Motion Picture Photographer o 27 a0 Annual_| 3525 s s s §2827.05| 65,4560 | 6789770 7100795 | 7419360 | 7760545 81,318.90
Fourly - - - 33.33 33.55 3502 37.67 33.36 4147 4314
Monthiy 378319 357540 S3e700|  Sse2.32 586235 |  6,15924|  6A5455 5.745.16 704362 TR
7 315 Annus | 3525 S73s825| ©971680| 6320405| es74vec| 7034820 7391085| 7745665| 8096190 | Bac2340 88,01065
oty 3045 31.68 3353 35.41 37.32 3921 21.09 2234 as84 4569
5027 |New Media Specialist| Monthiy S275.00 £49120 s21187| 6437.73 5.468.80 | 679640 |  7.42227 744293 777227 8.05253
25 500 Annusl 40 §3.33500 | 6583940 | 69.74240| 73.652.80| 7762560 | ©1,55580| 9546720 8931530 | 9336730 $7,115.20
Foary 30.45 31.68 33.53 3541 37.32 3921 2103 2254 o 3559
[ Wontnly | s s S33288| 571626 508483 |  647655| 685669 723368 7.609.12 798357
7 325 Annusl | 3525 - - 6399575 | ©6,595.45 | 73,438.00 | 77.71855| 8228025| 96,8045 | 94,309.40 35,927.65
Hoary = = 33.95 36.39 38.60 3123 2365 Z6.05 2844 G5
5028 [New Medis Specialistll = = 58467 |  6.307.60 572533 | 7.14653 |  7.56600 7.582.00 839627 8.82093
25 505 Annual 40 s s 7061600 | 7569120 8070400 | 8575840 | 9079200 | 9578400 | 10075520 | 10585120
Hoarty - - 33.85 36.29 38.80 4123 2365 26.05 2844 £
= EA5479 §71835]  6.981.98 735400 | 7.53274| 782995 5.130.53 844783 877533
5075 |Nersing Supenisor 2% 100 Annus | 3275 5 77.577.50 | 80620.15| 83.083.70] 67.048.00 | 90,39290| 93.95945| 57,566.30 | 103,37485 |  105,303.50 ]
Poarly - 3250 2001 2158 2320 aass 2563 2842 5031 226




AUPE - SCHEDULE A"
EFFECTIVE JULY 1, 2026

Monthiy - - - <,526.83 5.816.63 6.02253 £222.39 5.464.73 6.718.35 6.35158 -
26 %0 Annus | 3375 - - - §752265| 6979360 | 723%ees| 7agrsoen| sverven | soesnis 8378370 -
o Nurze Hourty - - - 33.51 3464 3591 37.06 38.50 40.01 4158 -
Monthty - - - £.263.86 524137 54055 £521.51 5,047.71 ©.284.50 6.53153 -
27 135 Annus | 3525 - - - %3.166.35 | 65,9640 | 6769035 | 6255810 | 7257260 | 7541885 78,375.30 -
Hoarty - - - 331 3464 3591 37.05 3850 2001 B -
[ Monthiy | - - - 218.33 54533 672003 £376.07 726510 75635 785359 -
so7e Nurzing Conzutant 7 550 Annus | 3525 - - - 7452715 | 77.567.75 | 8054030 | 8371285 | 6718125 | 8076275 34,353.10 -
Hoarty - - - 3553 2115 3278 =20 2625 EEH E -
Monthly - - - - - - 750135 To5T.84 530155 555372 -
s7s0 Occupational Health & Safety Coord| 27 580 Annus | 3525 B B - - - - 3121515 | 9543490 | 8se222s | i03844ss -
Hourly - - - - - - 2833 S0.66 s28% s509 -
Monthry - - - - 5.548.50 5.53470 713315 TA3161 774107 5.05455 -
s700 Occupational Heaith & Safety Officer] 27 570 Annus | 3525 - - - - 7558565 | 8201635 | 8559785 | 6917535 | 9283240 36.775.90 -
Hoarty - - - - 2153 3351 2521 2731 a3 2% S132 -
Monthry 235515 3.057.84 3.155.80 3.233.06 3.328.60 3.43227 355165 3.567.50 3.736.70 322865 -
7 10 Annas | 3525 3553385 | 3581405 | 3755966 | 3586870 | 3994315 | 41,18735 | 4251985 | 4401475 | 4556045 27.13355 -
— office As . Hoarty 1201 1553 20,09 2062 PR 3188 261 3335 2817 =01 -
[ Monthiy | 3207 333520 343227 357213 367293 378733 331307 204733 218347 433507 -
2 10 Annus 40 3354080 | 4052240 | 4178720 | 42,889.60 | 4407520 | 4544500 | 4702880 | 48,568.00 | 50.273.50 £2,020.80 -
Hoarty 1501 1553 2009 2062 FNE] 3188 261 3335 2417 =01 -
Monthry - - - 356265 367418 3.507.70 353651 207631 222858 238105 -
7 165 Annus | 3525 - - - 4275180 2203015 | 45es040| 4723810 4831575 | so7aazo s257288 -
" Hourty - - - 2268 2339 2424 2505 2535 %2 2723 -
ssez Office Azziztant I Monthty - - - 3.931.20 2.054.27 2,201.50 334373 2.438.00 266613 2.83427 -
25 30 Annas 40 - - - 3717440 | 46,651.20 | S0,41920 | 5212480 | 53,976.00 | 55,99350 8.01120 -
Hourty - - - 2268 2333 2422 2505 253 s 2723 -
[ Monthiy | - - - £88834 5.050.12 631475 £53524 5.786.00 703413 728395 -
27 520 Annual | 3525 - - - 7051290 | 73.081.45 | 7577700 | 7843485 | 8143200 | 8441030 87,407 45 -
co3s Operatioes Coowlimtar Hoarty - - - 37.46 3877 3030 2161 2320 a7 3537 -
[ Monthy | - - - £433.07 572013 6.35500 721240 7488.00 776157 803747 -
25 510 Annus 40 - - - 7731580 | 8054150 | 8351500 @s554880| 638500 | 8314240 36.44360 -
Hoarty - - - 37.46 3877 2020 2151 2320 24.78 2537 -
Monthly TE7E40 TETear Soes73 ©.305.87 5.526.00 575827 £.595.20 724707 TaTS 33 772027 T969.87
5334 Peace Offcer 25 s10 Annus 20 6814080 | 7055360 | 7302880| 7567040 7831200 8109320 | 8399040 8696480 | 8375200 5254320 35,538.40
Hourty 276 3392 3511 35.38 3765 D 2038 2181 2315 2452 2538
Monthry - - - 3.795.70 3.328.65 2,053.03 3.138.84 234564 2,438 57 2,67155 -
27 150 Annus | 3525 - - - 3556045 | 47,4385 | 4870840 | 5038605 |  52,195.65 | 53,986.40 %6.052.90 -
- Poatat Clerk Hoarty - - - 2647 2501 25ee 2573 2783 2854 =72 -
[ Montny | - - - 2.183.47 233507 247823 253320 273360 236427 RETH -
2 525 Annus 2z - - - 20,273.60 | 5202080 | £3.74720 | 5559840 | 5758520 | 5s.s7120 £1,55320 -
Hoarty - - - 2247 201 a2 3573 3769 P =72 -
Monthy . . . 214229 228995 243389 250037 275808 432328 coa2ee -
27 210 Annus | 3525 . - - 4370745 | 5147935 | c33%6e65| 5521165| 5709665 | 5315130 111170 -
Hourly - - - 26.37 27.31 2523 2323 3023 3138 242 -
sz Postal Glerk 1 Monthry - - - 3.570.80 273373 2.50350 T076.93 $25037 T4 0 TE1547 -
2 515 Annus el - - - 5482560 | ©op80as0| ©8543°0| e092320| 6300320 | 5527040 6743360 -
Hoarty - - - 2637 2731 2223 2323 3023 3132 242 -
Monthty - - - - - - 333233 205427 2,196.40 2.343.73 -
5253 Power Plart Engineer Trainse 25 20 Annoy 40 - - - - - - 3799520 | 2865130 | 5035650 £2.12450 -
Fourly - B - - - - 2253 3333 =1 =06 -
[ Monthiy | - - - 455388 273443 232456 £125563 533298 Scasoe c73188 -
s043 Programmer 27 310 Annus | 3525 - - - 5454515 | ©6,813.50 | ©3,09475 | 6150755 | 6393575 | 66,.540.50 £3,433.95 -
Hoarly - - - 3835 30,14 31385 3253 3355 3530 3 -
Monthry - - - 5033.85 5316.32 Ee17.92 £.50853 21641 7.540.00 755057 -
7 530 Annus | 3525 - - - 7247825 | 757ssss | 7341505 | e2o0030| 559650 | spasooo 3457045 -
Hoarty - - - 38.45 4021 2213 2338 2534 28.00 =017 -
soe2 Public Afins Supervisar Monthly - - - SE58.67 5.965.73 730253 752320 796253 8.320.00 58513 -
25 540 Annus 40 - - - 73,976.00 | 68363680 | 6753040 | 9147840 | 9555530 | 9984000 | 104,35350 -
Hourly - - - 38.45 a0.21 3213 2338 2534 2500 017 -

78



AUPE - SCHEDULE "A"
EFFECTIVE JULY 1, 2026

Monthly - 4.735.06 4,924.55 5,109.52 533141 5,540.33 5.777.53 6,039.85
i el = —— M - - S X3 S T3 B Y N N T2 N 75 M Y
soes Purchazing Officer Monthly - - - 5,226.00 5,434.00 5,638.53 5.582.93 6,113.47 637520 6,554 57
25 245 Annul 40 - - - 62,712.00 | 65208.00 | 67,66240 | 7059520 | 73,361.60 | 76,502.40 78,575.00
Hoarly - - - 3015 3135 3253 3394 3527 3678 3545
| Monthly - - - 7.084.46 7.378.20 7,68509 800658 8,352.12 8.703.9% S.071.55
soa7 Purchasing Supervizor 27 590 Annusl 3825 - - - 25,013.50 | 88,538.45 | 9223305 | 9507845 | 10022545 | 10444785 108,858.75
Hourly - - - 2510 36.97 [ET S0.97 £3.7 S531 5775
Monthly - - - 5,650.25 5,507.50 B8 52 545141 6.745.87 7.04833 7.370.35
27 500 Annus 3825 - - - 6780345| 7o@8sass| 7411820| 7741635| 8099845 | 8457995 88,444 20
Hourly - - - 35.37 37.61 3332 41.07 42.97 4487 4532
5685 |Research Officer! WMonthiy 5 5 5 §23480| 651507 | 681547 | 71880 744813 | TI7TAT 813280
25 s70 Annus 40 - - - 74817.60 | 78,228.80 | 8178560 | 8542660 | 8937760 | 93,32960 §7.553.50
Hourty - - - 35.57 37.61 3932 4107 4237 44 87 4592
Monthiy - - - 5,176.52 6.451.41 6,743.87 7.048.33 7.370.35 7.701.80 8,055.50
27 550 Annua 825 - - - 7411820 | 7741695 | B0,99845 | 8457985 | 6844420 | 9242155 56,581 55
cges Rezearch Oftcer I Hoarly - - - 39.32 a1.07 257 2287 2692 3503 5123
| Monthy | - - - 5.815.47 7.118.20 744813 TITTAT 8,132.80 8,438 53 8,5%027
25 550 Annus 40 - - - 5178560 | 8542580 | 8937750 | 9332960 9759360 | 10138240 | 106,68320
Hourly - - - 35.32 a1.07 297 2287 2692 4503 S123
Monthly - - - 7.327.54 744418 8,005.54 5.364.69 874169 513440 S.55852
27 625 Annuyl 3825 - - - 2733525| 8933015 | 9607845| 10037525 | 10430025 | 10861275 11470225
Hourty - - - 45.65 47.33 5037 5325 SS.6S 5815 €085
=2 b Monthly - - - 8,085.00 8214.27 8,534.50 .230.00 9,646.00 | 10,079.33 10,547.33
25 650 Annul 40 - - - S7,032.00 | 9857120 | 106,017.60 | 11076000 | 115,752.00 | 120,952.00 126,555.00
Hourty - - - 45.65 47.39 097 5325 5565 58,15 €085
| Monthy | 257513 - - - - - - - - -
S0%4 SCP - Tele-undnaizer 27 615 Annusl 3825 32.101.55 - - - = - . = . .
Fourly 17.03 - - - - - - - - -
[_Monthy | - - 278038 2887.13 2,383.30 305611 - - - -
5097 SCP - Student Leader 27 620 Annusi 3525 - - 3335450 3484630| 35879.55| 3715335 - - - -
Hourty - - 17.70 18.38 15.03 1271 - - - -
Monthiy 353120 305427 3201.60 334373 2,498.00 355513 353837 S01453 - -
5347 Senlor Camp Leader 25 630 Annus 40 47.174.40 4855120 5041920 | =s242480| s3s7eo0| sSsee3s0| sSs01120| s0,474.40 - -
Hourly 2268 2333 2424 25.06 2555 26592 27.89 2853 - -
Monthiy - - - 5,538.76 5775.95 6,039.85 5.314.75 661321 £,908.53 7.216.41
27 430 Annua 825 - - - £5465.10 | 6931145 | 7247825 | 7577700 | 7935850 | 8250230 86,595 90
c0os Senlor Purchazing Officer Hourty - - - 35.26 3677 3845 4020 42.10 4338 4532
| Monthy | - - - 5.111.73 £.373.47 685457 5.958.00 729733 762320 736233
25 430 Annusl 40 - - - 7334080 | 7648180 | 7s97so0| 351600 6756800 | 91.478.40 35,55520
Hourly - - - 3526 36.77 3845 2020 22.10 EE) 3552
| Monthiy | - - - 3757.43 3.830.95 401376 4.168.99 431508 446583 461825
27 120 Annusl 3825 - - - 4508320 | 4565145 | 4s23715| sop2vsn| si7spss | s3ssoss 5541300
Hourly - - - 23.32 24.77 2553 26.54 27.47 28.43 23.40
=2 Stockieeper | Monthly - - - 312613 225347 3.43550 350027 276147 382787 <000
25 80 Annuy 40 - - - 4375360 | 5152960 5322720| 5520320 5713760 | 5543440 £1,15200
Hourty - - - 23.52 24.77 25353 2654 27.47 2843 2340
Monthily - - - 4,019.76 4,168.93 4,31508 4.,465.88 451825 4,791.04 4,957.55
27 180 Annuyl 3825 - - - 3523715 | S0,027.90 | ©1,78095 | 5359055 | 55415.00 | 5745250 £5,45050
a3 stcrx " Hourly - - - 2555 2654 27TAT 2843 25.40 3050 3156
? | Monthyy | - - - 443560 4,600.27 476147 4327.87 5,096.00 5286 57 547040
25 130 Annusl 40 - - - 5322720 | 5520320 | 5713750 59.13240 | 61,152.00 | 63,440.00 65,644.50
Hourly - - - 2555 26.54 2747 2843 25.40 3050 3156
Monthry - - - 3.293.08 R 3,595.40 3.76120 252528 S0S1.07 S.28743
27 250 Annuyl 3825 - - - 5151705| 5332685 | 5513280 5713435| 5915130 | 6108285 6344310
Hourly - - - 27.33 28.23 28 30.31 3138 32.41 3386
saas Stockxecper i Monthiy - - - 3.737.20 2,503.60 507520 25373 523520 SE17.73 83340
25 185 Annus 40 - - - $5,846.40 | 58,843.20 | 60,50240 | 6304480 | 6527040 | 6741280 7001280
Hourty - - - 27.33 28.29 2328 30.31 3138 3241 3386
Monthiy - - - 4,923.28 5,081.07 528743 5475.93 5,572.28 5,884 34 6.050.12
27 420 Annuyl 3825 - - - 59,151.30 | 61,092.85 | 63,449.10 | 65711.10 | 68,067.35 | 70,612.10 73.08145
325 Sak W Hourly - - - 31.38 32.41 3386 3285 36,11 3745 3577
? [_Monthy | - - - 5439.20 SE17.73 583440 6.042.40 £255.07 643307 672013
25 260 Annul 40 - - - 6527040 | 6741280 | 70,01280| 7250880 7510880 | 7791650 80,641.50
Hourly - - - 31.38 32.41 3356 3486 3611 3745 =77
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Monthiy - - - 588434  6.090.12 |  6,31475| 653624 | 678600 |  7.034.19 7.28395 - - -
z 185 [“Annow | 3825 S - B 7061240 7308145 | 7577700 7e43e8s| 8143200 | Baaw030|  eraoras B - -
Hourty - - = 37.46 3877 4020 2161 2320 2378 1537 B B -
S00S [Student Senvices Advizor Month'y - - - §493.07| 672013 |  6.96500| 721240  7488.00 | 7.761.57 803747 - : -
s s10 [ Annas 40 = = = 77.916.80 | 80.641.50 | 83.61600 | 8554880 | 69.856.00 | 93.14240 |  56.44350 = = =
Hourly 0 = = 7.9 3877 3030 Z161 2330 ) 337 = = =
B 5 s 34s82c|  3eos7e| 37eso9|  3o1i3s|  apgsvas |  aJoess 238105 B - B
5154 |Techeical Aide z 80 Annus | 3525 - 5 - 31.978.95 | 43317.30 | 4518345 | 4693550 |  28.685.55 | 5051800 |  S2.57265 B - -
oy g B B = ) =7 3250 FEE) F3 759 G G g
Wonthy s 338105 45385 473445  G824.55|  Gi2563|  533298| 554504 | 579188 EoE L G 5 g
z 270 [Ammew | 3325 B S257265| caseis| 681390 Eopsa7s | eisovsc| e3sssis| eesenco| esasses|  7assies - - -
Hourty - 27.89 2899 30.34 31.3: 263 3335 3530 3687 3543 B B =
sise [Technobgstil Wonthy - GEMa7 | S6ae83| 23437 SARM SEsser|  Sesier| 611867 | 635080 GErie0 B c =
s 120 [Annew 40 0 S501120| 6029930 62,691.30] 65.208.00 | 67857040 7051600 7342400 | 7668550  80.05520 = - 0
owry - 78 2895 3012 3138 263 3395 3530 687 3843 s - B
Monthty - - - T33298| 554508 | 579166 60614 | 633988 | 663205 682580 - - -
z 250 [ Amnes | 3828 g = B §3.995.75 | 66.590.50 | 6949395 | 7255365 7607860 | 79.58470] 63,1055 G G g
PO — oy = B B 3.5 0 a7 3843 2036 553 =09 g G g
[honthy | - - B Sester| eiwer| e3we0| eevien| egssva|  73ieds Te27 B - B
EE 145 [ Annes 40 B = B 70.615.00 | 73.424.00 | 76.68960 | 8005920 |  83.8¢8.80 | 87.897.60 | _ §1.707.20 B B =
Hourly B - B 33.95 3530 387 38.43 2036 5553 3208 . C -
Wonthy = = = E0%6.34 | 6.339.85 | 663206 682580 723212 | 757937 T2 B c =
5158 |Techeobgmtiv z 350 [ Amnes | 3825 - 5 ) 7255365 | 7607860 | 7958470 | 8310965 8678540 | 9085125 |  scos0ss - - =
Howrty B 5 ) 38.45 2035 22 2209 26.08 2825 043 B - B
Monthiy B B B - - 3057 322239 | 239205 | as38ia 270150 - - -
5151 |Therapy Assiztant z 200 [Ammes | 3825 g B B g g 35.15080 | 5093270 5270460 | Se457E5| 5641805 G G g
Foarly B - B B - 2608 02 2756 ) =e3 - - B
[ honthy | - - B = 637693 | ese0e7| e73i4r|  eoioeo|  7oeven 726513 Tss733| 7860 [REXE)
5251 Uty Piant Operator Il (UPOII) 30 2 Annus 40 - - - - 76.523.20 | 78.72800 | £0.849.60 | 82929.60 | 8505120  87.19360 |  90.688.00 | 54.348.80 38.113.60
Hourly = = = = 3678 3785 38.87 3587 E) 3152 Z3.60 7536 77
[Thacnty | - 5 ) = 7027 |  73%053| 771680|  8ps6i3 |  8387ed 871653 SDes33|  sa3ven SE0547
5252 |Usiny Piant Operator | (UFOI) ) 120 [ Annus 40 - 5 ) = Bec3120 | 8856640 9260160 96.553.60 | 100,65120 |  104,60320 |  108,784.00 | 113,131.20 11765560
Hourly - - - - 20.54 4258 252 26.42 2839 5230 54,33 s657
Wonthy TSes3| 623307 |  GS38T|  GATI|  Taes|  Taasi3]|  TariAT| 806ia3 5 B S s B
5343 |Program Coorainator B 635 [ Annus 40 7171840 7a7eee0| 7eies40| e180640| esazcen| es377e0| S332960| 9672080 B B B - B
Houry 3428 3596 3758 33.33 2107 a7 Y 2651 B ) B - 5
Month'y - GA7es2 | 651582  6873.87| 736254 | 764995 | 807084 | 851543 | 888350 SaTe Al B B =
5351 |2ipn Language imterpreter z %00 [ Ammes | 3525 B 7411820 | 78.189.80| 82.467.60] B7.030.45 | 5179350 95.85130 | 102.185.85 | 107.803.95 | 113.74090 5 5 =
Howry s FTER) 3128 R0 2617 =70 5138 5221 GED s03c - - -
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Monthty - - - 3.847.50 410145 4,261.57 4,428.18 4.593.40 4,783.19 4,96540
s122 Artst| 27 155 Annual_| 3525 - - - 4737005 | 4921735 ©1,34005| 63,438.15 | 5519280 | ©7,338235 $9,584.85
Hourty - - - 25.13 2611 27.13 28.13 2323 3045 3151
Monthty - - - 4.783.19 4,965.40 5,164.30 533267 £532.17 582773 5,084.83
5123 Artstll 27 350 Annual | 3525 - - - 5733825| 5958485| 6197880 6471205| 67.10500] 6333350 73,135.00
Hourty - - - 3045 3161 32.88 32.33 35.60 37.10 38.80
Monthty - - - £433.20 571155 5,965.03 622678 652335 683155 743345
s12¢ Artst i 27 450 Annual | 3525 - - - 6551845 | 6353860 | 71,59230| 7472140 | 7835345 | 81,37865 85,537.85
Hourty - - - 3457 3635 37.38 39.64 41.57 4349 4541
Monthty - - - 333143 343353 3,609.78 3,722.88 386733 338332 412658
5280 Bindery Equipment Operator i 27 50 Annual | 3525 - - - 4069745 | 41,32240 | 43317.30 | 4467450 | 4640870 | 4787300 43,518.35
Hourty - - - 2159 2224 2238 23.70 2262 2540 2627
Monthty - - - - 351112 3627.00 3,761.33 357883 402832 216501
5207 Bulkding Patrol Officer 2% 20 Annual | 3875 - - - - 4213365 | 4352400 45,136.00 | 4654650 | 45,333.85 43,992.15
Hourty - - - - 2091 21.60 22.40 23.10 2333 2481
Monthty 432813 247373 4,633.20 420653 497387 5,145.27 5,330.00 5.591.73 - -
5948 Camp Administrator 2s 845 Annual <0 5193760 | s53gss80| sssasan| s7e7san| sS37ss4n]| 6175520] 63.960.00 | 67.100.80 - -
Hourty 24.57 25.81 26.73 2773 2873 2369 30.75 3226 - -
Monthty 3,393.87 3457.47 3,586.27 3.581.60 378387 3,301.73 4,035.93 4.168.67 - -
5945 Camp Leader 25 625 Annual <0 4072640 | 4184360 | 4303520 | 4417920| 4540640 4582080 4844320 | 5002400 - -
Hourty 19.58 20.12 20.69 2124 2183 22.51 23.29 2405 - -
Monthty - - - 412072 4294 55 484389 4,533.40 475643 433556 510678
27 180 Annual | 3525 - - - 4968860 | 5153590 5332665| 5549280 | sS707780| 5322670 £1,281.35
- Campus Centre Assistant Hourty - - 26.35 2734 23 29.28 3028 3142 3251
Monthty - - - 4.563.07 473833 4,503.60 5,075.20 524853 544613 563507
25 130 Annual 40 - - - 5432880 | 5586720 | 56,84320| 50,902.40 | 62.982.40 | 65,35350 7,620.80
Hourty - - - 2635 2732 2829 23.28 3028 3142 3251
Monthty - - - - - - - 404804 416271 428209
s211 Caretaker 27 130 Annual | 3525 - - - - - - - 4857645 | 4395250 51,385.10
Hourty - - - - - - - 2577 2650 2726
Monthty 333433 3,428.53 3,536.00 3.653.87 3.782.13 3.510.40 4,043.07 4.175.60 4,328.13 247373
2s 115 Annual <0 4001920 | 4113240 | 4243200| 4334640 4538560 4532480| 4858880 5010720 5193760 $3,684.80
Hourty 19.24 19.78 20.40 21.08 2152 2256 23.36 2409 2457 25.81
Monthty 30222 3.107.11 3204.50 331132 342756 3.543.80 365947 3.788.18 352237 205432
5905 Cashier 2 110 Annual | 3525 3626740 | 3728530 | 3845600| 3373580 4113070| 4253560] 2203360 | 4540965| 4706845 48,651.85
Hourty 19.24 13.78 20.40 21.08 2182 2256 23.36 2409 2497 2581
Monthty 30222 3,107.11 3204.50 331132 342756 3,543.80 3,663.47 378214 332237 405432
27 145 Annual | 3525 3526740 | 3728530 | 38,454.00 | 3973580 | 41,3070 | 42,52560 | 44033.60 | 4540365 | 4706845 48,651.85
Hourty 19.24 19.78 20.40 21.08 2152 2256 23.36 2409 2437 2581
Monthty - - - - - 3,130.40 3411.20 3.700.67 338320 -
soa2 Catering Worker 25 530 Annual 40 - - - - - 3756480 | 4093440 | 2440800 4773840 -
Hourty - - - - - 13.06 19.68 2135 2238 -
Monthty - - - 457741 473753 4,504.14 5,075.93 524344 544608 5,640.86
5037 Computer Operator I 27 230 Annual | 3525 - - - 5432890 | c5685160| S8sesvo| 6092320 | 6€292130] 6535295 67,650.35
Hourty - - - 2514 3015 3122 3232 3333 33567 3531
Monthly - . 5 - 211320 4,267.47 4,402.67 4556.93 4721560 4,883.00
5312 Cookl 25 50 Annual 40 - - - - 4935840 | 5120960 5283200 5458320 5665320 $8,655.00
Hourty - - - - 2373 2462 25.40 2629 2724 2820
Monthty - - - - 440267 4,556.93 472160 4.288.00 5054 50 524507
5313 Cook N 25 110 Annual <0 - - - - 5283200 | 5468320| 5665920 | 5865600 | 60,77760 £2,340.80
Hourty - - - - 2540 2629 27.24 2820 2522 3026
Monthty - - - - 5,064 50 5,245.07 544267 554200 587773 6,120.40
s314 Cook W 25 220 Annual <0 - - - - 6077750 | 62,9080 | 65,312.00 | 67.704.00 | 7053280 73,444.80
Hourty - - - - 2522 26 31.40 3255 3391 3531
Monthty - - - - S242567 5,642.00 5877.73 6.120.40 £37520 §,653.47
5315 Cook IV 25 240 Annual 40 - - - - 6531200 | 6770400 | 70,532.80 | 7344480 | 76550240 79,513.50
Hourty - - - - 3140 3255 33.31 3531 3E78 3842
Monthty - - - 365847 3.777.85 3,911.38 404647 4.181.56 432450 4,480.02
so1s Customer Services Rep | 27 100 Annual | 3525 - - - 4390165| 4533a25| 4693650| 4855760 | sS0.17870| 5183405 $3,760.20
Hourty - - - 2329 24.05 24.90 25.76 26.62 2753 28.52
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Monthty 3,429.13 363989 | 398363 | 428208 | 461197 | 496855 | 535654 | 577124 5.212.65
27 500 [ Annuai 21,149.65 | 2427865 | 4780360 S1.385.10| 5534360 58.622.55 | 64.278.50| 6935480  74.5513%

- Hourty 21.83 2349 3538 7736 2536 3163 3210 3674 3955 |
S Customer Service Rep Monthly 3,783.87 207160 | 439573 | 472507 5,085.07 5.482.53 £310.67 §.368.27 5.855.33
25 550 [ Annual 2540640 | 2885820 | 274880 | ©670080| 6106880 | 6579040 | 7092800 | 7621520 2.264.00
Hourty 21.83 23.49 2535 2726 2336 31.63 3¢.10 3674 39.55
Monthty 5061.85 639800 | 675301 | 742373  7ei045| 793271 |  B83es40|  ssvest 531661

27 §10 [ Annual 7274215 | 76776.05 | 8103615| 8s48a75| 9042185 9519250 | 10043280 10531815  111,799.35 |
020 |Customer service Team Leagers Hourty 38.58 40.73 2293 2535 a7.81 50.50 53.28 s6.13 59.31
Monthty 562893 705987 | 7A5160| 786067 | 828707 |  B75333| 933530 873960 1028040
25 520 [ Annual 80,267.20 | B4,718.40 | 8941320 | 94,328.00 | ©9,444.80 | 105040.00 | 110.82240 | 116.87520 |  123,364.80
Hourly 3858 20.73 2288 2535 2781 50.50 5328 613 5931
Month - » 212658 37110 442190 457741 | 473763 | 480414 507693
5217 |Dupicating Operator I 27 180 | Annual - B 39.518.95 | ©1,253.15| 53,062.75 | 56,928.90 | 56.851.60 | £8,8¢3.70|  60.823.20
Houryy - - 2627 2719 28.15 2514 3016 3122 3232
Monthly = n 342180 | 457741 473763 490414 | 507693 | Sa43al 5,445.08
5318 |Dupicating Operator Il 27 250 [Annual = - S306275 | ©492890| 5685160 5884970 | 6092330 | 6282130  e53g288
Hourty = ) 2815 2512 30.16 3122 3232 3338 33567
Monthty = - 350414 | 507693 | 524344 54608 | 554088 | 584133 5.060.28
5313 |Dupicating Operator IV 27 330 [ Annwal = - 5824570 | 6092320 ©292130| 6535296 | 6769035 7040345 7272330
Hourty - - 3122 3232 33.38 3267 35.91 3713 35.58
Monthiy = - 257270 | 474235 |  45asss| 513877 | 535811 |  Se0845 585450
27 280 [“Annual s - 5287235 | ©690815| 5933980 61,677.20 | 6428735 | 6731335 _ 7025388
cost | Equcasons! Counseser A Hourty - B 29.11 3013 3148 272 3611 3571 3727
Month - 5 Spesys|  So3ne3|  sasess|  ceriar | ceinan|  6.48573 526013
2s 215 [ Annual 5 B 60.568.80 | 6279520 | ©5,47840 | 68.057.60 | 70.548.80 | 7427680 |  77.521.60
Hourty - B 3511 3018 3148 372 3211 3571 3727
Month = - 387833 | 402518 | 447842 | 433550 | 4513.00 | 459051 287587
27 130 [ Annual 5 B 36.540.65 | 48,35025| 50,341.00 | 52.026.00 | 54.156.05 | 55.286.10 58,51040
o8 . - Hourly - - 2269 2565 2660 27.60 2873 2986 3104
Monthty - B 327960 | 444600 461067 | 478400 |  4579.87 | 547573 538027
25 135 [ Annual s B 5135520 | ©335700| 5537800 5740800 | 5375840 | 62,0880 | 456320
Hourty - - 2463 2565 26.60 27.60 28.73 2986 31.04
WMorthty < 565051 487587 |  S07233| 527957 | 549330 S71155| 596603 5.336.78
27 320 [ Annwal - 5522510 | 851040 | 6086665 | 6335485 | 6591845 | 6853860 | 7159230 7272140
. . - Hourty - 29.86 31.04 3228 3351 3897 3636 3798 3954
Monthty - Si7573 | ©38027| 559693 583573 606147 | 630240 658320 587093
25 s2s [ Annwal i 52,108.80 | 6456320 | 67.16320| ©9.908.80 | 72.737.60 | 75.528.80 | 78.998.40 245120
Hourty - 2988 3104 3228 33561 3297 3636 3758 39564
Monithiy - ) 545320 |  571155| 506603 | 6232678 | 652995 | 683155 73345
27 450 [ Annual - B 65.918.45 | 68,5360 | 71,592.30 | 74,721.40 | 78.359.45 | 81,97855]  85,597.85
Sioe . - Hourly - - 3e57 3636 37.98 3564 2157 2343 2521
Monthty = n 606147 | 530240|  558320|  6870.93 | 720547 |  7.53827 7.871.07
25 145 [ Annual = - 7273760 | 7562880 | 7899840 | 8345120 | 8646560 | 90459320 |  Ss45280
Hourly = n 3297 3636 37.98 3564 2157 2343 241
Monthty - - 344327 | 357050  3.71345| 385425 | 395463 ] 445171 2.321.36
s111 Educational Therapy Alde 27 70 Annual » - 3131920 | 4284605 | 4256140 | 25371.00 | 4793555 | 4582055 S1,856.35
Hourty - - 21.92 2273 2364 24.60 2543 2643 27.51
Monthiy = - 256540 | Sieaon| 539267 |  Geenir | csaiis | epsass 536516
5116 |Electronics Techrician | 27 400 [ Annual - - 558485 | 6157850 | 6471205 67.06.00 | _69.933.50 | _73.138.00 | _ 76.417.90
Hourty = = 3161 3228 3433 35.60 37.10 3850 2054
WMonthty = = S49320| 571155| 596603| 622678 | 652995 | 683185 EREERE
5117 |Electronics Techrician Ii 27 450 [ Annual 5 B 65.918.45 | 6853850 71,9230 | 74.721.40 | 78.359.45 | ©81.978.65|  85.597.85
Hourty - - 3:97 3636 37.98 3564 2157 2343 2521
Monthty = - S32779|  ©psas3| 636515 666190 |  6S7821| 728553 762483
5118 |Electronics Techrician Il 27 s10 [ Annual 5 B §9.933.50 | 7313800 76,417.80 | 79.942.85 | 83.750.55 | 87.42630|  91,497.90
Houry - B 37.10 3850 2054 2241 a3 2638 2s5a
Monthty - B 622678 | 652995 583155  7.33.45 | 744883 |  7.807.04 8.155.91
$113  |Electronics Techrician Iv 27 360 [ Annual s 5 7472140 | 7835545 | 8197865 | 8559785 | 8938670 | 9368450 9790690
Hourty - B 38.64 2157 4348 45.41 2742 2370 1.4
WMorthty < < < = < < 5 353330 280553
5238 |Equipment Operator | 25 150 [ Annual s 5 B 5 B B B 5559840 5767840
Hourty - B B B B B B 2673 27.73
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AUPE - SCHEDULE "A”

EFFECTIVE JULY 1, 2027
[ wonthiy | - - - - - = - - 5,063.07 523293
5299 Equipment Operator i 25 210 Annual 40 . N N . N N N N 50,755.50 62,795.20
Hourty - s s - . - s - 2921 30.19
Wonthy - B B - = B = B 563507 58573
5300  |Equipment Operatorm 25 250 [ Annual 40 - 5 B - = = = B 57.60050 | 70,408.00
Hourly - 5 B - - = - = 251 33.65
Wonthiy - 5 B - = B 5 B 511520 537347
301 Equipment Operator IV 25 270 Annual 40 - - - - - - - - 73.362.40 76,481.60
Hourly - - - - - - - - 3528 36.77
Wonthy - B B - = B 5 312173 | 32980 347533
5337  |Food Service Worker 25 15 Annual 40 - 5 5 - = = = 3746080 | 3956160 | 41.70400
Hourly - s s - - = - 18.01 13.02 2005
[ Montry | - s s 549320 571155| S0ee03| 627678 652395 | 683155 7.133.15
S920 Graphic Services Coordnator 27 450 Annual 36.25 - - - 65091845| 6853860 | 7159230| 7472140| 7835945| 8197865 85,597.85
Hourly - s s 3497 36.35 37.98 39.64 41.57 4349 25.41
[Montrey | - s B 279104 | 405755| s16333| 537853 557803 | 582151 508541
27 340 [ Annual | 3625 - B B 5749250 | S949060| 61.950.95| 54.542.40 |  56.935.35 | 69.655.10 | 73.024.90 |
Hourly - 5 B 30.50 31.5% 287 .24 35.51 37.06 3674
S057  |Information Ofmcer | Wonthiy - - B 573667 SAT0A0| S63747|  5083293| 61507 | 642373 571453 |
25 305 [ Annoal 40 - 5 B 53,44000 | 6554480 | 6536960 71.219.00| 73.860.80 | 77.08480 | 80,5790 |
Hourly - 5 B 30.50 31.5% 287 34.24 35.51 37.06 3674
Wonthy - - B 557603 | 581637 | 608070 636345 654463 | 695251 7.260.39
27 470 [Annual | 3625 - 5 B ©5.936.35 | 69.52040 | 72.968.35| 76.961.35| 79.735.50 | 8343010 |  87.12470
Hourly - 5 B E) 3704 B 3051 2.3 426 2622
5055 (Information Ofcer Wonthy - - B 515507 | 642027  670873| 7021.73| 733200 767173 501147
25 s35 [ Annual 40 - 5 5 7355080 | 7704320 8051680 | 5426080 | 57.98400 | 9206080 | _ 95.137.60 |
Hourly - s s 3551 37.04 3871 40.51 42.30 4426 2622
[wonthy | - - s 561949 | 600224  721758|  754943| 788401 | 524588 561445
27 801 [ Annual | 3625 - s s 7943390 | 8252600 | 661575 9053310 9450815 | 9596250 | 103,37340
Hourly - s s 4214 4354 4555 45.05 50.19 52.50 5484
5950 (Information Ofices Il [wontriy | - - s 730427 | 761627 | 706467 633040  6599.60 | 5.100.00 9.505.60
25 @01 [ Annual 40 - B B 5765120 | 9139520 O95.576.00 | 99.964.50 | 104.395.00 | 109.200.00 | 114.067.20 |
Houry - B B 2214 2554 555 35.05 50.19 52.50 Sa54
Wontry 2,045.07 217560 232813 447373 463320 480653| 497957  S5.165.33 = -
5346  [Intemational Camp Leader 25 630 [ Annual 40 35,586.80 | 50,10720 | 51.93760 | 53.68480| 555940 57.61640| 53.758.40 | 51.954.00 = -
Houry 2336 24.09 2457 2581 %73 2773 28.73 .80 = -
Wonthy - 5 B - s B 359564 371653 | 3.84068 3.99148
27 175 [ Annual | 3625 - B B - 5 = 23.147.65| 2459910 | 46.08825|  47.897.85
FHourly - B B - B B 2289 2566 2445 2541
[wontry | - 5 5 - s - 384361 397291 | 410556 226676
5326 Institutional Sesvice W 1 26 S0 Annual 38.75 - - - - - - 46.123.35 4767490 49 g]s 51,201.15
Hourly - s s - - = 2289 23.66 24.45 25.41
[ontriy | - s s - s - 306760 4101.07 | 423800 240440
25 s55 [ Annual 40 - s s - - = 27511.20| 4921280 | 5085600 | __ 52,85280
Hourly - s s - - = 22,89 23.66 24.45 25.41
Wonthy - B B - B B 210556 | 420676 | 442125 2,585.60
26 50 Annual | 3875 - 5 5 - s - 3526675 5120115 | 53.05495|  55.029.65 |
- Fourly - 5 B - = - 24.45 2541 %33 27.31
S27  |instttonal Service Supenvisor il Wonthy 5 5 B = B B 3238.00| 440440 | 4563587 273373
25 155 [ Annual 40 - 5 B - s B 50.555.00 | 5255280 | 5476640 | 55.504.80
Fourly - 5 B - = - 24.45 2541 %33 2731
Wonthy - 5 B - s B 334568 | 450353 | 466473 254108
26 70 Annual | 3875 - 5 B - B B 52.145.20 | 54.042.30 | 5507670  55.09245 |
. Hourty = = = = = ~ 2558 %52 2778 2563
328 (Instiutonal Senvioe Supenvisor Il [ontriy | - s s - - - 428557 | 454850 | 481520 299720
25 565 Annual 40 - - - - - - 53 .830.40 55.785.60 57.762.40 59,956.40
Hourly - 5 s - - ~ 2588 2682 2778 2883
[ontriy | - s s - s - 474868 | 492668 | 512985 530953
26 80 Annual | 3875 - N N - . . 5638420 | 59.120.10 | 6155825 _ 63.714.30
. Hourty - - = = - ~ 23.28 2934 3055 3162
S29  |Instttonal Service Supenvisor IV Tonthiy = = B - B B 3901.67] 508560 523533 5,450,680
25 150 [ Annual 40 - 5 B - s B 56.522.40 | 61.027.20 | 63.54400 | 65.769.60 |
FHourly - - B - = B 25.25 5.4 3055 3162
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AUPE - SCHEDULE "A"
EFFECTIVE JULY 1, 2027

[ Monthvy | - - - 324220 |  3363.45| 346840 350343 3718.46 |  3.678.39 £,023.19
27 30 [annual | 3625 - - - 35.006.40 | 4035785 | 4150080 43241.00| 4461705 | 46.54065 | _ 4835025
Hourly - - - 2064 2141 208 22.04 2367 2469 2565
5127 |Laortory Techaian | Woriihy - - - 357760 371107| 382720| 3ate2r| aiGesa| a2re60|  4as600]
25 125 [ Annual | 40 - - - 42,93120 | 4453260 4500640 47.715.00| 4523360 | 5135520 | 5335200
Fiourly - - - 2064 2141 208 298 2367 2469 2565
Waoniy - - - 3E639| 402949 ai7842| 433550 451300 489051 357587
27 130 [ Annual | 3625 - - - 35.54065 | 4535025 | 50.14100| 5202600 54156505 | 56.25.10 |  53.51040
Fiourly - - - 2463 565 2660 27.60 25.73 29.56 3104
5128 |Lavoratory Techaiian N Vorithey - - - I77960|  aA4500|  a51067| 47e400|  &arer| 57573 538027
25 135 [ Annua | 40 - - - 5135520 | 5335000 | 5532500 57.408.00 | 56.758.40 | 562.108.80 | 6456320
Hourly - - - 2469 2565 26,60 27.60 25.73 23,86 31.0¢
hdortrey | - - - 260051 | 487567 |  so01222| 527957 | 549320 | 571155 595603 |
5132 |Library Assistant 27 310 [Cannua | 3625 - - - 55.286.10 | 5851040 | 6086665 | 5335485 | 6501845 | 66.538.60 | _ 7159230 |
Hourly - - - 2986 31.04 3229 33.61 3497 .36 3798
hdortrey | - - - 210145 | 426167 442518 450940 478319 | 496540 516450 |
5133 |Library Technician | 27 170 [ Annual | 3625 - - - 4321735 | 51.14005]| 53.136.15] 55.19280| 57.398.25 | 59.56455 |  61.976.60]
Fiourly - - - 11 2713 2519 29.28 3045 3161 3288 |
Waonihey - - - Ta25.15| 45940 475519 496540 56490 | 539267 s5a2i7]
5134 |Library Technician § 27 250 [ Annual | 3625 - - - $3.136.05 | 55.192680 | 579925 | 59.55455| 6187880 | 6471205 6710600
Fiourly - - - 2519 2928 3045 3161 268 335 3560
Vaonithey - - - 263051  dB7s67|  S01222|  521957| SAR0| 571155 555605 |
5135 |Library Technican i 27 310 [ Annual | 3625 - - - 5.296.10 | 5551040 ©60.56665 | 5335455 | 6591545 | 665860 7159230
Fourly - - - 2566 3104 229 3361 .97 3%.36 378
Vorithiy IP0480|  S04573| 523293 SAsess| Shridr| 591240  Ei8ar3|  EAeai3| 6713 704253
524 |Licensed Pratical Nurse 25 615 [ Annual | 40 5765760 | 6054680 | _62.73520 | 6547640 | _68,05760| 7004850 7427680 7752160 | 8095360 | 8451040
Hourly 2772 2011 30.19 3148 272 3411 35.71 3727 3892 2063 |
[Monthiy | - - - - 397973 | 411320  426747| 440267 | 45593 272160 |
5241 |Maintenance Service Worker | 25 20 [Tannual | 40 - - = - 47.756.80 | 4935540 | 5120060 5283200 | 5468320 | _ 55,650.20 |
Hourly - - - - 296 2373 2462 25.40 26.23 2724
[onthvy | - - - - 355603 | 472160|  4888.00| 506480 | 524507 Sad267|
5242 |Maintenance Senvice Worker I 25 120 [ Annual | 40 - - - - 5468320 | 5665920 58.656.00| 60.777.60 | 5204080 6531200
Fiourly - - - - 2629 2724 25.20 B2 3026 3140
Waonihy - - - - TE653 | a9427| 513760 534560 55453 STees]
5243 |Maintenance Senvice Worker Il 25 180 [ Annual | 40 - - - - 5767840 55.57120] 6165120 B4.147.00 | 5641440  63.097.60
Fiourly - - - - R E 2564 2068 0.4 3193 B2
Vaorithey - - - - Fa0267 | 45%93|  a72160] 488500 | 506480 524507 |
5336 |Meatcutter 25 10 [Annual | 40 - - - - 5253200 | 5458320 5655920 | 565%.00 | 6077760 | 6204080
Fourly - - - - 25.40 2629 27.24 25.20 %822 3028 |
| Monthiy | - - - 4,955.40 516450 533267 558217 5827.719 6.00483 5,366.16 |
5137 |Mofon Picture Photographer | 27 400 [Cannua | 3625 - - - 5958485 | 61.076.60 | 6471205 5710600 | _65.933.50 | _73.138.00 | 76417.90 |
Hourly - - - 31.64 3288 3433 35.60 37.10 38.80 2054
[onthiy | - - - 530267 | 55917 | 582779 609483 | 636516 | _ 6.661.90 597921
5138 |Moton Picture Photographer Il 27 40 [CAnnual | 3625 - - - 5471205 | 6710600 | 6933350 | 73.138.00| 76.417.00 | _79.942.85 | _ 8375055
Hourly - - - 3433 3560 37.10 38.80 4054 4241 2443]
Maonthy T0613 | 5.42563| 542556 572663 60828  634460|  6847.77|  6947.60 | 725568 755414 |
27 315 [ Annual | 3625 55.11360] 6150755 6510790 | 68.74505| 7245540 76.135.15| 75.773.20| 8357355 | Br.068.15| 9064965 |
Fiourly 31.3% 326 3454 %47 644 2039 222 azs RE 235.09
027 |New Media Specidlist| Wontry 543573 565587 509693 |  6.32147| 666285 |  700083| 733547  T6653 | 00527 533560
25 s00 [ Annua | 40 55,2280 | 67,67040 7184320 | 7565760 7995520 B401120] 8502560 9199540 | 9607520 100,02720]
Fourly 31.36 3263 3454 BaT £ 033 2.2 =z .19 3509
ooty - - 543320 583748| 627705  6hTia3|  T06247|  TA045 |  783%.89 523431
27 25 [ Annua | 3625 - - 5501645 | 7064980 | 75.52460| B0.05555| 8474960 8940555 | 94.04265| 98.811.70
Fourly - - 34597 37.48 3956 247 1% T4 3989 242
028 |NewMedia Speadist i [ontriy | - - 05147 | 549653 | 602640 736147  779307|  B22120| 864760 5086.13 |
25 505 [Annua | 40 - - 7273760 | _77.056.40 | 8311680 | 8833760 | 935160 | 9665440 | 103.71.20 | 109,03360 |
Hourly - - 3497 37.48 39.96 4247 4495 .43 4989 5242
[onthvy | - 565955 | 591985 719187 |  747229| 775943 506504 637400 | 570144 5038.95
S075  |Nursing Supenvisor 26 100 [ Annual | 3875 - 75.01490 | 8303815 | 9530245 | 69.667.50 | _03.113.15 | _96,780.45 | 100.453.05 | 104.417.30 | 103,45745
Hourly - 3966 4121 4285 4450 4621 48.03 43,67 51.82 5383




AUPE - SCHEDULE "A"
EFFECTIVE JULY 1, 2027

| Monthiy | - - - 5,796.48 5991.27 621124 6.409.38 6.559.58 6.919.85 7.191.87 -
26 0 Annual 3875 - - - 69,557.80 7189520 74,534 .85 76.912.55 79914.90 83.033.15 85,302.45 -
5076 Nurse Hourty - - - 3452 3563 3693 38.17 39.66 41.21 4283 -
Monthiy - - - 5,422.52 S.604.73 5.810.51 5.995.87 6.229.93 6.473.40 6,727.88 -
27 195 Annual 36.25 - - - 65,070.20 67.256.80 69,726.15 71,950.45 74.753.10 77.680.85 80,734.55 -
Hourly - - - 34.52 3563 36.99 38.17 39.66 41.21 42.83 -
Monthiy - - - 5,405.86 6.657.19 6.921.08 7.184.93 TA83.45 7.783.76 8,099.22 -
5079 Nursing Consultant 27 550 Annual 36.25 - - - 76,870.30 79,886.30 83.053.10 86,219.90 59.801.40 93.477.15 97,190.60 -
Hourty - - - 40.78 42.38 44.06 45.74 47.64 43.59 51.56 -
Monthiy - - - - - - 7.829.03 8,195.61 8.551.62 8,912.91 -
S750 Occupational Healh & Safety Coord) 27 S350 Annual 36.25 - - - - - - 93.945.40 98.359.30 | 102.613.40 105,854 90 ~
Hourty - - - - - - 49.84 52.18 5444 56.74 -
| Monthiy | - - - - 6.745.16 7.040.43 7.345.79 7.654.67 797355 8,306.57 -
S700 Occupational Healh & Safety Ofmicey 27 570 Annual 36.25 - - - - 80.941.90 8448570 88,161.45 91.85.05 95.682.60 93,678.80 -
Hourty - - - - 4294 4482 45.77 48.73 S0.76 5288 -
| Monthiy | 3,075.69 3,160.52 3,250.05 3,336.45 3429.13 3,535.95 3,658.47 3.777.85 3.911.38 4,046.47 -
27 10 Annual 36.25 35,908.30 37.926.20 33,000.65 40,037.40 41,149.55 42.431.35 43,901.65 45334.25 46,935.50 48,557.60 -
S04 Office Assistant | Hourty 19.58 20.12 20.69 21.24 21.83 251 23.29 24.05 24.90 25.76 -
Monthiy 3,393.87 3.487.47 3.586.27 3,681.60 3.783.87 3.901.73 4,035.93 4.163.67 4.316.00 4,455.07 -
25 10 Annual 40 40,726.40 41,849.60 43,03520 44,179.20 45,406.40 46,820.80 48,443.20 50,024.00 51.792.00 53,580.80 -
Hourly 19.58 20.12 20.69 21.24 21.83 251 23.29 24.05 24.90 25.76 -
Monthiy - - - 3,669.47 3.784.14 3.922.37 4,054.32 4,193.84 4,355.92 4,513.00 -
27 165 Annual 36.25 - - - 44,033.60 4540965 47,068.45 48,651.85 50.385.05 52,271.05 54,156.05 -
Hourty - - - 23.3% 24.09 24597 25.81 26.73 2773 28.73 -
5902 Omce Assistant Monthiy - - - 4,049.07 4,175.60 4,328.13 4473.73 4533.20 4,805.53 4,979.87 -
25 30 Annual 40 - - - 48,538.80 50,107.20 51,937.60 53,684.80 55.598.40 57.678.40 59,758.40 -
Hourty - - - 2336 2409 2497 25.81 26.73 2773 28.73 -
| Monthiy | - - - 6,050.28 6272.34 6.504.82 6.732.59 6.990.21 7.244 68 7.502.30 -
27 S20 Annual 36.25 - - - 72,723.30 75.268.05 78,057 85 80,791.10 83382.50 86.935.20 90,027.60 -
Hourty - - - 3858 39.93 4141 42.85 44.50 4512 47.76 -
s038 Operations Coordinator | Monthiy | - - - 5,687.20 6.921.20 TAT7.73 7.429.07 7.713.33 7.994.13 8,278.40 -
25 510 Annual 40 - - - £0,246.40 8305440 £6,132.80 89,143.80 92.560.00 95,929.60 93,340.80 -
Hourly - - - 38.58 39.93 4141 42.85 44.50 45.12 47.76 - 1
Monthiy 5,848.27 5,056.27 6,267.73 5,434 80 6.721.87 6.961.07 7.208.93 7A63.73 7.702.93 7.952.53 8.209.07 |
5434 Peace Officer 25 610 Annual 40 70,179.20 72,675.20 75,212.80 77.937.60 80,662.40 83.532.80 86,507.20 89.564.80 92435.20 95,430.40 96.508.80 |
Hourty 33.74 34.94 36.16 37.47 38.78 40.16 41.59 43.05 4444 45.88 47.36
Monthiy - - - 3.911.38 4,046.47 4,181.56 4,324.50 4.480.02 4.633.96 4,611.46 -
27 150 Annual 36.25 - - - 45,936.50 43,557.60 50.178.70 51,894.05 53.760.20 55.607.50 57.737.55 -
Postal Hourty - - - 2490 2576 26.62 27.53 28.52 23.50 30.63 -
27 Clerk u | Monthiy | - - - 4,316.00 4465.07 45614.13 4771.87 4343.47 5,113.33 5,309.20 -
25 525 Annual 40 - - - 51,732.00 53,580.80 55,369.60 57.262.40 59.321.60 51.360.00 63,710.40 -
Hourty - - - 2490 2576 2662 27.53 28.52 2350 30.63 -
| Monthiy | - - - 4,266.38 441875 457741 4733.20 4901.00 5.076.93 5,245.01 -
27 210 Annual 36.25 - - - 51,196.60 53.025.05 54,328.90 56.870.45 58.812.00 50.923.20 62,940.15 -
Hourty - - - 27.16 28.13 29.14 30.17 31.20 3232 33.39 -
%28 Postal Clerk 1l Monthiy - - - 4,707.73 4875.87 5.050.93 5,229.47 5.403.00 5.602.13 5,787.60 -
25 515 Annual 40 - - - 56,432.80 58.510.40 60.611.20 62,753.60 54.395.00 67.225.60 63,451.20 -
Hourty - - - 27.16 28.13 29.14 30.17 31.20 32.32 33.39 -
‘Monthly - - - - - - 4,050.80 4.175.60 432293 447373 -
5259 Power Plant Engineer Trainee 25 40 Annual 40 - - - - - - 48,609.60 50.107.20 51.875.20 53,634.80 -
Hourty - - - - - - 23.37 2408 2494 25.81 -
Monthiy - - - 4,690.51 4.875.87 5.072.22 $.279.57 5493.20 5.711.55 5,956.03 -
5048 Programmer 27 310 Annual 36.25 - - - 56,286.10 58.510.40 60.866.65 53,354.85 65.918.45 58,538.60 71,582.30 -
Hourly - - - 29.86 31.04 3229 33.61 3497 35.36 37.98 -
| Monthiy | - - - 5,220.50 6.506.39 6.815.85 7.115.88 7433.18 7.765.20 811807 -
27 530 Annual 36.25 - - - 74,646.00 78,076.70 81,790.15 85,3%0.50 89.198.20 93.194.40 97,416.80 -
Hourty - - - 39.60 4142 43.33 45.30 47.32 43.44 51.68 -
s058 PUDIC ATTalrs Supenisor | Monthiy | - - - 5,854.00 7.179.47 7.520.93 7.852.00 8202.13 8.569.60 8,857.87 -
25 540 Annual 40 - - - §2,358.00 85.153.60 90.251.20 9422400 9842560 | 102.835.20 107,494 .40 -
Hourty - - - 39.60 4142 43.39 45.30 47.32 49.44 51.68 -
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EFFECTIVE JULY 1, 2027

[ wontruy | - - - 487744 | 507222| 526385| 549163| 570584 | 595032 5.220.50
27 380 [Cannua | 3625 - - — | 5850925 6086665 63.16635| ©55899.60 | 6648205 | 71.40350 |  74,646.00
Houty - - - 3105 229 33.51 349 .33 37.88 32,60
005 [Purchasing Officer Wicniriy - - - 535200  S5%635] 580640  6058.73|  6237.00 | 6.86567 5554.00
25 25 [Aonual | 40 - - ~ | 6455400 67.16320| 6.70080| 7271680 | 75.065.40 | 76.79040 | 62,3600
Fioury - - - 3105 22 351 % %33 3788 3560
WAty - - - To9652| 75363 791700 6245.83| BA034S | B96ATS 534332
5007 |Purchasing Supenvsor 27 530 [ Annual | 3625 - - ~ | Er.ss605] O1.1%.30] 6500400 96.962.50 | 10324145 | 107.576.85 | 112,11950
Fouy - - - 3645 538 5040 5250 77 5707 5348
WAty - - - 551904 | 608s41| 636183  654d63| 635251 | 726039 759164
27 S0 [Annua | 3625 - - | ea3975 | 73072490 T7634050| 7973550 834010 | 712470 9110205
Hourtly - - - 37.05 3874 40.50 4230 2% 4522 4833
. esearch Omosr ! | Monthiy | - - - 6,422 00 6.714.93 7.020.00 7.332.00 7671.73 8.011.47 8,377.20
25 570 [CAnnua | 40 - - — | 77.05400| 5057920 5424000] 57.384.00| 9206060 | 96.13760 | 100.526.40
Hourtly - - - 37.05 %74 40,50 230 2% 4522 4833
Thdonthiy | - - - 535185 | 664463 |  605251|  726033| 750184 | 703271 3298.71
27 ss0 [ Annual | 3625 - - — [ To.4250] 79.73550] B3.430.10| 57 124.70] 9110205 | 9519250 | 99.534.5
Flouy - - - 30.50 230 42 B2 5.3 5050 5285
659 |Research Omoer i Wonifiy - - - 702000 733200 767173 BOII47T| 837720 | 675333 | _ 9.15720]
25 ss0 [Annual | 40 - - ~ | 5424000 57.08400| G2.06080| 96.137.60 | 100.525.40 | 105.00.00 | _109.536.40
Fioury - - - 30.50 =30 a2 B2 533 5050 5283
WAty - - - TaaT8s | Te6To4| B2463| Bete02| SA0am2 | GAGTT2 554596
27 625 [ Annual | 3625 - - — | S0.57425 | G200685| 0606050 103.332.25 | 10804820 | 11283265 | 118.15180
Fouy - - - .05 F 52.50 385 572 5359 5268
852 |Research OMceril WAty - - - 532667 BA6040| 510000 G507.33| 993547 | 1058083  10.8545
25 650 [Annua | 40 - - — | S5.02400| 10152460 10520000 | 114.065.00| 11522560 | 124.57120 | 130,374.40
Hourty - - - 48.05 45,81 52.50 5485 7.2 59.89 5268
[honthiy | PREST - - - - - - - - -
S034  |SCP-Telefunaraser 27 615 [ Annual | 3625 | 3305290 - - - - - - - - .
Hourtly 17.54 - - - - - - - - -
[hdonthiy | - - 295363 | 2o7asa| 3o07ees|  3.i8s79 - - - -
5037 |SCP- Student Leader 27 620 [ Annual | 3625 - - 3435355 | 3569305 3504600 3626550 - - - -
Floury - - 18.23 6.5 1560 20.30 - - - -
WAty T04607| 407560  4a26is|  447ara| 46n20|  4B0es3| 4497987  5ie.: - -
5347 |Senior Camp Leader 25 630 [ Annual | 40 35.595.80 | 50.10720| 51.93750| 5368480 5535940 5767640 59.753.40 | 51.954.00 - -
Fioury 5% 2403 2457 2581 %673 773 2873 2550 - -
WAty - - - S70527|  So4eis|  622050| 630482 6ANLIS | 71588 TA3508
27 430 [Annual | 3625 - - — [ a4320] 7138455 7454600 78.057.85| 8173360 | 8539050 |  89.196.20
Foury - - - %32 387 3960 314l 5% 3530 A
S006  [Senlor Purchasing Offcer oy | - - - 529547 |  BSeA13| 686400  TAT73| 751573 ]  TES200 520213
25 40 [Tanual | 40 - - — | 7554560 7876960 52.36500] 96.13260| 00.183.60 | 9422400 |  98.42560
Houty - - - %6.32 3787 39.60 4141 £3.3% 45.30 4732
hdonthy | - - - 357053 |  400720| 414072  420a65| 444309 | 453940 3756.48
27 120 [“Annual | 3625 - - — | 4544640 4808635 4068s60| 51.535.00| 5332665 | 5513280 |  57.077.60
%22  |Socneeper: Houty - - - 2464 2551 2635 27.34 28.29 2928 3028
Wity - - - 337095 | dA2i73| 456907 473803 490360 | 507520 52465
25 %0 [ Annual | 40 - - — | 5125120 53.06080| 5480560 56.567.20 | 5684320 | B0.50240 |  62.932.40
Flouly - - - 2564 =51 6.3 2754 5.5 2928 3028
WAty - - - T74072| aZsa6s| A48  45%940| a7%4s| 45356 5.106.78
27 180 [ Annual | 3625 - - ~ | %.69660] 5153590 5332665 5519260 57.077.60 | 59.2670|  61.281.35
. " Fioury - - - 75.36 7733 529 2328 3025 3142 3251
P WAty - - - 35007 | 47853 49060 S07520| 524853 | 54413 553507
25 130 [Annual | 40 - - — | Sh.e0s60| 556720 5684320 60.02.40 | 5296240 | 6535360 | 67.620.60
Fouty - - - %% 7734 %29 2328 028 3142 3251
- - - 342190  457741]  473763| 4o0s1a| 507593 | 504344 5246.08
27 250 [Annual | 3625 - - — | 305275 5492800 5685160 58.849.70| 5092320 | 6232130 | 6535295
ot " Houty - - - 28.15 25,14 30.16 3122 22 3338 3467
P [hdontrvy | - - - 457933 |  505003| 522773|  satid4r| 550213 | s7es67 5.009.47
25 185 [ Annual | 40 - - — | 5855200 6061120 6273080| 54.337.60| 6722560 | 6943040  72.113.60
Houty - - - 26.15 2514 30.16 1.2 232 3338 3467
Wty - - - SO7690 | 504344 | 544608  554085| SA4193 | 606028 521234
27 420 [Annual | 3625 - - — [ e0.02320] 6232130 65.35005| 5769035 | 70.103.15 | 72.72330 | 75.266.05
- v Floury - - - 232 .38 3467 3591 37.19 3858 355
P WAty - - - SE0213| 576567 G0AT|  622440| 6askzi | 685720 5@2i20]
25 250 [Annual | 40 - - — | 6722560 69.43040] 72.11360| 74.69280 | 77.355.00 | 8024540 |  B3.054.40 |
Fouty - - - 2% 338 3467 3591 37.19 3358 3553

86



AUPE - SCHEDULE "A"

EFFECTIVE JULY 1, 2027

| Monthiy | - - - 605025 | 627234 6504582 = - -
27 185 [ Annual | 3625 5 B - 7272330 | 7526605 | 7805785 = - -
Hourly s B - 35.58 3993 4141 = = 5
5009 |Sitent Servces Advisor Vonthy s B B 568720 | 692120 77793 - s B
25 510 [ Annual 40 B B g $0.246.40 | 83.054.40 | 86.132.80 - = B
Fourly B B - %5 3993 3141 = = B
Wonithey B B - 360349 3718.06] 387839 = = B
5154 [Technical Alse 27 £ Annal | 3625 B B - $5.24190 | 4451795 | 46.54065 = = =
Foury B B - 254 2367 2463 = = B
[onthiy | B Z51300| 469051 487567 | S07222|  S27957 5 5 5
27 270 [“Annual | 3625 - 5215605 5525610 5551040 6086665 | 6336485 = = -
Hourly - 2873 2986 3104 3229 361 = - -
5156 |Technologistl [ onthiy | B 207987 |  517573| 538027 Ss0603| 582573 - = -
25 140 [ Annual 40 B 5375540 | 6210880 | 6456320 67.16320| 69.908.60 = = 5
Hourly 5 2873 29686 31.04 3229 3361 = ) B
[ontréy | s - - 549320 ©571185] 596603 » - s
27 450 [ Annual | 3625 B B - 5501545 | B3.538.60] 71.532.30 = = B
Floury B B - 3497 %36 3758 = = B
S157  [Technologist il Woniry s s 5 505147 | 630240 658320 = = s
25 145 [ Annual 40 B B - T2.737.60 | 7562860 | 76.936.40 D B -
FHourty B B - 3497 %35 3758 = = B
[onthiy | B B - 522676 | 652095 683155 = = B
5158 [Technologist IV 27 30 [Annual | 3625 B - - 74.72140|  75.35045 | 51.978.65 D B -
Floury B B - 364 ais7 3543 = = B
Wonihey B B - - - 321926 = = B
5151 [Therapy Assistant 27 200 [Annual | 3625 5 - - - - 50,631.10 = = =
Hourty - - - - - 2555 - - -
[onthiy | 5 B - 5 656760 675827 ; ! 778440 | 809813 | 842227
5261 |utary Plant Operator Il (UPOI) 30 20 Annual 40 s s - - 7851120 8109020 8328320 8542560 | B7.60960|  5951440| 9341280 | 97.177.60 | 101,05720
Hourty - - = - 3783 3593 40.04 41.07 212 2318 4491 4572 4559
[ontriy | 5 - - - 725573 |  760240] 734907 628707 | 563893 557867 933747 671013 | 1010013
s252  |utary Plant Operator | (UPOI) 30 120 [“Annua 40 B B - B §7.066.80 | 0122680 95.385.80 | 99.444.60 | 103.667.20 | 107.74400 | T12.045.60 | 116.521.60 | 121,201.60
Fourly B B - 5 1185 555 5.5 @781 [ 5180 5387 .02 E¥i
[onthiy | 515507 | 642027 | 670873  7.02173| 733200 767173 6011.47| 530440 = B = = B
5349 |Program Coordinator 25 635 [ Annual 40 [ 73.95080| 77.02320| 9051680 G4.05080| 67.08400| 0206080| 96.137.60| 99.652.60 = B = = B
Hourty 3551 3708 3671 3051 230 3425 %2 &7.91 = B = = B
Wonithey s 536185 671060 7.07975] TAT085|  787930|  631285] 87183 | 925378 576273 = = B
5951 [Sign Language mterpreter 27 %00 [Annual | 3625 B T6.34050 | 8052720 | 54.056095 | 9365060 0455160 9975420 10525540 | 111.04535 | 117.15275 - = B
Fourly B 2050 3272 3507 7% .16 2.2 S5.54 5591 5215 ) = B
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Schedule “B”
Local 039

Effective
July 1, 2024 — June 30, 2028
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AUPE - SCHEDULE "B"
EFFECTIVE DECEMBER 1, 2023

Job Rate
2023 2023 2024 2024 2025 2025 2026 2026 2027 2027
$6.620.17 $6.820.22 $7.033.57 $7.245.33 $7.462.00
5220  |Electrician | 30 180 40 Annual $70.550.02 $51.052.00 $54.406.40 $36.044.00 $60.544 00
Hourly $38.25 $30.40 $40.58 $41.80 $43.05
Monthly $7.190.19 $7.415.20 $7.637.07 $7.865.87 $8.101.60
5221  [Electrician Il 30 250 40 Annual $86.300.20 $58.082.40 $01.644.80 $04.,300.40 $07.219.20
Hourly $4153 $42.78 $44 .06 545.38 34674
Monthly $7.321 62 $7.546.02 $7.774.00 $5.008.00 $6.246.03
5000 |General Trades Foreman| 30 260 40 Annual $87.93148 $20.563.20 $93.288.00 $06.006.00 $08.987.20
Hourly $4227 $43.54 $44 85 $48.20 34750
Monthly $6.667 59 $6.765.20 $6.068.00 $7.177.73 $7.392.67
5231  [Instrument Mechanic | 30 170 40 Annual $78.811.10 $51.182.40 $83.616.00 $36.132.80 $88.712.00
Hourly $37.89 $30.03 $40.20 S4141 34265
Monthly $5.002.56 $6.078.80 $6.260.80 $6.445.00 $6.642.13
5237  [Machinist| 30 50 40 Annual $70.830.76 $72.945.60 $75.120.80 $77.376.00 $79.705.60
Hourly 534.05 $35.07 $36.12 $37.20 $38.32
Monthly $6.368.14 $6.570.73 $6.777.33 $6.080.13 $7.180.87
5238  [Machinist I 30 140 40 Annual $76.657.67 $78,956.80 $81,326.00 $33.761.60 $86.276.40
Hourly $36.85 $37.96 $30.10 $40.27 34148
Monthly $6.201.38 $6.480.03 $6.675.07 $6.876.13 $7.082.40
5246  [Maintenance Worker | 0 110 40 Annual $75.49651 $77.771.20 $50.100.80 $82.513.60 $54.088.80
Hourly $36.30 $37.39 $38.51 $30.67 $40.86
Monthly $6.750.56 $6.954.13 $7.162.13 $7.377.07 $7.508.93
5247  [Maintenance Worker Il 30 210 40 Annual $81.006.74 $53.440.60 $85.045.60 $88.524.80 $01.187.20
Hourly $38.05 $40.12 $4132 $42.56 34384
Monthly $6.567 58 $6.765.20 $6.968.00 $7.177.73 $7.302.67
5248 [Millwright | 30 170 40 Annual $78.811.10 $81,182.40 $83.616.00 $86.132.80 $88.712.00
Hourly $37.80 $30.03 $4020 S41.41 34265
Monthly $7.142.89 $7.356.00 $7.576.13 $7.805.20 $6.030.20
5240 |Millwright I 0 240 40 Annual $85.714.72 $58.206.00 $00.937.60 $03.662.40 $06.47040
Hourly $4121 $42.45 $43.72 $45.03 $46.38
Monthly $6.567 50 $6.765.20 $6.068.00 $7.177.73 $7.302.67
5254  [Piumber! 30 170 40 Annual $78.811.10 $51.182.40 $83.616.00 $86.132.80 $88.712.00
Hourly $37.80 530.03 54020 $4141 34265
Monthly $7.142.680 $7.356.00 $7.578.13 $7.805.20 $6.030.20
5255  |Piumberll 0 240 40 Annual $85.714.72 $85.206.00 $00.937.60 $03.662.40 $06.470.40
Hourly $4121 $42.45 $43.72 $45.03 $46.38
Power Plant Engineer 481 Monthly $4.054 20 $5.110.85 $5.102.03 $5.264.13 $5.055 47 $5.421.87 $5.413.20 $5.584.80 $5.576.13 $5.752.03
5260 [0 30 10 40 Annual $50.451.20 $61,.330.36| _ $61.23520] _ $63.16860] _ $63.08560  $65.062.40  $64.05640|  $67.017.60|  $66.813.60]  $69.035.20
Hourly 52658 32040 $2044 53037 $30.32 33128 $31.23 53222 $32.17 $33.18
Monthly $6.155.80 $6.240.53 $6.53120 $6.727.07 $6.828.13
5232 [Welder| 30 105 40 Annual $73.870.80 $76.085.40 $78.374.40 $80.724.80 $83.137.60
Hourly $3551 $38.58 $37.68 $38.81 $30.07
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